DI1.

Duration — Amend the preamble as follows:

This Agreement is entered into this 1st day of September, 2633 2016, by and
between the Kent Education Association and the Kent School District Number 415, The

signatories shall be the sole parties to this Agreement.

Amend the duration clause as follows:

This Agreement shall be effective September 1, 2633 2016 and shall continue in effect
through August 31, 2646 2017. This Agreement, together with all the terms, conditions,
and effects thereof, shall expire on the date indicated. Negotiations between the parties on
a successor agreement shall begin no later than April, 2646 2017.

Tt is the intent of the parties that by mutual agreement any section of the contract may
potentially be discussed and modified during the term of the Agreement.

The parties commit 16 joinily éxplore inte .sffébaseé‘i.?%é'rlmg_n_ag" gement collaboration
Aming the 2016:17 school year.. This topie will be further pursiied through the cabinet

meetings and Joint Labor-Minagement Commiffee described in Article ITT,

Subject to ratification by the Board of Directors of the Kent School District and the Kent
Education Association.
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Tentative Agl;eement
May 18, 2016

TV Bon it S

Association access — Amend Article III, Section 2 as follows:

Section 3.2 — Access

A. Representatives duly authorized by the Association shall be permitted to transact
official Association business on school property at all reasonable times, provided that
this shall not interfere with or interrupt normal school operations

B. Vlsltmg Assoclatlon ofﬁcers and/or staff wﬂl notlfy the bmldmg ofﬁce of h1s/her v131t

nght to use district b{lﬂdmgs Wlthout cost for meetmgs and-to transact Assoc1at10n
business. CPhefe—wﬂl—be—ehaizges—fof Thé Associafion shall pay: e -costs. iof cooks,

Jjanitors, or supervisors where it becomes necessary to pay salaries beyond ‘normal
working hours, to defray costs for damages to facilities, equipment and fields or pay
start-up costs for heat and utilities. 4
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¢ to amend Article III, Section 3 as Jfollows;

A2, D2 & D3. Communication — Tentative agreemen

Section 3.3 — Membership Communication

A. The Association shall have the right to use the employee mailboxes, and to post notices
ation concern on the Association bulletin board. The

of activities and matters of Associ

District shall provide a mailbox in the main office at each school labeled for outgoing
KEA mail. The Association also agrees it will not seek to utilize employee mailboxes

or to post any materials which are not in the best interest of the District or its normal
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ees to indemnify and hold the District harmless for any and all

B. The Association agr
claims which may arise from any mailed or posted Association material.

C. The Association may us¢ the District’s internal mail distribution system if those
communications confain information concerning grievances and/or matters relating to
joint KSD/KEA training or in-service opportunities. The Association shall indemnify

d all claims, fines, demands, suits, attorney

and hold the District harmless against any an
fees, or other costs as may result from any violation of law that may result from such

use of the District’s mail service by the Association.
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shall be a‘part of the District’s ﬁde‘ar‘eé‘neth\}vé;k" Wlththe l’)ji‘]i-t'y,'(‘:’(;nsistent with the
District’s adopted electronic access policy, to: (1) share designated files; (2) access the
Tnternet; and (3) create and maintain a World Wide Web server. The District shall

provide the KEA president and staff with e-mail accounts (including Internet e-mail).
The Association shall be responsible for all telephone, equipment, hardware, software
and labor costs for maintaining the Associatio

TR

n’s local area network.
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Public records requests — dmend Article Ill, Section 4 as follows:

Section 3.4 — Availability of Information

A

Upon request, the Board shall provide the Association with copies of financial
statements that are produced in the regular course of business, copies of reports to the
Office of the State Superintendent of Public Instruction, copies of actual and projected
enrollments and other relevant financial information produced for the Board of

- Directors. The Board will also furnish the Association with agendas and minutes of all

&

C.

Board meetings, together with information which may be necessary for the Assoc1at10n
to process any grievance.

Upon request, the Board shall make available to the Association addresses of
employees, provided that the Association shall ensure that District lists are not released

outside the Associaﬁon.

The District shall inform the Association of any. public information requests.made by
mentbers b the publie. or ontside orpanizatiors thai may include any mformaimn about
Assocxanon members rior to I‘ulﬁllm an such re uest




Consultation — dmend Article 11T, Section 5 as follows;

Section 3.5 - Right of Consultation

A. The superintendent shall meet periodically with Association representatives at
mutually agreed upon times t0 discuss matters of concern to either party. The
Association President and another KEA bargaining -ufiit fember designated by the
Association shall be invited fo mect -finonihly with the superintendent’s cabinet i

piavids ﬁégégi_jﬁﬁé;‘;;fer;s'j‘eféﬁx}é o Distriet woik:

major revisions to educational programs, and fiscal

Priorto adoptingany new inifiative.
itmpagts wages, hours Grwprking donditions. the

changes, ot polisior. procedure that
Beazrd District shall:

[

1. Providesimelyastification to the Association of such 07058 1evisi0ns; ChAREE,

nd adoptions.
2. Provide all relovant information requested regardiie :such peyision, changes of
adopfions. )
3. Provide an opportunity for input from the Association with respect to major
ghanges, and adoptions.

revisions,
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Tentative Agreement
May 18, 2016

Dues deductions/orientation — Amend Article I1l, Section 6, and create a new Section 3.7,
as follows:

Section 3.6 — Dues Deductions and Representation Fees

A. Payioll Deductions

1.

™

I

[

The Association shall give written notice to the District Finance Office of: the dollar
amount of dues required of an Association member which are to be deducted during

" the school year under payroll deduction. This amount shall not be subject to change

without at least thirty (30) days written notice to the District Finance Office. Any
such change shall be implemented by the District within sixty (60) days of the
written notice to the District Finance Office.

The deductions authorized above shall be made in twelve (12) equal amounts, one
from each pay warrant, allowing for an adjustment following ratification of this
Agreement. Employees who commence employment after September o terminate

- employment before August shall have their deductions prorated for the months the

individual is employed.

The District Finance Office agrees to promptly remit directly to the Association all
monies so deducted, accompanied by two copies of a list of employees for whom
the deductions have been made. -

The Association agrees to reimburse any employee for any sums deducted in excess
of the total amount due to the Association at that time, provided that the Association
or its affiliate actually received the excessive amount.

A< B. Membership Deduetions Authorization

1.

&

Within ten (10) days of their commencement of employment, employees may sign
and deliver to the Beard District an Assignment of Wages Form, which form shall
authorize deduction of membership dues required of a member of the Association.

In the event a certificated employee who is a member of the Association is granted
a one (1) year leave of absence without pay, the authorization shall be temporarily
suspended during the one (1) year period of the leave of absence and shall be
reactivated at the beginning of the year following the leave of absence.

3.

In the event that any individual employed after December 8, 1976, fails to sign and
deliver an Assignment of Wages Form described herein, the Beard District agrees
to deduct from the salary of such employee a representation fee in the amount equal
to membership dues required of a member of the Association; provided, however,
that employees who have joined the Association and paid by means other than

p/zb3



Tentative Agreement
May 18, 2016

payroll deduction, as verified by the monthly Association list, and nonmembers as
of December 8, 1976, who are not willing to pay the representation fee, shall not
be subject to this deduction. Representation fee deductions shall be handled and
transmitted by the Finance Office in the same fashion as membership deductions as

provided for in this section.

C. Charitable Organization Deductions

1.

[

he

Any employee claiming a bona fide religious objection 16 fhé payment of a
rfepresentation fee ot apehey sliop fes shall notify the Association and the Bearé
District of such objection in writing within ten (1 0) days of commencement of

‘employment

Finding determination of any bona fide religious objection, the Beard District
agrees to deduct from the salary of the employee claiming such objection an amount
equivalent to the Association dues required of a member of the Association;
provided, however, that said monies shall not be transmitted until such time as the
Beard District is notified that a final determination pursuant to the Act has been
made. In the event that it is finally determined that the employee does not have a
bona fide religious objection, the Beard Disirict agrees promptly to remit to the

Association all monies being held.

In the event that an employee has been determined by the Association to have a
bona fide religious objection to the payment of a representation fee or agency shop
fee, the employee shall pay an amount of money equivalent to the regular dues and
fees to a designated charitable organization pursuant to RCW 41.59.100. Within
ten (10) days of the commencement of employment or determination of bona fide
religious objection, whichever occurs later, the employee may sign and deliver to
the Association an Assignment of Wages Form, which shall direct the Association
to transmit to the designated charitable organization the amount equal to dues

deducted from the employee’s pay warrant.

D. Indemnification

The Association agrees to defend, indemnify, and hold the District (suits by the District
excepted) harmless against any and all claims, suits,-orders, or judgments brought or

_ issued against the District as a result of any action taken or not taken by the District
pursuant to proper implementation of this section, contingent upon:

€1).the District’s agreement that the Association shall be authorized to defend such suit

through a mutually agreed upon attorney; but if agreement cannot be reached, an
attorney will be selected by an arbitrator; and

€2).the District’s agreement to provide full cooperation and information to the

Association in defending any suit which may be brought agalnst it as aresult of this
agreement.

fﬂ‘{‘f 3



Tentative Agreement
May 18, 2016

Seetion 3.7 — New Emplovee Orientation

A. All new employees and new guest teachers shall be required to attend a new employee

B.

orientation. New employee orientation shall be conducted prior to the first student day
of each school year and thereafter new employee orientations will be scheduled during
the school year, The District shall provide the Association notice at least forty-eight
(48) hours in advance of each new otientation, Ade spaiation Within one
week following each orientation, the District shall provide the Association a list of the
new employees who attended each orientation.

During each orientation the Association shall be provided the-eppertunity at least thitty

(30) sitinutes to present union business. such as, but not limited to: :

1. sharing ihe union security provisions of RCW 41.59 and the Agreement;
2. tednvite inviting new employees and new guest teachers to become members of the
Association; ]
ind-to-distil _ eet distributing and collacting a signed acknowledgment
of receipt of notice of the Agreement's provisions regarding union secuity and the
packet explaining employee rights associated with the agency fee to those new
employees who do not elect to become members of the Association during the

orientation.



AS5.

Release time _ Amend Article ITT, Section 7 as Jollows!

Section 7 3.8 — Release Time

A,

=

®

D.

he-Superiiiéndeior s ot CeSIEREss §_hg_l_1be granted release time. The Association
will submit the names of Association members and the expected days desired to be
absent for the school year, if known. All additienal requests of Fewer Hran ten {10

employees must be submitted at least Hve-(5) three (3) working days in advance of ﬂ;é
expected day(s) of absence; '
o Sy A

must .be
submitied at lenst five (5) days

Members of the Association Hie¥;p

rquies‘tg..ﬁa'n oy than ien. (103 - emoployees

{nadvance of the:eX] geted day(s bfabsenee:

The District Wﬂl provide release time forupto 35 40 KEA members to attend the annual
WEA Representative Assembly provided that. notiee-of ihia»iiﬁte‘-g.is_mﬁbﬁd@d 1o the
Distiiet by Jainiaty 1. Any request in excess of 35 40'members must be approved by

the Superintendent.

The District shall make salary payments to and insurance contributions on behalf of
lease time, provided that the Association

such employee if the employee is net on e
insutance costs to the District allocable

shall reimburse the District for those salary and
ailed plans for a guest teacher are required of a classroom

10 the release time. When det:
employee, the Association shall reimburse the District for the cost of the guest teacher

only.

the Association fails to reimburse the District as required above, the .

In the event
iscretion, file a grievance against the Association.

District may, atits d
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Building Representatives — Tentative agreement to amend drticle 111, Section 8 as follows;

Section 8 3.9 — Building Representatives

A.

e

I~

=]

[t

Association building representatives shall meet with individual school principals
periodieally at least monthly at mutually agreed upon times to discuss the
administration of this Agreement as it relates to that particular school and other matters
of‘concern to either party, provided that neither the principal nor the Association
building representatives have the authority to reach any decision which changes this

Agreement.

Association building representatives may request information regarding building’s
long-ferm maintenance plans and major curticulum changes, including the District’s

computer plan for the building. -

Building representatives may-salse will have the opportunity for input prior to any-final
decision on the initial building budget preparation.

If the building principal and a majority of employees in a building approve, then the
Association building representative shall not be assi gned non-classroom supervision of

students.

It is preferred that issues be resolved as effisiently as possible by those closest to. the
probler. As such, KEA building tepresentatives are encoyraged to discuss site-based

- issues with principals prior to filing a grievance. and may be accompanied by ther

Association representatives when doing so. Site.specific issues may also be raised in
the HR/KEA weekly meeting.
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D55/A7. Labor-Management Committee — current contract language

Section 11 3,12 — Joint Labor-Management Committee

ociation agree to establish and participate in a joint labor-
as of mutual interest. The parties are responsible
the committee. Under no circumstances shall

collective bargaining occur in any committee meeting, however recommendations from
the committee can be made to the negotiations teams. Likewise, the Labor-
Management process will not be a substitute for the contractual grievance process.

A. The District and the Ass
management committee to address are
for selecting their representatives to

A-B. The Labor Management Committee will be established and will include up to six
(6) representatives for the Association and up to six (6) representatives for the District.
One week prior to any scheduled Iabor Management Meeting, the parties will compile
an acenda of issues to be discussed. Meetings will be scheduled monthly but may be
canceled or rescheduled by mutual agreement. Employees attending the Labor
Management Meeting during their regularly scheduled work day shall not suffer a loss

of pay.

r-Management Committee may discuss the underlying causes of

B.C. Although the Labo
discuss or resolve individual grievances.

grievances, the Committee will not



Tentative Agreement
June 10, 2016
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A47. Non-discrimination — Amend drticle IV, Section 1.4 as follows!

A. Discrimination

There shall be no oille gal dlsonmmatlon aga;mst any employee by reason of race, creed,
color, sexual otientation, #akk phad;-se ; 9ﬁal—sﬁgm including
gender.£ j igin. mantal stafus* reh fon, sex, apé orthe |
presents of Seusory, inéntdl ernhvsmal disability: br thesiise.of a trained dop guide ot
‘servics animial by 4 person with.a. disability or ‘because of their membership or non-
membeirship in employee organizations or in their exercise of other rights under

Chapter 41.59 RCW
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AA8/A49. Harassment— See also

A56 and amend Article 1V, Section 1.B. as follows:

B. Assaulis angi Harassment

1.

4

[

" d.cooperate

oses of school discipline, “assanlt” means actual o attempted hitting.

For.the purp ‘ Ot at]
striking. or other wron ful physical contact inflicted.on another either directly ot
’ threat to do pl sical

obiect, and/or-a verbal racial threat or
harm in accordance with all applicable stafe laws.

Employees shall be able to work in an environment free from ymlavwfiul harassmieit
including sexual harassment. - >

The District will take necessary and reasonable étf;ps to protect employees who are

the subjects of harassment (including sexual harassment), bullying (including cyber
4 or threafs,

pullying ghd/or _stalking), intimidation, impersonation. assault
ropardless iF this aetivity takes place o0 school campus ot off. during the school day
or affer hours. as long as such conduct is related to the performance of duties for

the District. District administrators will respond to assaults and other violent of
aggressive behaviors by taking 1l steps outlingd in the school safety protocol

developed by fthe jomnt
coniract regarding the school safety protocol will be reopened no la

13017 for the purbose
joint committee.

When there.is a reasonable belief of jmminent assault or harasgment, any ghudent

found to have assanlted, threatened. harassed or bullied an emy loyee will not be
retumed to the emplo onal.ared wi_thnutmutual spproval
of the employee and building administrator.

.

ecs classroom Of instructi

The District wilk:

~ 3. investigate all coniplaints, allegations, or evidence of such misconduct;

- _b;take disciplinary actions against students and/ or_employeeéﬁﬁzhefe—&ppfeﬁ%ia‘?es
ch misconduct; student discipline will be consistent with

for engaging in su
Article TV, Section 5.C.1 of this contract. If a student is found to have

committed any of the infractions described in this section, the employee’s
diseiplinary recommendation for distipling will be given due consideration.

~ ¢. notify law enforcement agencies regarding such misconduct, when appropriate;
in the prosecution of offenders charged for such misconduct; and

= g. report to the employee any findings and actions.

Plar



The Employee(s) wﬂl— iay file n complaint with the District under the District’s
]Johues and . procedures. When iz eimplovee becomes aware of .an assaulf or
harassment, bullying, A,_vtmudatlon or threats and will coopetate fully with the

Jisticls thvedtibation of sudl misconda Eiiployess will fotbe fequired o sign

& cenﬁﬂenhé’hty mﬂe}neni but wﬂl comnjsr »thh a‘il 13Hﬂ1 resncmmbmtxss tmder
.FERPA and IDEA

..__'.

A ‘When the District investigiitis. allegations G harassinsnt, billlyirg, annmidatmﬂ oF
,tbreatg the District will prov1de a letter to the emnlovee at the conclusmn of the
mveshﬁaiwﬂ ihai 1deniﬁlas cormbom’fed allep.anons iF. dm} and allegatmns ihat
were not “substantiated., if: any, The emplovee mav aftach any addmonal mformatlon

to such letter and use the letter as he or.she sees. ﬁt




A50. Parents and public — Tentativ

Sfollows:

g/ ﬁ«@:@/@ m(w ' M} X M}} VL)

e agreement to add a new Article IV, Section 1.C to read as

C. The District and Associdtion shall support bn?plovaes in mail}faiiﬁﬁa 2 sate and. ¢ivil

work environment. Under RCW 284.635.100, it shall be unlawful for any pérson.
sinely or i concert with others, fo intimidate by threat of force or violence .any
administrator, teacher, classified eimployee. or student of doy sormoh school who is
in the peacetul discharge ot conduct of his or her duties or studies. Any employee
subject to such conduct has the riglit 10 énd the interaction. The employeé shall inforim
the _building administrator, and if. necessary.. Safety Services. Under such
ciroumstances, administrators and erployees will collaborate and agree to determine
appropriste comnumication protocols for future irteractions with the¢ person
intimidating by threat of forcé or violence. ‘




AS51. Legal redress — Add a new Article IV, Section 1.D to read as follows:

D, Liegal Redress

E_plovees mhay; seek Jegal fedress for violations of the Jaw comimitted hy stidents.
patents/pnadisns. ovmenibers of the public apaingt the it the employee. When stch vislations
occur during the course of the emnlovee s.duties. The District Wlll_coonerate with law
enforeement and proseeutors to the fullest extent allowed by. law. Enfloyees wiho are

required to appear in court related to v1olat10ns of law commﬂ:ted by students. shall be
giititted to thigTedve in Afticle V. Beition 7.
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Tentative Agreement
June 10, 2016

Civility — dmend Ariicle IV, Section 1 .D as follows:

Adults treating one another with civility and respect is a fundamental component of a
successful working relationship and an important practice to model for students. Therefore,
eriticism constructive feedback between both staff and administrators will be made outside
the presence of students, parents, the public arena, or other employees. Before feedbackis
proyided staff and administrafors should fiist seek to understand.. The feedback itself

should be professional and solution-focused.




D60/A52. Video surveillance — Tentative agreement to add MOU on this topic as a new Article
1V, Section 1.E.

Tentative Agreement
June 9, 2016
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AS3, Aéademic freedom ~Add a new Article 1V, Section 1.G to read as follows!

G. The District shall provide adequat

e znd developmentsl ly-appropiiate instructional

materials for all students in accoidance with the process _identified in RCW
58A.320.230, Fmployees have a professional résponsibility o male dppropriate
decisions regarding the methods and materials used for the instmetion of students
aliened with the adopted currieulum and learning poals idenified in state law and board

policy. In accordance with WAC 180-44-010:

acher to follow the preseribed courses of study

and o enforce the.rules and reculations of the school district, the stafe
superintendent of public instruction and the state board of education. maintainiog
and renderine the appropriate records and reports.

1, Tishall be the responsibility of the te

Teachers shall have the righit, and it.shall be their duty, to direct and. control within
eis of fheiy pupils, inclnding the time

reasonable professional judgment the studi I
apportioned to instructional subjects, faking into consitleration individual
differences among pupils: Provided. that all pupils shall receive instruction in such

preseribed coures of study a8 aie required by law and w;gulaiiions.

i

ation of each pupil’s edvicational growih
ts or puardian and teo the

Teachers shali be résponsible for the evalu
and development and for making perigdic teporls to paren
designated school administrator.

[

Teachers are required to make daily preparation for their duties. preparation fo
include_attendance at. teachers' meetings and such other professional work
contribuifing 16 effieiont school servite as may be required by the principal.
superintendent or board of directors within the parameters of this CBA.

=

full rights of citizenship is guaranteed. by the District for
xpress themselves in the classroom in a manner which
ght to learn. In exercising this academic freedom the
employee is responsible to use expression in a manner which is appropriate to the
age and maturity of the student’s level of development, and subject to reasonable

Jimitations placed by the District.

1. 5. The exercise of
employees. Employees may €
best enhances the students’ 1i

2. 6. Free interchange of ideas leading to clearer understandings at the maturitj/ level
of pupils must be expected as a part of effective teaching. This freedom is restricted '
when it conflicts with basic responsibility to utilize properly the current District-

authorized courses of study, District rules, or regulations. Any challenge of

employees’ use of oducational materials on the basis of suitability, upon their
presentation of ideas, or upon their literary merit, shall be resolved by utilizing
Policy 2331, Controversial Issues, and/or Policy 2311, Instructional Materials.

e of academic freedom or expression for employee shall not supersede
the basic responsibilities of the employee to the education profession. These
responsibilities include: (a) a commitment to support the Constitution of the United
States, (b) a concern for the welfare, growth, and development of children, and (c)

an insistence upon objective scholarship.

3.7. The principl



: .Mntaﬁve Agreement

June 10, 2016

D6/A54. Just cause — Amend drticle IV, Section 2, paragraph 2 as follows:

Section 4.2 — Just Cause

A. No employees shall be disciplined or reprimanded without just and sufficient cause. No
employee shall be subject to disctimination, intimidation, or harassment due to his/her
dissent and/or differences with the administration, If an employee objects to any
disciplinary action, he/she may use the grievance procedure. The specific grounds
forming the basis for disciplinary action will be made available to the employee in

writing.
The stmct shall follow a pohcy of pro gresswe dlsc1phne Whlch shall normally mclude
dhoutnenrene vah) letter

-of warmn'. 1etter of 1e mnand SUSE ensioh or dlscharge as aﬁnal and Iast resort. Any
disciplinary action affecting an employee shall be appropriate to the behavior which
precipitated the action as well as any previous disciplinary action on file for the

employee.

LW

Any provisional employee who has been the subject of disciplina:fy action may be non-
renewed at the conclusion of his/her current contract year.

I

Progressive discipline shall not apply in cases of deficient performance covered by
Article VIII, Evaluation, or conduct which is of a serious or aggravated nature.

<

Prior to er-at-the-outset-of a meeting held to discuss allegations that may warrant
disciplinary action, the employee shall be informed of the purpose;-pessible-outeome;
and that the employee has the right to have an Association representative present at the

meeting.

=2

The non-availability of an employee’s requested Association representative shall not
prohibit the investigatory meeting from taking place with a different Association
authorized representative. The Association representative shall not obstruct or interfere
Wlﬂl the mterv1ew T.he Association representative shall be able.to take notes and ask

[=

G. Any complaint not called to the attention of the emploj'ee may not be used as the basis
for disciplinary action or adverse evaluation against the employee. Any written record
made of a complaint against an employee must be called to the attention of the

employee within ten (10) working days of the time the record was made.

This section and the grievance procedure, including binding arbitration, will not apply
to matters where a remedy is provided by law, including employee performance (except
for procedural matters covered under Article VIH, Evaluation), nonrenewal of contract
for continuing or provisional employees, discharge, and/or adverse effect upon the

employee’s contract status.

o



D7/A55. Personuel files _ Amend Article IV, Section 3 as Sfollows!

Section 3 — Persounnel File

shall be maintained in Human Resources for each employee of the

~A. One personnel file
bargaining unit and may contain, but not be limited to: the original employee
application, payroll aquthorizations, recommendations, transcripts, ocertification

documents, correspondence, evaluation reports, and pertinent data concerning the

employee.

sl buildinghweske site: A building working folder iay bé raintained by the buildin
principal or other immediafe supesvisor. This file may contain matetials and nofes.
including letters and o-mails fiom parents and stadenis, Istters docurhenting meetings
Teld for possible disciplinary actions. and writtén directives. No derogatory matexial
shall be placed in the building working folder unless first shared with the employee.
The employéae has ihie right 1o add information in explanation of materials already in
the. building working folder and may add other jtems relevant to his/her employment.
Materials in the building working folder shall bepurged after three years,

B.C. Employees shall, upon request, have the right to inspect all contents of their District

personnel file and/or building working folder. The employee may be accompanied by
another person of the employee’s choosing to review the personnel file and/or building
working folder. Upon request, an employee will be provided a copy of any or ail
dcciiments contdined in the District peisonnel file and/or building working folder.
Employees will be notified of all ifems that will be placed in personnel files and
britlding working folders as confiimed b iriitialing or electronic confirmation of
delivery, unless the document has been initiated or submitted by. the employee. The

dd information in explanation of materials alrgady in the

employee has the right 16 a
er items relevant to his/her employment;

pefsonnel file and mdy Add oth

effers documetiting disciplinary action that are more
d from their building working folder provided there
the three-year period. Any materials filed

E:D. Employees may request that 1
than three (3) years old be remove
has been no further disciplinary action within

pia
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longer than five (5) years in the personnel file kept within Human Resources shall, at
the employee’s request, be removed provided:

B 1. the materials are not required to be retained by laws-oz;

2) 2. the materials are not part of a formalized continuing action;-ez;

.39 3. that the District may keep documents regarding allegations of physical or sexual

abuse or harassment for more than five (5) years if these documents are kept in a
sealed file in the possession of the District’s legal counsel;; or

4 4. that the District may keep the employee’s evaluation for more than five (5) years
if the evaluation is kept sealed in a separate archive,

Such fequests shall be made in writing,

Materials may only be considered part of a formalized continuing action under

subsection D.2 above, if at the time of the employee’s written request, the employee:

-

1. is on a plan for improvement pursuant to Article VIII, Section 1;
2. is on probation pursuant to Article VIII, Section 2;
3. has a grievance pending resolution pursnant to Article IX;

4. hasbeen given notice of probable cause for disciplinary action which is still subject
to appeal or being appealed; or .

5. has been given notice of probable cause for discharge, adverse effect or nonrenewal
of contract which is still subject to appeal or being appealed. :
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"or strategies to the District superintendent by April 1,

Employee saféty — enter into a memorandum of understanding that reads as follows:

are jointly committed to providing quality educational
protects the safety and security of all students
limate for staff and students requires policies
and procedures, including student discipline procedures, to make certain that schools are
safe and positive places for learning. The rales and policies adopted by the District shall
be interpreted to ensure that the optimum learning atmosphere of the classroom is
maintained, and that the highest consideration is given to the judgment of qualified
certificated educators regarding conditions necessary to maintain the optimum leaming

atmosphere. (See RCW 28A.600.020(1)).

The District and Association
programs in a supportive environment which
and staff. An optimal teaching and learning ¢

District policies shall prolibit students from bringing and using weapons and/or dangerous

sically touching school staff in a manner that is designed to threaten,
n 1 for support of employees subject to

devices, and phy.
intimidate, and harm staff. See Article IV, Sectio

harassment, intimidation and bullying.

The District and Association shall form a joint committee to review current systems,
structures and strategies for responding to documented patterns of behavior that have a

negative impact on student learning, impact the safety of students or staff, and/or
environment of the classroom. The District and Association shall each be asked to appoint
six members of the committee. On or before October 15, 2016, the committee shall make
recommendations to the District superintendent regarding a school safety protocol for
responding to assaults and violent or acoressive student behavior. The District shall
implement the protocol on or before November 1, 2016. The joint committee shall continue

to meet throughout the 2016-17 school year and propose any other new systems, structures
2017. for responding to documented

+udent leaining. The committee will
“fhreat ahsessment.” Further, the
lent who bring and/or uses
)1 staff in a manner that is

patterns of behavior that have a negative impact on §
also investieate the process to be used to implement a
committee will outline in its protocol the nrocedure for &5ty
weapons, dangerous devices or who physically touches schog

desiened to threaten, intimidate and harm staff. \ / . :
i pead S/ risE.

i
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A57. Employee responsibilities — Amend Article IV, SectionR A as follows:

A. Employee Responsibilities. Employees shall hav&the following responsibilities with
respect to the discipline of students: ‘

1.

Each employee shall enforce the prescribed school Dlstrlct rules for student
conduct

Each employee shall comply with school District and building rules and guidelines -
relating to the discipline of students.

Each employee shall maintain good order and.discipline of students in the
classroom, when students are under the employee’s supervision, and/or in the

employee’s presence.

Each teacher employee assigned to classroom duties shall keep and maintain
accurate timely reports of student progress and daily student attendance.
Secondary teachers shall entet grades every two weeks. Special projects may

require additional time.

Each employee shall conduct th/herse]f ina professmnal manner ﬁﬂé—shaﬂ-a’v‘ﬁé

sfe&éeﬁ-’[—ef—gfeap—ef 1nclud1ng in thelr commumcatlons and mteractlons Wl’[h
students.
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A58. Student discipline — Amend Article IV, Section NB.1 as follows:

B. Employee Authority and Methods of Student Control.

1. Employeg Authorit_y

Subject to the Jimitations set forth below in connection with the emergency removal
all employees shall have the authorify to

and corporal punishment of students,
duct or other violation of

discipline any student for any disruptive or disorderly con
rules for student conduct which may occur in the presence of the employee’s

supervision. Employees may also recommend the suspension or expulsion of
students to the proper school authorities. The staff for each school building shall
annually review guidelines for writing_objective student discipline referrals.
Objective information provided by an em

lovee shall not be chan ed or altered in
any way without the employee’s consent.
Amend Article IV, Section 2.B2.cas followls‘:

c. Removal. Any student who creates a distuption of the educational process in
under an employee’s

violation of the building disciplinary standards while

immediate supervision may be exchuded by the employee from his or her individual
classroom and instructional or activity area for all or any portion of the balance of
the school day or until the principal or designee and employee have conferred,

whichever occurs first: PROVIDED; provided that except In emergency
have first attempted one or more alternative

circumstances, the employee shall
forms of corrective action; PROVIDED FURTHER, provided further, that in no
an excluded student be returned -

event without the consent of the employee may
during the balance of that class or activity period or up to the following two days,

or until the princi al or his or her designee and the teacher have conferred. (See
RCW 28A.600.020). :
Add a new subsection fto read as follows:

f.  Repeat Weapons and Serious Assault Offenders.

Students who brin and/or use weapons and/or dangerous devices, OF hvsically touch

school staff in a manner that is designed to threaten, intimidate, or harm shall be
excluded from school or class under conditions allowed by state and federal law.

Delete explanatory note that reads as follows:




-
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D8/AS9. Employee rights — Amend Article IV, Section 5.C as follows:

W&M’

C. Employee Rights. Employees shall have the following rights with respect to discipline
of students:: ‘

1.

o

Each employee shall be entitled to appropriate assistance and support from building
administrators in connection with discipline problems relating to students.

Each employee shall be advised of any complaint from an identifiable source made
to the principal or other school District administrator regarding the employee’s

 discipline of students. The employee shall be given the opportunity to present

her/his version of the incident and to meet with the complaining party in the event
that a conference with the complaining party is arranged.

Each employee may use such action as is necessary to protect herself or himself, a
fellow employee or administrator, or a'student from attack, physical abuse or injury.

Each employee is entitled to an annual review of the written school District and
building rules and guidelines relating to the discipline of students.

Each employee required to accept a student into class who has committed physical
or verbal assault upon aa any employee shall have the authorig%}) impose
emergency removal and recommend an appropriate sanction whic may include
suspension or expulsion upon said student for misconduct.

Before any student is admitted into a class (a) after having assaulted, threatened, or
intimidated by threat of force or violence an employee; or (b) if the student has a
documented history of violent or threatening behavior, all receiving employees and
any other personnel who, in the judgment of the principal with input from one or
more of the employees to whom the student is assigned, supervise the student or
should be aware of the student’s record, shall be notified.

a. A written plan for behavior improvement and specific behavior expectations
shall be developed by the principal and the appropriate employee(s). The
principal and the employee, at the employee’s option, shall meet with the
parents or guardians and the student to review and discuss the conditions of
behavior improvement and behavior expectations before the student will be

admitted to the class.

If a student is already the subject of a current Functional Behavioral Analysis
(FBA), Behavioral Intervention Plan (BIP), an Individualized Education Plan
(IEP), a 504 Plan, or some other written plan based on the student’s education.
and/or behavioral needs, the school need not create another plan under this
section, except as required by state or federal law. Under such circumstances,
however, the plan shall be shared with other employees or personnel as required

=




by this section. A student may only be excluded from school or a classroom
under this section if such exclusion is not in conflict with state or federal law.

7. For the purposes of this section, “history of violent and threatening behavior”
includes serious violent acts or threats to commit serious violent acts of which the
school has notice and which have occurred within a sufficiently recent period of
time so as to warrant concetn from a reasonable person that the student may pose a

threat to staff or other students.
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.Tentative Agreement
June 10, 2016

A60. Release from contract — dmend Article 1V, Section 6.A&B as foZZow.s*;.

Section 4.6 — Employment Contracts

A, General Conditions

1. No employee shall be empioyed in a position of a certificated employee with the
District except by written order of a majority of the Board of Directors of the
District at a regular or special meeting thereof, nor unless the employee is the holder

.of avalid certificate required by law or the State Board of Education for the position

for which the employee is employed.

2. The Board shall make with each employee employed by it a written coniract, which
shall be in conformity with the laws of the state, and except as otherwise provided
by law, limited to a term of not more than one year. The contract forms for regular,
supplemental, and separate contracts are attached hereto as Exhibits E, F, and G.
Every such contract shall be made in duplicate, one copy to be retained by the
school District superintendent or-seeretary, and one copy to be delivered to the

employee.,

3. Release from contract: An employee under contract shall be released from the
obligation of the contract upon request under the following conditions:

a. A letter of resignation must be submitted to Human Resources with a copy to
the employee’s immediate supervisor. :

b. A release from contract prior to July 1 shall be granted provided a letter of
resignation is submitted prior to that date.

c. A release from contract after July 1 shall be granted provided a satisfactory
replacement can be obtained.

d. Arelease from contract shall be granted upon the employee’s request in case of
illness as verified in writing by the employee’s physician. :

B. Regular Contracts
1. Regular contracts are as follows:

a. Continuing contract; for regular certificated employees employed pursuant to
RCW 28A.405.210.

b. Provisional contract: for certificated “employees new to the District, as
designated in RCW 28A.405.220.

p Mbl«



Tentative Agreement
‘ June 10, 2016

c. Leave replacefnent contract: for certificated employees hired to replace

employees who have been granted leave, pursuant o RCW 28A.405.900.
Certificated employees may be hired on a leave replacement contract basis to
replace an employee who has-been or will be on a leave of absence, either with

or without pay, for a period exceeding three (3) months. Such contract will not
be issued, however, unless the District holds a written staferent from the
employee on leave to the effect that the employee will not return for the balance

of the leave replacement contract.

d. Refire/rehire contract: for certificated employees who have retired from PlanI

of the Teachers Retirement System pursuant to RCW 41.32 et seq. In order to
address employee shortages, particularly in hard-to-fill positions, certificated
employees who retire and are separated from service for at least one full
calendar month may be rehired for up to 867 hours per school year while
receiving a full pension (ESHB 181). Retired/rehired employees are not leave

replacement employees although the law treats them as if they were for the

purposes of continuing contract provisions. Positions for which a retired

applicant might be considered must/be posted and interviews must be held.

-

9. Length of Contract. The length

of the annual employee base contract shall be
defined by the legislature. : : N

D)ok



A6l. Supplemental contracts — amend Article IV, Section 6.C. 1.a as follows:

1. Supplemental Contracts:

a. There shall be a supplemental contract for Board~authorlzed extra—cumcular and

supplemental assignments pursuant to-A
F-As-end RCW 28A.405.240 axd &ll anp]xcable seetmns of th13 Contract

b. Supplemental contragt nosmzms shall nof be obhgatory bui shall be with the conserit
of the emiplayee. Preférence | in makmg such assmnmc—:nts shall be given to currenii

mplnyees

b- ¢. Supplemental contracts for extra-curricular and supplemental assignments are for
one year. An employee with a supplemental contract will be reissued a
supplemental contract for the same assignment for the ensuing school year unless:

' @3. The employee is no longer a member of the building staff, unless it is
mutually agreeable that he/she retain the supplemental assignment;

€ ii. The duty is no longer authorized and the employee is notified by ihe fitst
dav’ of sehool or the fivst day the activity bégins, whicheveris earliet: or

{3} fii. The performance of the duty was “not satlsfactory,” pursuant to Artlcle X,
Sectlon L.

e d. Should a supplemental contract not be reissued, the employee is entitled to a
‘written statement from the immediate supervisor statmg the specific cause (s) for
non-issuance of the contract by and the emplovee is notified by the first day of

schodl or the first day the aetivity begins, whichever is earlier,




A
A62. Separate contracts _ Amend Article IV, Section 6.C.2 as follows:
for Edueational Excellence Extended Work

2. Separate Supplemental Contracts
Years

There shall be a separate contract for Board-authorized additional da /duties pursuant

10 all sections of this collective bareaining agreement and RCW 28A.405.240 for the
“following specific ositions, provided that employees who are offered such contracts
shall. as a condition of em loyment, be required to accept and perform such contracts:

) day. The day before school shall

be designated for classroom preparation but may be worked any time after August.
15 and prior to the first day of school at the employee’s discretion.

(&) a. Employees under regular contracts: one (1

& b. Employees under regular contracts: two (2) days. The District will provide

two building-directed workshop days. These days will be scheduled on the two days
before the floating prep day in (2) above. i

i . ok funded by the-State Legistatt .Employeeswi]lbepaidattheirper

diem rate for these days. The numberof hours of pay will be determined by the
employee’s FTE status. In-the-eventTtd ding-is-restered—1orta€ D-days;—the
Nigtrictwill- not-be equd o-provid ddition id-da

Ee. Psychologists: ten (10) daysin addition to (a) and (b) above. Three (3) days will
be used between August 15 and the start of the school year. Three (3) days will be
used immediately after the school year. The remai ing four (4) days will be

scheduled at the discretion of the psychologist 10 complete student evaluations/re-
eet timelines as required by state and federal law and such
professional duties, including, but not Jimited to, consulting with staff on behavioral
strategies, social behavioral instructional programming for students, development
of progress monitoring s sterps, and consultation on tiered interventions.

@d. Secondgary coﬁnselors: ten (10) days in addition to (2) and (b) above.

3) days in addition to 1) and (2

d to PBIS, contacts with families of students with TEPs and

gement, and helping families Jocate resources for suceess in

() ///// 2



te) £ Secondary librarians: ten (10) days in addition to (a) and (b) above,

D g. Elementary librarians: five (5) days in addition to (a) and (b) above,

(& h

Vocational employees: as mandated by the District’s vocational program and

accreditation requirements,

) 1. Curricular leaders: based on the following teacher FTE formula:

Responsibility for. Teacher FTE Days

10 or more 8
’ 8.0-9.9 6
6.0-7.9 4
4.0-5.9 3
0-3.9 2
& 1. Nurses

i

Nurses shall be released from District/Bﬁﬂding ditected activities occurring
during to (a) and (b) above.

Nurses will receive additional days beyond (a) & (b) to be used between August
+5 1 and the start of the school year. The number of days prior to the school
year will be based on school/program assignment as follows:

* High Schools: five (5) days of nursing time for each school.

»  Middle Schools: T3 :5) Three (3) days of nursing time for

each school.

» Elementary Schools: Two and one half (2.5) days of nursing time for each
school.

These days shall not be pro-rated based on the employee’s FTE; however, if a
school’s nursing services are shared by two (2) or more certificated nurses the

_nurses will coordinate the distribution of the pre-service nursing time for that

iv.

school, in consultation with the building principal and/or the nursing team
facilitator.. Up to three (3) additional days, beyond the days listed above shall
be available at the nurses’ discretion using Principal Effective Education
funding, ‘ '

This time will be used to complete state mandated Individual Health Plans
(IHPs) and any other related work deemed necessary to meet the IHP
requirements. These activities include, but are not limited to, preparation for
students with life threatening conditions, related communications with primary

. ?)Jb'}



health care providers, communication and conferences with parents and
students, and education of all involved staff members prior to the first day of
school. This time will also be utilized to develop immunization reports and
determine whether students are in compliance with state requirements.

An additional one (1) day per school will be used immediately after the school
d keeping necessary after the last day of student

year to ensure the legal recor
contact time and the appropriate preparation of the health room for the summer.

<
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3. The parties recognize that an integral part of the District’s educational program is
provided by a professional staff with teaching or ESA certificates. Therefore, it is the
intent of the parties that work currently performed by members of the bargaining unit
pursuant to “Certificated Employee Contracts” will continue as a rule to be performed
by bargaining unit members, assuming qualified personnel are available. This intent
means that, subject to the District’s authority under Article VIL, Section 8, bargaining
unit members will not be laid off due to changes in the method of providing educational -
services in the District. This intent also means that new professional staff positions due
to enrollment growth will be filled by qualified certificated personnel. At the same time,
the Association recognizes that program needs and financial opportunities warrant the
continued practice of using non-bargaining unit individuals for projects and programs

on a limited basis.

~ oL}
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Section 4.7 — Assignment

A. Définition of Assignment

Assignment is defined as the grade level and/or subject atea to be taught in a specific
school building or buildings by an employee in an academic year.

B. The District recognizes it {s impottant to consider the interests, skills, certification and
gxperience of employees in the assignment process. Principals will conisult eniployees
régarding the subjects and/or grade level they would prefer to teach. Principals will
consider employee input, experience, interest, and skills when making decisions
regarding teaching assignments. Secondary eimployees will noimally be assigned in

their endorsed area(s).

=

C. Changein Assignment

If a change in assigninént is made, the prificipal will provide written notification,
including the reason for such a decision, to the effected affected employee #nd the
mssigned school improvement officer and the appropriate Human Resources
administrator. If the employee does riot agree with the ¢hange in assignment, s/he may
appeal the principal’s decision to the appropriate Humdn Resources Shiefor-designee
administrator. The appeal will not delay the change of assignment. Such appeal will be
imade within five (5) days of receipt of the notice. The Distriet will respond within two
(2) days. Prior to the end of the school year, prificipals will determine teaching
assignments and make the information available to employees, If, after this date, it is
determined that a changé in an assighment must be made due to changes in staffing,
encollment, adjustment of mastér schedule (sécondaty schools), or other changing
building neéds, the employee will be notified as soon as possible, but n6 later than the
first contiacted work day, of the émployee’s. new assighment. Such natification shall
be made in writing and will include the position, building, grade level, subject,
progzram, or course and other pertinept information including a sfatement of employee
rights/options, coneerniiig the assignment. Evaluation results for certificated classroom
teachers must be used as one of multiple factors in staff. assighment per RCW
78A.,405.100. Student test scores will not.be used as.a factor for staff assignments
outside of the evaluafion process. S '

D. National Board
pracéess of pursuing Nationdl Board Certification_shall not be

afion process.

Employees i the
reassigried during the eertific

E. K-6 Split Classes

in2014-15-the The District will not assigh 4 K-6 general education teéacher with less
than three (3) years of teaching expérience to a split class, wildss 1o other options arg

Pl



available. Every effort, including the hiring of new employees,- will be made to

minimize the number of K-6 general education split classes.

Compensation and Assistance

=

If a change in assignment and/or classrooni occurs during the school year (including
pre-service days), the employee meay will at his/her discretion, requeste either receive
two (2) days per diem compensation or be relieved of regular duties for two (2) working
days to complete the change. Emplovees who initiate/volunteer for changes of
assienment and/or classroom move do mnot qualify for compensation. Whenever a

classroom move oceurs, the District will provide boxes and needed moving supplies

and will move all materials.

G. Supplemental Contract Positions

Supplemental contract positions shall not be obligatory but shall be with the mutual
consent of the employee and the building administrator. Preference in making such

assignments shall be given to current employees.

B-H. Change in Curriculam Responsibilities
A change in an employee’s curricular responsibilities initiated by the District may
include but are not limited to:

1). Change in content or grade level with no training or experience in that content or

grade level within the preceding four (4) years.
2). Change in special education programs’ (Example: reassignmeht from an IP

classroom to an ASC classroomni. : ‘
where there is a significant difference ina school-

3), Anemployee movingtoa school
wide program. (Example: moving from a school with a traditional grading system
to a school with a standard based grading.

employees who assume a change

If the Kent School District does not provide training,
e following paid options,

in curriculum responsibilities may, select up to two (2) of th
including but not limited to: ,

One day (7.5 hours) per diem time for preparation of instructional material
One district in-service workshop in the new curriculum area -
One day of paid release time for classroom observation in the new curriculum area
Participation in a district-sponsored training workshop

Other options, as mutually agreed upon with the employee’s supervisor

Seven and one-half (7.5) hours of Principal Effective Education hours.

O b
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D10/A64. Vacancies/transfers — dmend Article IV, Section 8 as Jollows:
Section 4.8 — Vacancies and Volﬁntary Transfers

A. Definitions

| 1. A “vacancy” shall be defined as a new position or a position not a]ready filled by
an employee from within a buﬂdmg

2. A “transfer” shall be defined as a change from omne bmldlng to another without
change in salary.

B. Vacancies for positions covered by this bargaining unit will be posted on the District’s
website under “KSD Careers,” copies of which will be forwarded electronically to the
Association office as they become known except: (a) for a leave replacement contract
posmon and (b) for positions where a person previously on leave replacement contract

is bemg recommended to fill the vacancy PﬂeHe—éhe—SBﬂamer—V&eaﬁea—peﬁeé,—the

C. AILFTE of .2 or less may be given to current employees within the building, if they are
eligible for an increase and all eligible employees have the opportunity to request the ,
increase. If more than orie eligible employee expresses interest, the principal must meet
with all interested, eligible employees before allocating FTE to an employee. If no
eligible employee exists within the school, the principal must post the additional FTE.

D. All employees must use the Applicant Tracking System on KSD Careers to apply for

positions. An abbreviated application process is available for KSD employees
including building a profile on KSD Careers.
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The District recognizes that its obligation is to

Employees will be. &gt idered-for offered an interview seed ding-bo iR they. nieet the
certification required; and the specific requirements of the position as listed in the
yacancy announcement. Hxipldyees- nbi-me st the minimhin seniemeitsefthe
. / »-.~l‘ .. ¥ AT PP E’}:‘
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granted—Employees meeting the minimum requir
interview time,

£y
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meet the needs and interests of students.
desirable to consider the interests and
and making transfers. Therefore, the
hip to a vacancy shall utilize the

However, the District also recognizes it is
aspiration of its employees in filling vacancies
District in making a determination in relations

following criteria:

Qualifications of the employee

Requirements of the position
Program needs of the District and the individual school
Suitability of the employee in terms of the needs of the position, including success

in previous assignments
Employees previously appointed to positions through involuntary transfer

Ability, relevant experience, and performance being equal, the employee with the
most seniority shall have his/her preference ’

B

o

The District will give consideration to the preference the employee has requested but
may deny transfer if, in its opinion, the transfer is not in the best interest of the District.
Retusits-Fortiidier Appiieations for. intetnal Araisfery will net be accepted as-of
Angustt untl July 1, All employees whose fransfer requests have been denied shall
have the opportunity to discuss reasons for the denial with the principal, However, the
he responsibility of initiating such request, and it must be

employee shall have t
accomplished within seven (7) days of the date of the letter of denial.

Transfer During a School Year

L Requests for transfer being implemented during the current school year shall only
be considered with approval from the employee’s immediate supervisor dnd the

assistant superintendent of human resources,

If & transfer occurs during the school year, the employee will either be relieved of
regular duties two (2) school days to complete the transfef oF coffensated fof {wd

days at par-diem pay. The District will provide boxes and needed moving supplies

and will move all materials. .

[

pLg



A65.

: . i
Involuntary transfer — Amend Article IV, Section 9 as follows; ' Q'p

Section 4.9 — Involuntary Transfer

A.

B.

I

=

&

[

.An involuntary transfer shall be defined as a change from one building to another

without change in salary when the employee has not requested such transfer.

It is recognized that an involuntary transfer is not a generally satisfactory method for
filling a vacancy and, as such, will not be resorted to unless all other reasonable avenues
have been pursued. However, the parties recognize that because of overstaffing a
building or the loss or relocation of a program, it may be necessary to involuntarily

fransfer employees.

HoEgs g

Volunieer_s will be soug iof | »
emplovee voluntéers, the em" loyee with the most seniorit ‘WIH be offered the transfer,

IF there are mo qualified volunteers: the employee with the least senfority in an
elementary building, secondary department, or special program shall be involuntarily
transferred unless there is an overriding program need. A list of transfey positioris. will
be available to all employees befare the invaluntary processis initiated.

If an employee on leave is entitled to return to the position previously held at the end
of his/her leave, the employee’s leave replacement will remain in said position provided
that the employee on leave has sufficient seniotity to remain,

The district shall notify the employee in writing when an involuntary transfer is made,

In the event that there is more than one employee being involuntarily transferred at the
same time, Voluniteers for the involuntary transfer will have first chojog of dvailablg
assignments {in _order of semmnty) and then other an involuntasily-transferred
employees will be given histher their choice, based on seniority, from among the
positions being filled for which they are qualified. :

For the purpose of involuntary transfer, and for that purpose only, the semonty of an
employee who, in the immediately preceding twelve (12) months, had a leave
replacement contract which was changed to provisional or.continuing status, shall be:

(1) Considered to be less than the seniority of any employee in that elementary
building, secondary department, or special program and

(2) The normal definition of seniority in the case of two employees in this
circumstance in the same elementary building, secondary department, or special

program.

If an involuntary transfer occurs during the school year, including a volunteer for the
involuntary transfer, the employee will be relieved of regular duties two (2) school days

p!aéi,
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In an effort to support the professional growth

to complete the in'voluntary transfer. The District will provide boxes and needed

moving supplies and will move all materials.

Persons involun;tarily transferred, inclidiig a volimteer for. the involintary v tvanster,
ghall have the first priority in filling vacancies from which they wetre involuntarily
transferred within a two (2) year period from the time the employee was transferred.

and retention of new employees and
employees with a documented need to improve performance, those employees holding
provisional contracts will be exempt from the jrvoluntary transfer process, as will any

nt (POIL), Probation and/or any

employee who has been placed on a Plan of Improveme:
ve (5) years teaching expetience who received a summative

teacher with more than fi

rating of “Basic” on the Eight State Criteria appraisal during the current school year,
unless there is an agreement between the parties per Article TV Section 11 — Staff
Reallocation. Therefore, the employee holding a regular contract with the least
seniority in an elementary building, secondary department, ot special program shall be
involuntarily transferred unless there is an overriding program need. :

P i%”ﬁ



T fen- b UQ”’

A66. Job sharing — Tentative agreement fo amend Arﬁ'cle 1V, Section 10 as follows:

Section 4.10 — Job Sharing

- A. Definition: Job sharing shall refer to two (2) employees sharing one (1) full-time
position : D-ermployee filling eL-tisie-pesitien while also being on part-

time annual leave fo.r.the balance of a fill-time contract (znd will e an exception to
the usnal one-year [imit on annual wipaid leaves).

2:B. Responsibilities of an assignment by two (2) job sharing employees may be divided
and/or allocated according to a plan designed by the job sharing employees with the

approval of their immediate supervisor.

-3=C. Job sharing assignments shall be filled only by employees who have jointly agreed
to work together.

4-D. Employees holding job sharing assignments shall be granted the appropriate annual
fractional leave which may be renewed upon mutual agreement of the employees,

immediate supervisor, and Human Resources.

5:B. Inthe event a long-term replacement is required for a job share, the district will ask
the remaining employee if s/he would like to fill the position.

Mutual agreement to continue a fob sharing sitnation for the following » car shall be
mads no later than April 1. If any one of the three individuals (the two job-sharing
employees and the building principal) does not agree to continue the job share, it shall
be communicated in writing to the other individuals no later than April 1.

F.
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D11.

Tentative Agreement
June 10, 2016

Staff Reallocation — Amend Article IV, Section 11 as follows:

Section 4.11 — Staff Reallocation

A. It is recognized that a need exists to provide reallocation of staff to meet the unique
needs of both the individual employee and the District. The reasons for such staff
reallocation may be staff revitalization, staff compatibility, resolution of a personnel -

problem, or maintenance or improvement of the educational program. Staff reallocation
shall be limited so as not to be ovetly disruptive to an individual building. Accordingly,
fransfers for the following year, may be made, notwithstanding any other provision(s)

of this Agreement.
ed by the employee and/or the building/program

The individual transfer may be requests
administrator and shall be decided by the superintendent or his/her designee and the

Association President.

1

@

Employee(s) SO transferred shall be notified in writing as soon as possible;%utﬂet—la'eef
e T ) Dosile-sphoslysay, The writien notification shall include the reason(s) for

the staff reallocation.

cle IX of this Agreement relating to grievances shall not be

D. The provisions of Arti
applicable to assignments made using the staff reallocation process.



A8,

Use of sick leave for family members — Amend the elevent paragraph of Article V, Section
1 as follows: ‘

Employees may use sick leave to care for a child, spouse, ex domestic partner v i B
Year-to-carg-for-a parent, parent-in-law, ez grandparént, or someone in flic immediate
household (all:people _livipg,in the same famﬂy u_m't_, not necessarily related) with a serious
health or emergency condition as certified in writing by a licensed healthcare provider;
imless-additional-Jedve fpaid er-dnpaid)-Hsallesvad by &-oF-Faderal-Jaiv. The District

ish evidence that no alternative to the employee’s absence

3 T 313 2 a =T Ml X
-t e g o

-
s

majr réquiie fhe.e(zhi:)l‘oyée to
1s practicable.



§ 1§ -1l w
Discretionary leave — dmend Article V, Section 2 as follows: M

Section 5.2 — Discretionary Leave

LA. Three (3) days of discretionary leave with pay per year shall be available to all

employees for any reason.
2.B. No more than fifteen (15) percent of staff per building (rounded up to the nearest
leaves of this type will be

whole number) will be granted leave for any given day. No

granted on the days directly before or after holidays, the first or last day of school, the
snter break, the day before or after the February break, or the

day before or after the win
day before or after the April break; however, discretionary leave may be used for such

days for one of the following reasons:

2.1, Legal affairs that cannot be conducted at another time. :
2. Situations created by forces of nature having significant deleterious effects upon
the employee’s property, health, or family safety. :
2.3, Pre-adoptive leave.
2.4, Birth of 2 employee’s child.
2.5. Funerals not covered by bereavement leave.

2.6. Non-injury accidents when employees are en route o work.
gularly scheduled operation.

2.7, Failure of a public transportation catrier to meet axe
2.8, Educationally si & cant events that involve the employee ar student within the

employee’s cate, .2, graduation. ' ,
2.9, Employee’s observance of a bona fide religious event based on the tenets of his/her

own faith.

3.C. The procedures for obtaining such leave are as follows:

a-1. If at all possible, the employee must give notice for such leave, identifying it as
employee discretionary leave, to the principal or supervisor five (5) days in advance
ofta]dngsaidleave. he-employee 1t Have recommen fon 5v-the

vl
» v,

a Lovm¥a )
FiEIaANRVIY v

b.2. Supetvisor’s signature does not necessatily imply approval of paid leaves. The
will then be forwarded to Human Resources to ensure that

absence report
negotiated agreement allowable leave requirements have been met.

4.D Tn an effort to provide employees flexibility rega.fding the use of discretionary leave,
one two days of discretionary leave may be carried forward - for use in the following
If cartied forward such days must

yearrfm: a total of five days in the next school year).
gible for cash out.

be used or it they will be lost. The carry forward days is are not eli
Except for ene the days which can be carried forward into the following year,

discretionary leave is noncumuylative. Employees will be clectronically notified of the
opportunity to ol over” & eligible discretionary leave days not less than three (3)




weeks prior to the June 10 deadline for submission. Once the request has been
submitted, it is irrevocable.

5:E. Employee- discretionary leave may not be used for any day on which the District
operates under an emergency schedule due to inclement weather, unless such leave is
prearranged at least five days in advance, when possible, as outlined in item #3a of this
section. However, when the district is operating on an emergency, shortened schedule
due to inclement weather, any employee arriving after the start of the adjusted student
day will use employee discretionary leave first (if available), and then leave for illness,
injury, and emergencies in half-hour increments (see Article VII, Section 1, 9).

6:F. Employees with unused employee discretionary leave as of June 30 of the preceding
school year will be eligible to receive remuneration for unused leave. The employee
must have the equivalent of at least one-half workday balance in order to exercise this
option. Remuneration shall be equal to the then daily guest employee rate times the
number of discretionary leave days balance. The discretionary leave balance shall be
reduced to zero (0). Payment shall be made no later than July.

Employees who netify-the-distriet-of their-intentto-retire submit notice of resignation

or retirement by April 1 will automatically receive per diem remuneration for any
unused discretionary leave. Written notification of intent to retire must be submitted to
human resources by April 1 or the daily guest teacher rate will be used for leave cash

out purposes.




Tentative Agreement
May 18, 2016

A10. Maternity leave — Amend the sixth paragm})h of drticle V, Section 4 as follows:

Employees shall make application for maternity or parental leave in writing to Human
Resources. Such request must be made at least thirty (30) days prior to the date on which
such leave is requested to begin, when possible. Such leave request must state a retutn to
work date which may be extended as circumstances require.



All,

7)4’ /g%ﬂ%«é’/ ‘ U@ pAIM/L/ Tentative Agreoment

May 18, 2016

President’s leave — dmend Ariicle V, Section 10 as follows:

Section 5.10 — President’s Leave

A,

B.

C.

D.

To promote a greater sense of community and labor/management collaboration
between the District and Association, the superintendent shall grant a full-time leave
of absence to the president of the Association at the beginning of each school year.

During the leave the District shall make salary payments to, and insurance contributions
on behalf of, the president as if he/she were not on leave, provided that the Association
shall reimburse the District in advance monthly for the salary cost of the president. In
addition, any credit for state retirement shall be granted on the basis of the rules and
regulations as governed by that system. In the event the Association fails to reimburse
the District in advance as required above, the District may, at its discretion, cancel this

section in its entirety.

The Association agrees to indemnify and hold the District harmless against any and all
claims, demands, suits, aftorney fees, or other forms of Liability that may arise out of or
by reason of the District’s compliance with the terms of this section.

To assist with Association busiress, the Assotiation reserves the right to reléase a
second eniplovee, up to a 1.0 FTE position, under the same conditions described above
for the president. '




§ 1416
D12/A67. Salary reopener/per diem — Amend Article VI, Sec

A. General Condition

Fach employee’s salary for
employee’s placement on

* developed in compliance with the state salary schedule and

ature, and the Supplemental TRI Schedule des
plemental TRI Schedule are attached as

by the legisl
4-6:¢ B.10.
Exhibit H and Exhibit H-
bargaining on Exhibit H-1

The salary schedule and the Sup

the KENT EMPLOYEES® S

1. Prior to September 1 each year,
for the ensuing school year.

tion 1.4 as follows: NQ,«Q\/

be determined by the
ALARY SCHEDULE
the allocation determined
cribed in Article VI, Section

the current school year shall

parties shall reopen
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AGS. Salary overpayment — Add a new section E to Article VI, Section 1 to read as follows:

E. In the event the District believes a salary overpayment has been made, the employee
and the Association shall be notified within ten (10) days of the District’s
verification of the alleged overpayment. The District shall provide the
documentation relevant to the overpayment to the employee and the Association to
give the employee an opportunity to challenge the claim of overpayment.
Deductions for repayment of overpayments from assignments or work years that
have been completed shall not begin until at least one month after notification. In
the event the employee disputes the terms of the repayment schedule, the District,
emplovee and Association will jointly create a repayment plan that is mutually
acceptable to all parties. If an agreement is not reached, a grievance may be filed

under Article IX.




' )
ri5ivle Vi, Section 2.A {Qj / Lﬂ%’/
| 4

|
1
\ ¢
A. Commitment Stipend
f commitment to education and numerous addition

year, the Kent School District and Kent Education Association agree
stipend. Employees must have started working under contract by the firstd
ofthe previous school year, and fulfilled their contractual obligations throug
school year. The annual stipend will be distributed to employees in the Novemb

FTE and the salary schedule placement as follows: -

Commitment Stipends A

al responsibilities throughout the

ta the provision of a commitment

ay of the second semester

h November of the current
er pay warrant hased on

In recognition o

BA, Steps 1-8 52,000
- BA+15, Steps19 - $2,000
BA + 30, Steps 1-10 52,000
BA+45, Steps 1-12 $2,000°

BA + 90, Steps 1-16 $2,000
BA + 135, Steps 1-16 52,000
M4, Steps 1-9 $2,000
MA +45, Steps 1-9 $2,000
MA + 80 or PHD, Steps 1-8 52,600
MA, Steps 10-16 $2,600
MA + 45, Steps 10-16 $2,600
$2,600

MA -+ 90 or PHD, Steps 10-16



A70. Completion Stipend — CCL for Article VI, Section 2.B.

B. Completion Stipend

In recognition of commitment to education and numerous additional responsibilities
throughout the year, the Kent School District and Kent Education Association agree to
the provision of a completion stipend. Employees placed on Step 0 will receive a
completion stipend of $2,000 at the end of their first fully completed year of certificated
* service on the June pay warrant. The completion stipend will be prorated based on the

hire date for employees starting after the first day of school.



AT71. Longevity Sﬁpend— CCI, for drticle VI, Section 2. C.

~C. Longevity Stipend

cation. the, Kent School District and Kent

Fducation Association -agree to the provision of a Jongevity stipend. Employee
£ service will be determined based on the

cligibility regarding number of years o .
son. The annual stipend will be paid inmonthly
edule. The annual

“In. recognition of commitment to edu

rounding used for experience and educati
increments throunghout the year base
* stipend is as follows: :

BA+90, Step 16, with 20-24 years of experience

MA, Step 16, with 20-24 years of expetience

BA+135, Step 16, with 20-24 years of expetience
MA:+45, Step 16, with 20-24 yeats of experience
MA-90 or PHD, Step 16, with 20-24 yeats of experience
BA+90, Step 16, with 25 or mote years of experience
M, Step 16, with 25 or more yeats of expetience
BA+135, Step 16, with 25 or more years of experience
MA+45, Step 16, with 25 or more years of experience

MA-+90 or PHD, Step 16, with 25 or mote years of experience .

d on FTE and the salary sch

$1,600
$1,600
$1,675
$1,700
$1,800
$2,675
$2,700
$2,800
$2,850

- $3,000



‘m % - P/)féy VQ/ . Tentative Agreement

D13/A72.

June 20, 2016

National board certification stipend payment — Zenfative agreemem‘ fo amend

Article VI, Section 2.D as follows:

D.

1.

[~

Natjonal Board Certification Stipend

As per Washington State legislation and in reco gmtlon of National Board Certification,
the annual stipend provided by the state will be paid as a lump sum £$5,090. Should
a National Board Certified employee be assigned to a high poverty building population,
in accordance with WAC 392:140.973 392-140-973, that National Board Certified
employee will receive an additional stipend o£-$5;000 provided by the state. Said
stipends are contingent on state funding and will mclude any changes in the amount as

determined by the legislature _

The Kent School District will- reimburse National Board Candidates their application
and registration fees incurred on or after September 1, 2013, up to a maximum of
$2,500 upon successful completion of their National Board Certification upon
submission of a reimbursement form with receipts attached. This reimbursement will

be disbursed as a lump sum payment.

Sep%embep%(—)—%@%%—Begmﬂﬂﬂg—m—%QM—l—S—p Payment Wﬂl be made to the employee

with continuing board certification within the month following the District’s receipt of
funding from the State. Newly National Board Certificated employees will be paid no
later than one month following the date when the district receives funding from the

State.

oG

Once an emplovee’s National Board Certification expires, the emplovee is responsible
for submitting updated certificates to Human Resources for their personnel file.
Employees with renewed certificates must submit their certificates to Human
Resources by February 15th of the current school year in order to be paid their stipend

and reimbursed for their application fees.




4k
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A73. ProTeach certification — add a new Article VI, Section 2.E

respectfully declined

B,  ProTeach candidates will be:provided one (1) release day per year Over ihe course
oF candidacyto Work o Dmﬁassmnal certlﬁcanen éGiirements.




AT74. ESA national certification — Amend Ariicle VI, Section 2.F as follows:

F. National ESA Certification Stipend

1. The District will provide a single stipend in the amount of $5,000 per school year
for Eduycational Support Associates (ESA) who possesses one or more of the
following reco gmzed national certifications,

Speech Language Pathologists Certificate of Clinical Competence

Registered Nurses National School Nurse Certification.

Occupational Therapists ~ National Board for Certification in
Occupational Therapy (NBCOT)

*Physical Therapists National Physical Therapist Examination
(NPTE)

Psychologists National Certification in School Psychology

(National Association of School
Psychologists); or American Board of
4 Professional Psychology Diplomate.”
Any ESA ~ Board Certified Behavior Andlyst
*For physical therapists, passage of the National Physical Therapist Examination
(NPTE) will be accepted in lieu of national certification.

Payment Wﬂl be made to the ESA with continuing board certification as a lnmp
sum in the September pay warrant. The employee must provide Human Resources
with a copy of his/her national certification by September 1 in order for the stipend
to be paid on the September 30 pay warrant. Educational Support Associates who
-are newly certified will be paid no later than the pay period immediately followiiig
the period in which the district receives a copy of the certification from the

employee

[~

In the event that a new ESA classification is added by the District, the Association
and the District will meet to determine if this classification has a national
certification beyond minimum licensing requirements. If such certification exists,
the contract will be modified to include a stipend in the same amount for the added

job classification.

Juo
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D14/D15/D16/A75. Guest teachers — Amend Article VI, Section 3.B.1-7 as follows:

Section 6.3 — Guest Teacher Salaries and Other Conditions

A. There shall be two classifications of guest teacher service::

1. Regular guest teachers.

2. Long-term guest teachers utilized in assignments of 20 conseeutive days or more

in the same assignment.

B. The base rate of pay for guest teachers shall be as follows:

1. Full day =$133:35 $154

9. Half day = $76-20 $88

3, Exfended half-day (5 hours) = $110 B

4. Full-day without planning period = $17 6

3 5. Daily regular guest teachers as defined in Section A.1 above, working twenty 20
nonconsecutive days or more, will be paid a bonus of $200 for each completed 20
work day segment gained in at least half-day incremenis. The bonus shall be paid

three times per year t0 cligible regular guest teachers.

In-service opportunities designated by the District for pay for guest teachers will
be compensated at hourly rate of (half-day pay = 4).

st teacher assignments of twenty (20) days or more shall be paid

5. 6. Long-term gue
the Employee’s Salary Schedule retroactive to the first day of

in accordance with
assignment.

6.7. If a guest teacher is offered a position which is contingent on enrollment and the

position is climinated due to lack of enrollment during the first 19 days of the school

year, then the guest teachers shall be paid in accordance with the Employees’ Salary

Schedule for each day he/she worked in the position.

8. Refired certificated teachers who worked for KSD at the time of retirement shall
be paid an additional $5-00 $10 per figll day worked as a daily regular guest teacher

as defined in Section A.l.

C. Conditions
one-half

1. An assignment of less than four (4) or less hours per day shall constitute 2
day assignment. ¥ eeial-pHi eg—a—gHe egchermay—pe—t ioned

2 )



greater than

y assignment

five (5) hours shall be considered a full-day asignment.

. The workday for a guest teacher shall be the same as the workday of the regular
teacher whose position the guest teacher is filling, or that portion of the regular
teacher’s workday for which the guest employee is assigned.

. Inthe event a guest teacher called by the District reports for duty, and no assignment
exists, the guest teacher may choose to remain at the building on an alternate
assignment designated by a building administrator for one-half day and be paid the
one-half day rate or may choose to leave the building and receive no compensation.
If the guest teacher chooses to accept a full-day redeployment, he or she will be
paid for the full day and mileage between the two schools.

. Leﬂg—tefm Guest teachers who are replacing an employee whose normal
assignment requires travel between schools or travel within the District on school

business will be compensated for mileage as per Article VI, Section 11 8, Travel.

. Guest teachers who serve two one-half day assignments in the same day, which
requires travel to an additional building, shall be compensated at the rate of two
one-half day assignments, but shall not receive travel reimbursement.

The District shall conduct an optional Osientation Wesrkshop staff development for

guest teachers at-the-beginning-of each-sehoolyear. The purpose of the workshop

staff development is to previde allow guest teachers an opportunity to gather and
share additional information about being successful as a guest teacher beyond the
information provided in the Guest Teacher Handbook. The Association and District
will mutually designate some experienced guest teachers as presenters for the

Workshop.

. The District shall provide each guest teacher represented by the Association a
Handbook, including copies of District rules and regulations affecting guest
teachers, membership dues deduction information, a map showing building
locations, a list of all school buildings, including addresses and phone numbers,
application procedures, information relating to in-service opportunities, pay
warrant data, and the Substitute Office phone number. Gl;est teachers may submit
suggestions to Human Resources for revisions of the hane 3b‘ook. At each building,
the District shall provide the guest teacher with a folder which contains information
pertinent to the guest tegcher’s assignment. T



9. Principals who have supervised a guest teacher for ten (10) days or more will, upon
request, complete a Professional Reference Form. A cOpy will be given to the guest

teacher upon request.

ants for contracted positions in the District shall
a copy of their: Applicant Tracking System
s confidential pre-screening scores.

10. Guest teachers who are also applic
be provided, upon their request,
summary sheet excluding the District'

11. In the event an administrator submits a Guest Teacher Feedback Form which
the guest teacher to the site again or to

includes a recommendation not send
substitute for a specific employee again, the administrator's recommendation will

not be implemented unless the following conditions are satisfied:

a. The guest teacher is provided a copy of the Guest Teacher Feedback Form

signed by the administrator within five days of the date the form is received by
Human Resources. :

b. The guest teacher is notified that he/she has five days to request a meeting to
discuss the Guest Teacher Feedback Form with Human Resources before any

final decision is made and that the guest teacher may have an association
guest teacher will not be

representative at this meeting. During this time, the

sent to work at the site before a final decision is made. If the guest teacher does
not request a meeting within five days, then the recommendation may be

implemented.

and emergency situations, guest teachers will
propetly prepare for the

12. Except for long-term_guest teachers

not be assigned morning duty so that the teacher may
school day. -

D. Insurance Benefits

The District shall allow guest teachers who have been on the Kent guest teacher list

ive years to participate in one of the medical

for at least the past five two consecutr
insurance programs by paying their own premium. The method of payment shall beas

follows:
1. Tnitially the guest teacher who is eligible for insurance coverage sﬁa]l make the first
s deposit. By the 5th day of each month, the

month’s payment and a second month’
guest teacher shall submit to the District payroll office a check in the amount of the

premium due.

5. In a month when the guest teacher fails to deliver payment to the payroll office, the

deposit will be forwarded to the insurance carrier as payment. If the deposit is used,
the payroll office shall notify the guest employee within two weeks that the deposit
was used. The guest teachers shall be solely responsible for leaving another deposit

A ?/5)1-'5/



with the payroll office within two weeks to make the prémium payment if it is again
necessary.

3. Failure to make the required payment to the payroll office as detailed in 1 and 2
above shall serve as the guest employee’s notice to the District that the guest teacher

“wishes to discontinue his or her medical insurance coverage.

4. In order to identify a group of guest teachers who may participate in selected
District insurance programs on a self-paid basis, in addition to those guest teachers
who qualify under Article VI, Section 2, Subsection D of the Agreement between
the parties, a Preferred Substitute Participation Plan (“Plan”) will operate as

outlined below:

a. Any guest teacher who worked as a guest teacher for 90 days or more in the
District during the immediately preceding school year, and who remains
available to work as a guest teacher in the District, may participate in the Plan
by notifying the District before August 15 of his/her desire to participate in the

Plan for the upcoming school year.

b. Any guest teacher participating in the Plan shall be eligible to join, on a self-
pay basis, any of the District approved medical insurance plans or other
voluntary insurance plans, subject to any conditions imposed by the District’s
insurance carriers. The method of payment shall be that which is outlined under
Article VI, Section 2, Subsection D of the Agreement between the parties. The
initial check must be received in payroll before August 15.

E. Leave for Illness, Injury, and Emergencies

1. Each guest teacher shall accrue one day of leave for illness, injury, and emergencies
as defined herein (referred to hereafter as “sick leave™) for each fifteen days of guest
teaching in the Kent School District. Any sick leave not used shall be accumulated

from one school year to the next.

2. Guest teacher may apply sick leave only when assigned in a long-term assignment
(as defined in B-3), and then only after the 20th day of that assignment. When sick
leave is applicable, compensation shall be the same as the compensation the guest
teacher would have received had such guest teacher not taken sick leave.

3. For any absence in excess of five (5) consecutive working days, certification must
be made by a practicing licensed health care provider that absence was due to illness
or injury, and must be renewed every ten (10) days unless other arrangements are
approved by Human Resources. After an employee uses fifteen (15) days of sick
leave during any one school year, the District may require certification by a
practicing licensed health care provider that any additional use of sick leave is due

to illness or injury.

. Yas



4.

6.

lF. The District shall furnish the Association

age by any association or union associated with
reserves the right to ask for a
acts to give advance notice that

In the case of a strike or work stopp
the Kent School District, the Board of Directors
doctor’s validation of illness provided the Board

this provision will be implemented during a specific time.

ection shall be limited to a serious illness,
injury or disability of the spouse or dependent child of the employee which
necessitates the presence of the employee to care for the family member as certified
in writing by the employee’s licensed health care provider. The Kent School
District may require the employee to furnish evidence that no alternative to the

employee’s absence is practicable.”

“Emergency: for the purposes of this S

Guest teachers shall not be eligible for the Aitendance Incentive Program.

a listing of all guest teachers employed by

the District for more than thirty (30) days in the preceding school year and who are still

on the guest teacher list for the current s
Association by September 30 of each year. In

chool year. The list shall be provided to the
addition, a list of long-term guest teachers

shall be provided to the Association quarterly.

G. All sections of this agreement shall apply to guest teachers except for the following:

[ R |

Article TV, Section 7 and 8;
Article V ,
Article VI, Sections 8, 9, and 10;
Article VII, Section 4 and 8; and
Article VIOI.

~ 05
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D17/A76. Supplemental contracts/extra-cutticular — dmend Article V1, Section 4.4, as follows:

A. Supplemental Contracts fm‘Ex{facufriéuiarAsvimzménfs

1, Extra-curricular and supplemental assignments shall be provided ona supplemental
conttact pursnant to Article IV, Sectmn 6-C-1;and

2, i sentsssjilit batiedn en loyees: mnsi ‘e pro-tated.in the:same proportion as the
‘dnﬂes ap oﬁmned bctwgcnﬂm sinployees. Stipends shall be paid as follows:

for—an

1 Extra-Curricalar—The-griotn aid—on-a—supplemetital —conttact
individual-whe-holds-one-ef i-positions-ghatt B se-Heternined-by-the
seheduleHsted Batew;

HIGH SCHOOL "
Anpual : $2.606 $2.730
BRand $§-§Q§ ﬁi 27
Debate . 427750 $2.945 945
*Drama $2.750 $2.945 945
*Musical
Production Director $1,760 $1.785
Instrumental Director $1-100 $1,155
Choral Director $3:100 $1.155
*combined maximum of two productions per year
Newspapet/Electronic Media and Bulletins $2:500 $2.025
Orchestra ’ $4:050 $4.253
Vocal Music ~ $4~QSQ$4 253,
Activity Coordinator : - 36,650 86,983 983
Senior Class Advisor ' £3:0080.$1.050
Class Advisor (Freshman, Sophomore, and Junior) 508 $525
MIDDLE SCHOOL )
Activity Coordinator $2.500 $2.625
Annual : $1.800 $1,890
Drama $1-800'$1,890
Newspaper/Electronic Media and Bulletins $1,800 $1,890
Band $2.706 $2.835
Jazz Band $2-000 $2.100
Orchestra ’ $2.000 $2,100
Vocal Music $2,000 $2,100
FLEMENTARY
Band $2-600 $2,730
Stipend to cover seven (7) evemng events/festivals, distribution and
maintenance of instrunients
Yoeal General Music $1:200 §$1.224

plg™>



Stipend for out of contract day performances
$2.600 $2.730

Orchestra
Stipend to cover seven (7) evening events/festivals, distribution and
maintenance of instruments )

Outdoor Education $2.500 $2.625
Stipend to be divided among employees involved in planning and attending
camp

ESA Workgroup Lead $2.000 $2.,100

Stipend to be paid to ESA Lead for the following workgroups: OT/PT, SLP
and School Psychologist. The Lead for each group will provide work group
specific technical assistance, collaborating with Workgroup members to

schedule building assignments for certificated and classified staff, facilitating
-alike meetings ot PLCs;

workgroup specific professional,development, job
assisting in recruiting offorts and interviews. The ESA Lead works
collaboratively with the other ESA Workgroup Leads and the ESA Instructional

Coach under the direction of the Inclusive Education leadership. The position
is a one-year assignment and will be open each year to all members of each

work group.

Py




T s o

D18/A77.

§+18&

Curricular leaders — Amend Article VI, Section 4.B as follows:

B. Separate Supplemental Contracts for Curricular Leaders

1.

15

3.

The Kent Education Association and Kent School District agree that the duties of
Curricular Leaders (also known as Department Heads) will be limited to the tasks

deseribed-in-the-attached-documents listed below and detailed in the following
tables:

o Curricular Leader Duties

e Special Education Department Curricular Leaders

s English Language Learner Department Curricular Leaders

The parties agree that no additional tasks or expectations other than those delineated
will be requited. The parties further agree that it is not an expectation that all
curricular leaders will necessarily be assigned all of the duties delineated, as
principals organize their buildings differently.

The parties recognize that Special Education Departments and English Language
Learner Departments, require additional responsibilities of their curricular leaders
over and above those required of general education curricular. In recognition of
those additional responsibilities, the parties agree that all Special Education
Department Curricular Leaders and English Langunage Learner Department
Curricular Leaders, will be paid an annual additional stipend of $1,400.00.

Payment of the stipend will be divided equally and paid over the 12-{twelve) twelve
(12) months of the contract year.

2-4. Curricular Leader Duties

a. Maintain department budget

&1 Submit requests for purchase requests
69 ii. Recommend textbook and supply purchases (not including
computers and technology)

b. Inventory department equipment and supplies, including textbooks

c. Manage assessments, including schedules and materials, which may include:

6 i. Organizing and disseminating materials
69 il Scheduling dates and times and coordinating with administration
and staff

d. Review scope and sequence and courses offered and submlt new_Ccoutse
proposals changes, and deletions - -

e. Provide team leadership



i Facilitate team meetings

G ii. Ensure recording of meeting minutes
Giyiii. Lead curricular initiatives specific to their department (will not be

required to go to trainings outside of their classroom assignments)
iv.  Support department professional Jearning community(s)
A Help orient new employees {0 their jobs within department
) vi. Help colleagues with school-related problems or questions
G Vil Facilitate development and monitoring of department’s
Improvement Plan &8 0 0 ; ively—during

School

]

o

£ Act as a liaison

) i. between team and building administrators
@ Attend building curricular leader meetings
) Advocate for the needs of students and staff in the department
¢+ Communicate information from meetings back to team members
e+ Advise principal of problems or needs within the department

G between team and district

' @) Attending district-level ¢ icular leader meetings

¢b) » Communicate information from meetings back to team members

@iyiii.  between the department and other departments

@+ Communicate information from meetings back to team members

g. Assist with master schedule and assist in recommending staff assignments

-
O TG o ZemEB N eIN
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h. Be invited to interviews for positions within department

i, Assist with placement of student teachers

mimistration.
j. Assist with student placement, using achievement data_provided by
administration
-k Attend no more than 12 curricular meetings a year, up to 90 minutes per
meeting
&1 Meetings outside the contracted work year are optional

G ii. Meetings will begin no more than 15 minutes after the student day;
meetings scheduled before the student day will be upon the agreement of

the individuals
Gi) iii. The group may come 0 consensus to meet at a different time, for
more time, or more often, and the group will allow for individ_;ggl exceptions

to meet member needs



k1. Inconsultation with the building administrator, persons sharing the position
will determine an equitable workload

3. 5. Special Education Department Curricular Leaders

a. Transition activities (middle to high school & elementary to middle)
&1 Review IEPS of incoming students
G ii. Coordinate with counselors to determine classes students will need

b. Registration & Scheduling
- @i Communicate with registrar and assist with registration of SE

students
G il Work with psych's and counselor's to place incoming SE students

#1)iii.  Schedule of students into classes throughout the year

c¢. Caseload Management
d: Assist with assignment of students to caseload and consult with receiving

employees

e-d. Data and Assessment
&) Assist in determining MSP, HSPE and DAPE lists and accommodations for
SE students (in the fall and spring).

f:e. Accommodations

D1 Facilitate a building process for consistent and effective distribution
of individual student IEP accommodations
64) 1. Plan for implementation of accommodations during testing

4. 6. English Language Learner Department Curricular Leaders

" a. Transition activities (middle to high school & elementary to middle)
@ Review files of incoming ELL students
(i)  Deterimine appropriate program support and-ecoordinate-with-counselors
to-schedule-elasses

b. Registration & Scheduling
@) Assist registrar with registration of ELL students
(ii))  Test new ELL students for ELL eligibility and placement
(iii) Schedule new students Recommend appropriate to their ELL
level/placement
(iv)  Work with counselor's to place incoming ELL students
(v)  Schedule of students into classes throughout the year

c. Caseload Management
@i Assign students to casgload



@iy ii. Process, cross-check, and submit the ELL count monthly (state data) to

Data Processor
Git) iii. Coordinate scheduling ELL para-educators in the building
Gv) iv. Managing Manage individual ELL building files.
¢dv. Coordinate monitoring of level 3 and Level 4 ELL students who are not

in ELIL Classes

d. Data and Assessment
@ Assist in determining state test HSPE-and MSP lists for ELL students

R s

(i)  Plan for accommodations during testing
(i) Administer and coordinate the administration of the WEEPA state ELL

assessments annually
(Gv)  Coordinate / oversee distribution of parent notification letters

I programming / extended learning
1 srosramming/-extended-learning

e. Title I point per

o .

Son

A

for Title

iy



A78. Separate contract pay — amend Article VI, Section 4, paragraph B.5 as follows;,

+ o2 Ny

153+45 uindicilai-leader

Employee FTE Responsibility.

12.0 or more
10.0-11.9
8.0-9.9
6.0-7.9
4,0-5.9

0-3.9

8. The procedure for payment shall be as follows:

a. Aemployee shall be allocateda stipend as secondary curricular leader based
on the total number of employee FTE the employee is responsible for as

curricular leader,

2yb. Senior high athletic curricular leadef, if wydigiied $6.4"meiber of ihils
5 it will be placed in the 12.0 FTE or more category. Middle school

athletic curricular leader will be placed in the 6.0-7.9 FTE category.

C. The filowing edifiional sitesshilbe e e employedt ok o e ST pa:

b: 1. Student instruction: Summer school, special education extended yeat, home
hospital tutoring, IEP home instruction, Saturday sessions, and those other student
instructional programs designated by the District for payment under this section.

- 2. Attendance at workshops approved in advance by the District for payment. .

&. 3. Setvices performed in District-approved curriculum development. -

e 4. Services performed as District-approved elementary project leader.

£ 5. Services performed as support specialists for a period not to exceed twenty 20)
consecutive days. ) ‘
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A79. Additional class pay — amend Article VI, Section 4.B. 6 as follows:

6:D. Additional Classes

a1, The following standards shall be used

[

b-3. Flementary: Employees who teach during

for the purpose of defining the FTE for a

secondary employee. A secondary employee shall bo considered as 1.0 FTE if the
employee teaches five 50 to 60 minute classes per day for the entire school year.
Secondary employees who are contracted for fewer than five 50 to 60 minute
classes per day shall be given a fractional FTE which shall be prorated from these

standards.

Employees who teach during the regular course of their work day one extra class
beyond a 1.0 FTE, shall be paid in the following manner: For the purpose of
computing compensation, ecach extra 50 to 60-minute class taught per day, the

employee shall receive 1/5th of one day of the employee’s regular contracted base
salary and 1/5™ of the employee’s TRI compensation. ,

the regular course of their work day
one extra P.E. or music class beyond a 1.0 FTE, shall be paid in the following
manner: For each extra class taught daily, the employee shall receive 1/9th of one
day of the employee’s regular contracted base salary and for an extra class taught
every other day, the employee shall receive 1/18th of one day of the employee’s

regular contracted base salary. A prorated portion of the employee’s TRI
compensation shall also be paid using the same fractions.
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D19/])2()/A82.C1ass coverage — Amend Article VI, Section 4.B.8 as Jfollows:

8. Class Coverage

a.

|

A secondary principal (or her or his desighee) may assign secondary employees
who offer to cover classes for employees who are required to be absent from class
as authorized by the building administrator. In the event no employees volunteer to
cover classes, and after all reasonable good faith efforts to obtain a guest employee
have failed, then the principal or designee may require an employee to cover a class,

provided, no employee may be required to cover a class again unless every other
employee with the same prepara‘uon time has also been required to cover a class as
often as the employee who is being required to cover a class again. A rotation
schedule should be created and posted at each building.

E Secondary mployees assigned to cover classes will receive notice of the
assignment 24 hours in advance, except in cases of emergency, and payment shall
be made at each employee’s per diem, at an hourly rate of one day of the employee’s
base contract divided by 7.5 hours, for each period covered. For the purpose of
computing compensauon, covering a class for 25 minutes or more shall be
considered as covering the class for a full period. For the purpose of computing
compensation, class periods of 50 to 60 minutes shall be considered as 1.0 houts in
length. An emergency for the purpose of this section will be defined as a situation
in which the absent employee has provided less than 24 hours advance notice to the
substitute office and the school, and in such situations the employee assigned to
cover the class will be given notice as much in advance as possible.

When an elementary classroom does not have an assigned substitute (guest teacher)

due-to-the-shortage-of available substitates, an elementary principal (or designee)
may assign elementary empleyees/classroom teacher or. specialists to cover a
classroom on a rotating basis created and posting at each building. Elementary class

coverage will be reimbursed at per diem for the-fizst any missed planning period
and at $32.60 $35.00 per hour for every hour after that. Class coverage will be
documented on an extra pay time sheet. This documentation will reflect the time
worked beyond the contracted day to complete regularly assigned duties equal to
the amount of time spent covering a classroom. Occasionally, employees on special
assignment may also be assigned to provide elementary classroom coverage and
will be compensated as stated above.

In the event that students are reassigned to other certificated elementary classroorns,
the receiving staff members will be reimbursed according to the percentage of the
students added to their classroom. (Example A second grade classroom does not ‘
have a substitute and that classroom is divided between the nema;lmng two-second
grade classrooms. Eéch receiving employee would get half of $192.00 $210 if the
students remained with her/him for the full day.) Specialists providing services for

these larger classes will receive class coverage pay when they are in overload.
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A81.. Program specialists/TOSAs — tentative dgreement to add a new Article VI, Section 4.B.8

to read as follows:

rani S ecialists/TOSAs

8. Prog

Enployees working at the distriet level in a program. specialist or +teacher on special
assighment posiftibn shail have flexible schedules to allow for inidividual planning for
their work. ' '
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Do2/D23/A83 . TRI — amend. Article VI, Section 4.B.10 as follows:
19. 9, Time, Responsibility, and Incentive Compensation (TRI)

a. The District recognizes that employees work many hours beyond the contracted
work day. Per RCW 28.A.400.200(4) the following days will be paid in addition to
the 180 days paid by the State Salary Allocation Model, These days, generally
referred to as TRI days, will be paid at the employee’s per diem, at a rate equal to
one-day of the employee’s base contract, and divided by 7.5 hours,

Total TRI Days: 31 days-for 201314 52 days for 2016-17
DL 0AYS JOL 2UINPLL
45-days-for 2045-16

tion a—and-b: c. and d. shall be deemed done. Payment

b. Days referred to in subsec
for these days will be spread evenly over twelve (12) months (see Exhibit H-1—

‘Supplerhental Tri Schedule for annual amount).

g- c. Deemed Done Days will mean additional time wotked at the employee’s
discretion. Activities selected by the employee shall focus on improving student
growth, multicultural diversity, strategies to assist English Language Learners,

and/or instructional methods infended to help close the achievement gap. Examples

of appropriate activities may include but not be limited to: staff development

classes eligible for credit or clock hours; District approved departmental or
individual projects related to student growth; curriculum events, IEPs, student
placement and recommendation meetings; and pre-arranged co-curticular

supervisory responsibilities,

Z]

- Rorty-four (44) days-for 2016-17

b. d. Workshop Days: There will Be four (4) eptional mandafory days in Axticle VII,

Section 9 (Certificated Employees Working Calendar).

These optional days will be used for workshops or as floating report card/goal

setting days as follows:

October Elementary Floating Goal Setting Day
Secondary Workshop Day (3.5 houts building directed: 3.5 houts,
enslaves diteoted; with prior approval from building administrator,
this day may.be used to aftend state workshop day trainings,
conferences, and workshops.)’

Blementary and Secondary Woikshop Day {7_hows building
directed) ' '

November



January Elementar}; and Secondary Floating Report Card Day

March Flementary and Secondary Workshop Day (7 Hours eiployee

tha mrkshog' days. abové Wﬂl beu consadered a trial for fhe; 2016= 7 sghqel vear.

Goal Sefting and Repéil Card davs above may be worked off sxte: by all emnlovees

inithe: fvel ofschaol 16 wlhiich ‘that day. abphes

Workshop Days are deemed done and annuahzed overa 12~month penod' SeNeE

.....

hih

ééscnbec'{m Aﬁiﬁfﬁ V B, these day_

iere dte four (4) days of Principal Effective

e: e, Principal Effective Education:’ Nk
Education (PEE). Twentv—sevﬁn £ 2’7} honts days are optional and shall be directed
trator. Stich days will focus on improving student

by the building/program adminis
strategies to assist English Language Learners,

growth, multicultural diversity,
and/or instructional methods intended to help close the achievement gap. Three (3)

hotisate rﬁqmrefl fm opeti heuse/cmncnlum piiphit: aotmhes

Shtactivides By'Novemberl anlmﬂal
t sn{teen (16) hours will be prov1ded On or

hst of quahﬁed iactmtles for at leas
before March 1, a second list of qualified activities for the remaining eleven (11)

hours will be prov1ded Thelistswill be developed by the Building leadesshipfeans:
Activities will necessitate aftendance in order to claim those specific hours of
offective education. Additional options may be added to the list(s) throughout the
school year. Bitllding teaitis wAll ayoid-ereating dates At tonics that arein conflict
with one another iid that prohibif.an emplovqe from atcessing available. PEE
‘hours. Afier thé. dates and fopies for PEB have begn. cormunjcated, ifiheraiits
indlor Specialists. thay. tneet with their. principal 1 dlSGUSS arly, BONCENS and

Dotenual altemahves~ i

aightaeliil ":‘seven and-6n

(27) hours will be spemﬁcally d631gnated to compensate alld

employees who act as advisors. For the remaining #ingteei-nrd: ~
twenty (20) hours, a list of qualified activities, reflective of actwmes ﬁom prewous

years, will be provided.

P?Jﬁﬁ ‘




Prmclpal Effeotive Education Days will be paid by extra pay timesheet .:ax;d Pro-

yb..3”’)73



A84. New employees — T entative agreement 1o

"Fentative Agreeinent
June 9, 2016

TY Hpeas /%éﬂ;

amend Article VI, Section 4.B.11 as follows:

11. New employees

a. Three (3) days wi

b. Fifteen (15) additional b

1l be available employees neW to the teaehin® education
5} holding three-year provisional contracts and without any prior

profession
the District’s new employee’s workshop.

teaching educational exp erience) to attend
outs (protated for less than full-time FTE) will be available -

1o these new employees 0 USe a5 specified in a plan developed with their mentor
employee. This time will be paid as special projects pay-

¢. One (1) day of optional working time will be available for employees new to the
Kent School District but not new to the profession (employees holding one-year
provisional contracts) to attend the District’s new employees workshop.



A85. IEP stipend — amend Article VI, Section 4.B.12 as Jollows:

12. TEP Stipend:

a.

<]

s

In recognition of the extra time required for the development of IEPs, a $2.500
$2.625 stipend will be paid to bargaining unit members responsible for writing and
coordinating IEPs. Said stipend will be pro-rated based on FTE and paid in twelve
equal monthly installments. Employees writing IEPs over case load limits will be
paid twe—2) three (3) hours at per diem for each initial afd/or ainial TEP (not
amendments) over caseload guidelines. _

For employees receiving 2 new students whe simdes?s whose IEP is already
overdue, the IEP team will have up to thirty (30) calendar days from the student’s
first day in the classroom to complete a current IEP.

The District shall offer annual IEP compliance training prior to the first contracted

workday for new employees, and offered no later than September 30 for new and
continuing employees. Menthls *IEP O thine” sippoit-sessionswill beosehedy gl

Laed .‘~.a «... » ..:,... . . it ,Staffare
expected to submit completed IEPs on time based on the student’s IEP annual cycle

and compliant per the State TEP Review form which will be provided to staff prior

to the first student day. IEPs Aeedingyevisions in-orderfo-Fe soumted far fonding
T ¢ et JPSLYY S N P

General education teachers shall be excused from TEP meotings with the consent of

the parent as soon as the infarmation relevant to the general education teaeher 5

discussed,
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Y Téyitative Agreement
June 10, 2016

Payment provisions — amend Article VI Section 6 as follows:

Section 6.6 — Payment Provisions

A. Payroll checks shall be issued t
excluding Saturday, Sunday or
on the last scheduled school day prece

employee may have his/her payroll check
program, so long as the program is cost-free to the District except that all e

hired since September 1, 1997, are required to enroll in direct deposit of their pay.

o

1. For employees who commence employment at the beginning of the’

. For employees who

. For employees who commence

o the employee on the last calendar day of each month,
holidays. December payroll checks shall be distributed
ding the winter vacation, As an option each
processed through the direct-deposit
mployees

Monthly salary payments shall be as follows:

confract year

ontract and are scheduled to work the full year, payment of the base
installments, each payment being

with aregular ¢ ,
contract shall be made in twelve (12) monthly

one-twelfth (1/12th) of the total base contract.

commence employment after the beginning of the school year
but before March 1 and who are scheduled to work the remainder of the school
payment for the base contract shall be: (a) an initial payment calculated by
-rata monthly amount due for the first partial month followed
by (b) the remaining salary being paid in equal monthly installments during the full
months remaining through August 31. (Example: A employee coniracted to work
from Feb. 7 through the remainder of the year would be on the payroll 6 3/4 months
and would receive payment in 6 equal installments after the initial partial

installment.)

year,
Payroll to be the pro

employmént after March 1, and are scheduled to

work the remainder of the year, payment of the base contract shall be paid through
June with pro-rata calculations made for partial months. Employees in this category
will have the option of continuing benefits, including payment of the District
contribution, if any, through July and August through triple deduetion on the June

warrant.

For employees who are hired on a partial contract, i.e., October 7 - March 15,

payroll shall make pro-rata calculation for the beginning and ending months and

equal instaltments for the months in between. (Bxample: Oct., prorated; Nov. Dec.,
Jan., Feb., equal installments; March, final payment of all salary due.)

For persons employed on a separate contract who do not hold a regular contract,

salary payment shall be made in prorated monthly payments with final payment

held pending receipt in payroll of notification from the building principal of
completion of the assignment.

p\o#l.



Tentative Agreement
June 10, 2016

6:C. Time sheets

1. Payment for salary earned by regular staff in exira duties (i.e., effective education,
special projects, project leader, class coverage, staff trainer, home tutor) shall be in
accordance with the established payroll time sheet dates. Completed time sheets
must be received in payroll by the established monthly cut-off date for payment to

be made on that month’s warrant,

Time sheets for extra duties for the current school year must be received by payroll
by the monthly cut-off date for September of the ensuing year. Payment will not be
made for time sheets submitted after this established cut-off date, provided, that a
written reminder is sent to all employees on or before August 31.

o

D. Onpayday, each employee shall receive a statement which shall itemize the employee’s
compensation and deductions for that month, leave time used during the month, and
the balance of accumulated leave which remains. Each employee shall also receive a
statement each January of the total compensation and deductions for the prior calendar

year.

E. In the event of a mistake in payment resulting in underpayment, corrections shall be
made within five (5) working days of the request to make the c,or:rection.

F. Pay for employees terminating employment in June will continue in equal monthly
installments for the remainder of the fiscal year. Should an employee request full
payment of all compensation owed, a request in writing shall be made to the human
resoutces department by June 10 for payment within 30 days of the termination date.

G. The District agrees to maintain a user task force to oversee the Section 125 plan.

H, In the event an . emnlcvee is on an unpaid leave of. AbSence: or separates from
emplovment all moriies s owed emnlevee will be paid in the.next possible pay wartant,

o 2oy



Section 6.9 — Insurance Benefits

Th fun b
§1)-1b g
A89. Imsurance — amend Article VI, Section 9 as follows: @ Q\/ v

A. The District shall provide insurance premium payments towards premiums of approved
District group insurance programs in accordance with the provisions and options

outlined herein.

=

Enrollment

coverage must enroll in the medical and loﬁg—term

1. New employees desiring
thirty (30) days of their employment.

disability-insurance programs within

2. Cuarrent employees shall have the option to change or enroll in insurance programs
ed by the District. The District shall

’ during the open enrollment period specifi
‘provide written notice of open enrollment dates by September 1 of each school year. -

In the month following open enrollment, the District agrees to provide no less than
two (2) after-school district-wide benefits meetings where human resSOurces
representatives will be available to review coverage, dependent and any other

relevant information with employees.

|2

4. Enrollment in the mandatory dental, group ferm life, and long-term disability

programs is automatic.

The District contribution shall be according to the following schedule for all é]igible

employees and their eligible dependents, including domestic partners as defined in
Exhibit I-1 (Declaration of Domestic Partnership). The District contribution shall first
t of the dental plan, group term life and long-term disability, and

go to the premium coS
then to the approved health and vision insurance (See Exhibit I), provided that an

employee works a.5 certificated FTE:

|

Employees shall receive 2 District contribution equal to the full benefit allocation
determined by the legislature prorated on a certificated FTE basis.

I®

If the negotiated per employee per month amount does not cover the cost of premiums
in full for the insurance plans above, the District shall deduct from the employee’s .

monthly salary the amount necessary to pay the premium(s) due.

e

An employee who is on an authorized leave of absence may elect o keep in force an
insurance membership that was in effect while the employeg was previously on salaried

status by reimbursing the District for the premivm.

|=

+ablished for the employee shall commence with the first

Monthly benefit provisions €s
month’s salary warrant and shall continue through August of that school year except:

&

/9/”%"2.
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1. Benefits for employeés hired after March 1 and for those resigning or being
terminated in June will automatically be kept in force through September 30 unless
the employee authorizes in writing that any or all benefits be discontinued.
Deductions for benefits will be made on the June, July, and August pay warrants

for those leaving employment in June.

2. Deductions for July, August, and September will be made on the June pay warrant
for those hired after March 1. '

2- 3. For those who resign, are terminated, or whose contract ends prior to June 1, the
benefit payments shall cease with the final pay warrant.
H. Any unused balance of the District fringe benefit contribution will be allocated for
District-funded benefits for eligible employees. The total amount accumulated in this
manner will be divided equally among the number of eligible employees and
proportionately to eligible part-time employees. This additional contribution for
payment of premiums for basic benefits will be adjusted throughout the year based on
the total number of eligible employees and available balance of unused District benefit

" confribution.
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A90/D24. Mentor prograit compensation clean up — Amend Article VI, Section 10.D as follows:

Beginning teachers and mentors will be paid a-stipend for fifteen (15) hours at their per
diem rate (see Article VI, Section 4.B.11) for participating in the KSD Mentor Program in

addition to their regular salary. Mentor teachers will hold a districtwide caseload average
of no more than 1:20 new teachers as long as the BEST grant funds this ratio.
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A92, ESA expeﬁence stipend — tentative agreement to amend Article VI, Section 11 as follows:

Section 6.11 — Educational Staff Associate Experience Stipend

In an effort to be more competitive in both the recruitment and retention of educational
staff associates, the District will grant an experience stipend. Such stipend will recognize
all years of qualifying prior, non-education experience to educational staff associates as
determined by Human Resources. The experience stipend will be calculated and paid as

follows:

+: A. The employee’s salary placement will be calculated based on current state salary -

placement criteria.

2-B. The employee’s salary placement will then be calculated based on up to sixteen years
of verified experience.

3; C. The difference between the salary computed on the state salary placement criteria
and the computation of verified experience (up to 16 years) will result in the amount of

. the experience stipend.

4-D. The annual stipend will paid in monthly inctements throughout the year.

E. In addition, the employee will be placed on the TR schedule based on all years of
professional experience as previously determined by the experience stipend.
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D25. Elementary workday clarification.
follows:

— Amend the first paragraph of drticle VII, Section 1as

‘Section 7.1 — Work Day

begin their work day thirty (30) minutes before the students’ school
(30) mirmtes after the students’

of seven and one-
49 the Thirty (30).1

Employees shall
day begins and shall continue until a minimum of thirty
school day ends. The total Tength of the workday shall be a minimym

alf (7-1/2) continuous hours for all employees. I addition
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Al12.  Planning time — dmend the second and third paragraphs of Article ,VJL. Section 1, the first

three numbered paragraphs of the same section, and the eighth numbered paragraph of
the same section, as follows:

B. Tnstruetional and Duty-Fier Time

The instructional time shall be intetpreted to mean the student day and shall specifically
exclude the required thirty (30) minutes before and after school and the thirty (30)
minutes minimum duty-free Iunch period. Employees may leave the campus during
their duty-fiee time but may be required to check out.

Individual planning time during the student day is employe¢gdirected without other
assigned duties. This may include, but is not limited to, lesson planning, patent
communication, material preparation and student evaluation, No régulasly<peuriing
meetings will be scheduled duting individual planning time during the stifdént day

mmless.the emnloyee so -chooses,

1. The secondary teacher’s employee’s total instructional time shall not excesd-two
hundred ninety (290) minutes per day. All secondary teachers employees shall

have at least one period of preparation time each instructional school day,

2. The elementary teachet’s employee’s total instructional time shall not exceed two
hundred ninety (290) minutes per day. All intermediate teachess employses shall

have an average of thirty-six (36) mimutes of preparation titie during each
instructional day. All primary teachers shall have an average of thirty (30) minutes

shall be at least thirty (30) minutes in length. Eachi primary, and intermediatiyféache

shall-have xs-o¢her-choice-of also have an additional twenty~five (25) minufes of
duty-free planning time within the sevér and one-half (7-1/2) hour workday either
immediately before the start of the student day or immediately after the students are
dismissed. Principals shall consult with their teachers regarding the building

schedule.
3. Teachers who have 4 prepardtion périod during a scheduled assenibly will not'be

tequired 1o sttend the. assernbly unless additional supervision is necessary on a
temporary basis fo insure the safely and appropriate behavior of students.

3:D. Teachers of elementary music; elementary physical education, and all special
education teacheis” required contact time with students shall not exceed that of

classroom. teachers,

e

of preparation time during each instructional day. Each block of préparation time
2 P foree
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Al3. Studentrecessand Tunch—Add anew subsection to Aviicle VI Section 1 toread as Sfollows:

Gombiiod totpl of Gpontyfive AL
400 mmiivitos, Sivdets 1n peades K6 wills

"a lunch period.
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Al4.  Student supervision — dmerid drticle V1L, Section 1.4 as follows:

4:F. The principal of a school may assign a reasonable load of extra duties beyond the
instructional time as necessary to properly supervise the children of the school. Such
exira duties shall be fairly and equitably assigned in a manner easily understood by all

 concerned with fnput foni fhe émpio eés in the bullding. Such extra duties shall not
conflict with the classroom schedule of fhe teacher, When Hioré is 4 coiiflict between

the gkfia dity sehadile #hd o paricnlat employée’s dities, the Principal shall worlk

| collaboratively to facilftate a miihially-agreeable resolution, _

I




Al5. Exclusions from supervision duties— Add a new subsectzan to Article VII, Section 110 read
" as follows:

Tentative Agreement
May 18, 2016

G. Any- ermslovee wh& participates. in sta’ce—mandaied ricefinips. on 4 repilar basis 8
feipating inthe exird’ duties referencedm ‘paragrap h Fabove:




Tentative Agreement
May 18,2016

A L ok N .

Al15. Exclusions from supervision duties —Add a new subsection to Article VII, Section I to read
as follows:

G. Any employee who participates in state-mandated meetings on a regular basis is
excused from the participating in the extra duties referenced in paragraph F above.




Al6. Evening parent conferences — Reformat Article V]I Section 1.5 as follows:

Tentative Agreement
May 18,2016

S-H. Evening Pavent Conforences

The impacted KEA members of each building/site may elect alternative hours to
provide for evening conferences with parents. Such change may occur with a 67 percent
vote of approval by the impacted members, The agreement to do so must provide:

®]. No member will be required or expected to work more than 37.5 hours a week, prorated
for weeks with fewer than five work days.

#2, Alternative schedules will allow members who choose to do so to work a longer day(s)
and then be compensated with a day(s) shortened by an equal number of hours.

3. In the event that a schedule runs into the dinner hour, an employee may electto schedule
a duty free meal break of up to 30 minutes.

©4. Members who are unable to accommodate the adjusted schedule will work the regular
contract day of 7.5 hours and will suffer no consequences, tangible or otherwise, for

not staying late. '



DY6/AL7, Slaffmettings and PLC mestings

[

>

* Association members of each building/s

for

[~

‘No meeting shall extend more

— Amend drticle VII, @S‘é_’a;io;:z Jﬁmfbﬂomf )

The purposes of faculty (all staff) meetings are 10 share information with
employees, provide training of limited scope and duration, 16View and adjust the

School Improvement Plan (SIF) and involve staff in decision-malking. There shall
(of 60 minutes or less) per month

be no mors than two (2) houts of faculty meetings
vitth & maximarn.of twelve(12) meelings per yoat. The building administrator roay

“hoose fo schedule fewer meetings.
two (2) hours per month will be uged for

Professional Learning Communities (PLC) meetings (of 60 minutes or less) fo
focus on subject area curticulum, review student

complete inquiry work,
achievement data, and to plan instructional jnterventions. The building
administrator may choose to schedule fewer meetings. '

A total of an additional four— (D

es at each building will vote to decide if the meaﬁ;;r,q_s in this

Amnuglly, smployees at each buid
Seofion will toke piace priortoiorfollowing the school day..

than sixty (60) minutes after students are dismissed
or ocour earlier than sixty (60) minutes before the student day begins, unless
ite elect alternative mesting hours. Such.a
f approval by the impacted members,
al non-meeting time between the
smissal of the meeting.

change may occur with a majority vote o
although such meetings shall not include addition:
start or dismissal of the student day and the statt or di

will not be held on professional development '
days or other days on which student attendance hours have been reduced. No

meetings or trainings may be held during employee-directed time on late start days,
workshop days, oz parent/employee conference days o in the First or Tast five.{5)

sehodl:dEys OF 8 yet.

Sueh The meetings in this section

Staff may meet additionally on their own initiative and discretion, but will in no
way be directed to attend by the administration, nor will the lack of participation in .
additional meetings be reflected in any disciplinaty document.

If an emergency (an unexpected and dangerous situation requiring immediate
action) or other need for immediate communication arises, a sp ecial staff meeting
of limited duration and purpose may be called by the building adminisiration.

The limitations in this section do not apply.to meetings required by state and/or

federal law.

P,‘{))/






b:1. Should the District aperate on an emergency, shortened schedule due to inclement
weather or other emergency, work planned for late arrival time will be cancelled,
and employees will report to work one half hour before the start of the adjusted

student day.

8-2. Staff will not be requited to supervise students during the late-arrival time.

&3. The iGtad program will not implement the Late Arrival Calendat. Transitional
Outreach Program (TOP) and Early Childhood Education Program (ECE) will not
serve students on Late Arrival Days and will use the day for professional

collaboration with the team members.

,



Al8. Leave on school closure/shortened days — amend Article VII, Section 1.9 as follows;

9.K. For any day on which the District operates on an emergency, shortened schedule due
to inclement weather, teachers will not be required to report for work until one-half
(1/2) hour before the start of the adjusted student day. On any such day, teachers will
be required to report to the school office immediately upon atrival and sign an
attendance log indicating their time of arrival. Any teacher reporting after the beginning
of the adjusted student day, will use Employee Discretionary Leave first (if available),
and then Leave for Illness, Injury and Emergencies in half-hour increments. For each
half-hour that a teacher arrives after the start of the adjusted student day, a half-hour of
leave will be deducted. QOn.days.on which. the Disirict operates o an omerendy
closiite: or shoriéned schedule, aity ginployée havine previcusly taken sick leave of.
discretionaty-leave will have:it reinstated. o '

potgrene. B2
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A19. Ttinerant employees ~Add a new drticle VII, Section 1.M to read as follows: .

5§ imll ba givén

plaif L ah — twe barggimng.
aggeement ' ’
2. Allfiingmnts whe work at both 2 secondirgand aismentam schanl will be uaad on
wad;nstéd contraet if e ccmbmedhours aiblongerthan. 5.
3, " The Districtwill fidentifv deparfiient/e g, Joadérs ‘:&mﬁnerants 1c-ghsiire fhat
' djsincf mcludm " but net

i '. out féf;

' wcsﬂc 15s‘iies ara Bquﬁablv adﬂressad fhrq

plcvwkupems’or fssiie,. enm]

HR in resc»lvmg sy disd _greemants

4, ‘Bebanss vithe raveltinie mﬁamu aph 1above, i patimesniployes isnot el igible
16 adddn addii] onaipasmen at 2 differént school ifithe conibined: $0tal FTE would
be preatér than 9 PTE unléks the Disiriof: suecxﬁcalhr aarees 1‘0 an.adjvistéd soniract

‘ greafer ﬂaan ZL.O FTE




June 23, 2016

w Tentative Agreement
_ | Al .

D29. Clean-up — Delete the second paragraph of Article VI, Section 2;
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D30/A21. PE and Music Overload — Amend Article VII, Section 2.4.3-4 as follows:

3. Every effort, including hiring of new employees, will be made to minimize the number
of general education split classes. Class size in general education classrooms shall be
considered in overload status when the class exceeds the numbers below:

- Grades K-3 —23 students per class (class size in K-3 shall not exceed 26)*
" Grade 4-6 — 27 students per class (class size in grades 4-6 shall not exceed 29)*

Gtrades 7-8 — 30 students per class and 143 students per day, with a maximum daily
class load/enrollment of 150 based on five class periods per day. Health classes are

academic and are not an exception.

Grades 9-12 — 32 students per class and 153 students per day, with a maximum daily
class load/enrollment of 160 based on five class periods pet day (with the exception of
adyisory period). Health classes are academic and are not an exception.

For purposes of calculating the daily class load/enrollment, secondary block schedules
tequiring instruction of the same students for two (2) or mote periods per day, will be

counted for each period of instruction.

s elernentary olass shall exveed the.student éntollent 1 shited gbove, with the
xoeption oF .1 and fiusfo asprovided in Adtcle VI Setion 2.0,

4. For P.E. and Music classes, the following overload limits will apply:

o a. At the secondary level, physical education (P.E.) and performing music classes
will be 40 students per class, with a total daily class load/enrollment maximum of
200. P.E. and music teachers may choose to take larger classes and total daily class
loads without overload pay to accommodate their program needs. No teacher shall

be required to exceed these limits.

e b, At the elementary level, the overload levels for P.E. and music classes for-the

201516 sehool year will be 28 students in K-3 and 31 students in grades 4-6. In
elementaty classes consisting of more than one grade level, actual enrollment shall
not be more than the student - P.E. and music teacher ratio per class for the lower

grade level.
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D31/A22, Elementary Overload/Reopener — Amend Article VI, Section 2.4.5-6 as follow.s'

5.

The teacher and principal will make an assessment regarding which type of overload
relief will be in the best intetest of the students. The following are options to address

class size if class sizes reach overload status:

Balance classes
Create additional, secﬁons

In elementary schools, provide--pa T 8 5!
overleaded-oz overload relief pay (see tables in Subsectlon 6, below)
In secondary schools, provide class size and daily enrollment overload relief pay

(see tables in Subsection 7, below) -

® Reassign staff

Any other creative solution mutually agreed upon in Wmmg by the affected teacher
and principal or superintendent/designee ,
Create split subject or grade level classes

Elementary General Education Overload Relief

a,

When overload exists on ‘the class size adjustment dates of September 15™ and/or
the seventh (7%) day of second semester; or for more than five (5) consecutive days
beginning after a class size adjustment date, the teacher will be eligible for overload
relief jn the chart below. In the eyent that an elementaly teacher s classroom is in

overload, the teacher edir-chossa-sither ¢ shall complete and

_subxmt documentatz en fo:: monetary rel1ef fo ihe lbmldmg admamstrator Aeeefémg

Elementary Schools - ‘Paa-educitor Hme | Daily Ovetload Pay °
Student Enrollment ) - . (Paid quarterly) )
| GradesK-3 2425 0hewsdaily | OR $16.00$20.00 |
GradesK-3 26% 7 | 3D howsdaily OR | - $16.00$20.00
Grades 4-6 28 | 20heussdaily | OR |  $16100$20.00
Grades 4-6 29% ' " 30howmsdaily - | OR | $16.00$20.00

*No elementary class shall exceed the student enrollment as stated above, with the
exception of P.E. and music as provided in Article VII, Section 2.A.4.

b. Elementarv PE and Elementarv Musié teachers are limited t0 2 meximum of 9

classes sessions/day.and overload nay will be paid at t'he Ias belnwl

pleo3



Grades: K-3 - 29" siudent ‘ $500/clssiday ~

[ ElcHemtary PRANVGNG Cliss 5178

x

[Goadesa6 32 smdent | S5O0y

£: Overload payments will be calculated

starting on the class size adjustment date in each semester or. the sixth (6™)
consecutive student day of overload beginning after a class size adjustment date,
whichever oceurs later, and will be subject to the following conditions:

Monetary relief will be retroactive to the first day of overload on or after the
class size adjustment date, unless overload continues from the end of the first

semester into the start of the second semester.

ii. Once a classroom qualifies forsgfets .overlpad relief, the relief will be paid

for all remaining school days in that quarter.

Classrooms continuing in overload after the end of a quarter will not have to
requalify unless the student enrollment drops below overload in the first five

days of the following quarter.

iii.

Monetary relief for overload will be paid quarterly in the pay warrant issued for
the month following the end of each quarter.

iv.

 pLeh 3
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D32/A23. Secondary overload/overload relief dollars —dmend Artzcle Vi, Sectzon 2.4.7 (from the
revised language in the MOU) as follows:

7.

Secondary General Education Overload Relief 01201516

a. Overload monetary support will be allocated to secondary classroom teachers when
the overload exists on the class size adjustment dates of September 15th and/or the
seventh (7th) day of second semester, or for fifteen (15) consecutive student days
starting after either of the class size adjustment dates, as set forth below:

&= b. Overload payments will be caleulated starting on the class size adjustment date in
each semester or when the overload exists for fifteen (15) consecutive student days
or more, after a class size adjustment date. Mongtaty relief will be retroactive to the
first day of overload on or after the class size adjustment date, unless overload
contimues from the end of the first, second or third quarter into the following

" quarter.
b- ¢c. Once a secondary teacher's daily student enrollment qualifies for overload relief,

~dai1y overload pay will be paid for all days that the classroom remains in overload
for the remainder of the quarter, without having to requalify for fifteen consecutive

student days.

¢- d. Student Exclusions from. Class Load/Enrollment Count. Teaching assistants (TAs)

“and students assigned only for advisory program purposes will not be counted in
determining a teacher's daily student enrollment and/or class size for putposes of

overload relief.
& e. Classrooms continuing in overload after the end of first, second and/ or third

——c_[uarter will not bave to requalify unless the student enrollment drops below
overload in the first seven (7) student days of the following quarter.

e- L Daily overload will be paid quarterly in the pay watrant issued for the month
following the end of each quarter.

OVERLOAD RELIEF FOR CLASS SIZE AN]) ENROLLMENT - 1.0 FTE {5 :Classes)

i- g. For secondary teachers with a 1.0 FTE contract and teaching 5 classes per day (or
the equivalent on a block or other alternative student schedule).

Middle S chool — Dally Student

Class Size and Enrollment Overload
Enrorl_lp;g_epfg for 1.0FTE . Compensation

31 or more students per class,
and/or daily enrollment of 144 - 31% student, plus $140.00 pet quatter if a

$2.06/ $4.00 per student/class, starting with the 1

150 students per day teacher’s daily enrollment is 144-150

P>
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Class S1ze and Enrollment Overload

" High School — Daily Student
Compensa’uon

Enrollment

$2.06 $4.00 per student/class starting with the
33rd student, plus $140.00 per quarter if a
teacher’s daily enrollment is 154-160

33 or more students per class,
and/or daily enrollment of 154 -
160 students per day

h. PE and Music everload pay will be pald atthe rate. below:

Class Size and Frrollment Overload

SecondawMusw and PE — DaJlV

Student Enrollment for 1 0 FTE ) Compensatlon*

38 or more stiadents per class, $2—ﬁ9# $4 00 per student/class, starting wath the

and/or daﬂv enm Hment of 19() 38Mh student. D]us $140.00 per Guarfer ifa
students per day teacher 'S daﬂv enrollment reaehes or exceeds 190

~ *P.E. and music teachers may choose to.take larger classes and fotal daily class loads
without overload pay io accommiodate their program needs,

#. i. For secondary teachers with less than or greater than a 1.0 FIE contract, and for
PE or Music teachers or ESAs who are also teach at least one (1) academic class
qualifying for overload relief, daily class size and student enrollment levels for-
eligible classes will be pro-rated based on the number of classes (or the eqmvalent)

as set forth in charts below PR

apphes to all classes (except P.E. and Mus1c), regardless of the number of classes
taught per day. However, maximum daily enrollment overload and daily cap are

pro-rated as follows: ] .
Teacher FTE (number | 11 Sc};g;ll* High Sehool - Magimum
classes) | Avaxmum Aty Daily Enrollment
. Enrollment
120 students per day | 33 or more students per
| and/or enrollment: class, 128 students per day
0.8 FTE (4 classes) overload relief starting at | and/or total enrollment
115 relief startingat 123 -
: 21(1) ;/t‘;f:gzifhi‘eiiy 96 students per day and/or :
0.6 FTE (3 classes) . C enrollment overload relief
overload relief starting at .
86 starting at 92
‘. :I?;/tgf:ﬁiﬁ;feiiy 64 students per day arld/ or -
0.4 FTE (2 classes) S enrollment overload relief
' overload relief starting at .
: p starting at 61

P 24



| 33 students per day 36 students per day and/or

0.2 FTE (1 class) and/or enro'llment . | enrollment overload relief
overload relief starting at, .
31 : starting at 33

180 students per day 192 students per day and/or

*
12 FTE* (6 classes) overload relief starting at

and/or enrollment enrollment overload relief
| starting at 185

| 173

#1.0 FTE teacher with 0.2 Supplemental Contract for extra class -

8. The building administrator will make a reasonable to equitably distribute students
eligible for special education students and students eligible for ELL services stadents

among classrooms.

For the purposes of determining general education class size and workload, students
mainstreamed from Special Education programs (excluding students receiving a single

special education service such as speech/language pathology services) will be counted
according to the following;:

a. Elementary level —

# students efigible for special

education in a general education classroom

b. Secondary level — cation
education in a general educatlon and/or TP classroom

i

Students assigned to general education classrooms from Special Education
programs for five (5) hours or more per week, in areas related to IEP goals or
for content area instruction, will be counted as full-time students in the general

education classroom.

Music and P.E: Any Special Education student in the program on a regular basis
will be counted- as full-time student for the music or P.E. teacher.

g students shmble fer snec:iai

For purposes of calculating daily student enrollment for overload purposes,
students assigned to general education and/or Integrated Program (IP)
classrooms from Special Education programs for five (5) hours/class periods or
more per week in areas related to IEP goals or for content area instruction, will
be counted as full-time students in the general education and/or IP classroom.

Any secondary student in a Special Education program who has an IP teacher
as his or her case manager, but who is not assigned to at least one class taught
by that case manager, will be counted as.a full-time student on the IP teacher’s
student enrollment for general education overload purposes, in addition to all
other students assigned and/or enrolled in the IP teacher’s classes.

Py ey



iii. For secondary IP classes which utilize a “team teaching” model, the total
number of enrolled students, general education and IP students will be allocated
to the general education teacher’s class size and daily enrollment count, while
only the students on the IP teacher’s roster will be counted on the IP teacher’s

class size and workload,

Py
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‘ W Tentative Agréement
- ¥ Jine 73,2016
A24.  Clean-up — Amend Article VIL, Section 2.4.8 os follows:

8. The building administrator will make a reasonable effort to equitably distribute special
education students and ELL students among classrooms.




D33/A25. Special Ed and ELL — Amend Article VIL Section 2.4.10 through 13 as follows:
10. Special Education, Specialists, and Educational Staff Associates (ESAS)

KSD and KEA recognize that a reasonable school class size or caseload ratio is
desirable and that the extensive demands of students with special needs students require

considerable plan development and implementation, individual time with students, and
creates a higher workload, and that specialists who deal with broad portions of the
student population must have resp onsibility to serve reasonable numbers of students in
order to be effective. KSD and KEA believe that class-size and caseload ratio must

soflect individual school needs and unique problems. The staffing allocation to the
buildings will be based on staff to.student ratios and will be monitored for consistency

with District goals.

Ttinerant support personnel may initiate caseload concerns in writing to the Inclusive
Fducation administrator and the ESA Workgroup Lead. The Lead will work with
mermbers of the workgroup to address the concern. If after (5) days the concern is not

addressed, the employee may submit his/her concerns 1o the superintendent’s designee
advising of the concern and of the decision or action taken by the administrator. The
superintendent’s designee will respond within five (5) days to the employee
recommending a disposition of the concern consistent with the District program and
mission and within budgetary, confractual, and legal constraints. When resolving

caseload concerns, district averages will be used for nurses.

Thie program administrator will respond 10 ELL caseload issugs within five (5 school
days. ELL caseloads for buildings exceeding district caseload guidelines will be

remedied by the program administrator within ten (10) school days.

The following are caseload guidelines:
1:1500 students

Nurse

oT 30 students
PT 30 students
SLP 45 students
ELL 90 students

1_:40.0 students/minimum 1.0
'FIE per pradelevel®
*excluding academy schools

Secondary Counselor

Flementary Counselor/ Social Workeror Minimum 1.0 FTE per school

Behavior Interventionist

“

play
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/

LINK

Psychologist

Teacher-Librarian/Media Specialist:

Self-Contained Academic/Support Center
Self-Contained Life Skills/Adapted Support Center
Resource ‘room/Ihtegrated Program

Emotional/Behavioral Disorder/School Adjustment

TOP
Social Worker

Presqhool /Early Childhood Educatioﬁ

1:10 students

3 R

1 to 1100 students on a
distuciwxde avetage: saeclﬁc
___gnments il bebalanced
by takmsz inié accoxmt schoal
size and ST &cial ; LOgrams at
schools ~ T

All seeendary schools with

the exception of academies

shall be staffed with a
minimum of 1.0 FTE
certificated employee to
provide instruction in
library/literacy skills and

- technology support.

12 students
1:4 staff/student ratio

10 students
1:2 staff/ student ratio

30 students
1:15 staff/student ratio

10 students
1:4 staff/student ratio

1‘2‘_$tgden_‘gsg

30 students

12 IEP students per session, 6 |
students extended day
1:4 Staff /Student ratio

siees Classioom Teachsis:

Overload Relief for Special Education‘Egiployees

While individual students may require additional adult assistance, an adult to student
ratio will be utilized for purposes of staffing. When caseload guidelines are exceeded,

the following support will be provided:

L4



a. Ratio exceeded by one (1) student  Two (2) hours of ﬁaraeducator time per day

will be provided

b. Ratio exceeded by two (2) students Two (2) additional hours of para-educator

time

¢. Ratio exceeded by three (3) students Two (2) additional hours of para-educator
time

d. Ratio exceeded by four (4) or more students; two (2) additional hours of para-
educator time per student and an additional half-day of release time per quarter for
the additional worklo ad.

No special ed caseload shall be exceeded by more than five (3) students.

12. Overload Relief for ESAs:
a. Occupational Therapists, Physical Therapisfs and Speech and Language
Pathologists. : :

Caseloads will be monitored monthly based on students with current IEPs. In the
event of inequitable caseload sizes among therapists, the therapists agree to work
together to make adjustments as necessary with the ESA Lead.

b. Speech and Language Pathologists
The caseload for a speech and language pathologist (SLP) will be 45.

An individual’s caseload will be considered full when it equals the caseload size of -
45. In any given month, any SLP who has a caseload of 40 or less Wﬂl be expected

to assist those SLPs in overload.
¢. Course of Action if Overload Occurs for ESA Employees:

1. Caseload balancing through collaboration with the ESA Lead, administration,
workgroup members with lower caseloads and impacted staff.

2. Assistant Staff (COTA, SLPA, PTA) to support the certificated therapist.
3. Hire more certificated or classified assistant staff
4. Effort will be made by the district to hire certificated staff when available to

keep the caseloads within the caseload guidelines and decrease the use of
assistants except in the case of the unavailability of certificated staff.

p}é/)‘{
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5. In scheduling school psychologists, the district will make efforts to minimize-
the number of schools assigned to each psychologist.

6. If the District is unable o Gontiact with ensugh School psychdlogists to-meet
Jthe. districtwide staffing_average in this. agreement, the District will offer
additional FTE (e.g...1.2. BTE contracts) to existing school psychologists.staff.

Extia FIB cannot be required and must.be agreed upon_by the school
peyelislogist. Bxtra BLE will Be-provided from the:date that the.overload FTE

iz assiphed.

6- 7. Workload relief for nurses will be provided by health tech assistants.

13. Para~educators

The parties recognize the important role played by para-educators and agree that para-
educator assistance will be provided per 1.0 FTE teacher as follows to work both in the
special education room and to work in the general education room as needed to provide
inclusive expetiences for students as directed by the special education teacher. Special
education teachers with lower caseloads will ‘work collaboratively with general
education teachers at the secondary level, the curricular leader or department head to
share para-educator time as needed to meet the needs of special education students in
the building, BLL para-educator relief n schools exceeding district caseload guidelines
will be determined by the program administrator as needed. In the event that additional
assistance is needed to meet student needs, either teacher may request a meeting with

the building administrator to address the situation.

The fbllowing para-educator hours are based ona 1.0 FTE teacher:

6.0 hours per day

Resource Room/Integrated Program
13.0 hours per day

Self-Contained Academic/Support Center

Self-Contained Life Skills/Adaptive Support Center 13.0 hours per day
Emotional Behavioral Disorders/School Adjustment 13.0 hours per day
Preschool/Early Childhood Education 13.0 hours per day
English Language Learner Elementary 15.0 hours per day

12.0 hours per day

English Language Learner Secondary
Para-educator staffing may be added to special education classrooms with high impact
students based on the unique needs of students. Other remedies will be explored with
the teacher and principal.

Tn the event there exists a financial necessity (including but not limited to levy failure

 or a significant decrease in state support) that leads to a significant number of layoffs
pursuant to Article VII, Section 8, this section (Article VII, Section 2) will not be

applicable.

pHAY
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- A26. Student progress reporting — Amend Article VII, Section 2.B as follows:

B. Student Progress Reporiing

1.

Prdr
¢

The building principal or other administrative authority may not change a pupil’s

grade except for good cause following an inguiry as to the justification for such
change. Any change in a pupil’s grade shall be preceded by notice to the teacher

who had assigned the grade to allow an opportunity for the feacher to provide
relevant information fo the principal or other administrative authority. Whenever

the teacher authority shall, if reasonably feasible, delay the decision concerning the
grade change so that consultation with the teacher may occur.

3.9, Secondary teachers shall be given at least four (4) workdays following the end of

[

B

the quatter to complete student-progress reports. Teachers will be given one (1)
optional day in January to work on semester teport cards. This day (detailed in
Article VI, Section 4) will be scheduled on the certificated teacher’s working
calendar but the time may be worked at the teacher’s discretion any time within the
window provided for report card preparation. Upon request, teachers shall provide,
by the last day of each semester, a list of all students who have not successfully

completed course requirements.

Elementary students shall be dismissed two and one-half hours prior to the end of
the regular school day for five days each semester for elementary teachers to
conduct regular conforences. H'a, pirent reqitesis, 4 conference need not be held,
Telephone conferences may siibstitute for conferérices, unon the parent’s request.

Each elementary school will have an employee workshop day in October to prepare
for student goal settinig arid in January fo prepate for student progress reporting.
These two (2) optional days (detailed in Aticle VI, Section 4) will be scheduled on
the certificated employees’ working ealendar but the time may be worked at the
loyee’s diseretion any time within the window provided for goal setting/report

emp.

B .. < .
"bu ! fatats = 34 b 20 =
3 SiEgvs O]

and PE teachers shall not be required to wiite comments for

-----

Eleinentary Music

report cards.
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D34, Special allocation — Delete Article VI, Section 2.C as follows:

C. Spec1a1 Allocation

2. The District shall provide one six-hour cletical assistant for secondary classroom
employees per secondary schpol.

~t®



A27. Teacher-Libratians — Add a new subsection to Article VIL Section 2 o read as follows:
X. Teacher-Librarians will bé fovided time o méetin cross-district medtings for training,
rélzited 1. their jobs on at Jeast 80% of the Distiiét late aryival days. The District shall
seek inpiit from téac er-libigiiang dnd KEA before making any chariges in thi Teacher-
Libratiag jgb déseription,
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A28, Counselot/Social Workets — . Add a new subsection o driicle VI Section 2 to read as
Jollows: .

X. Counselors/Social Workers will bame‘wd?-&gme igmegtmgmsswﬂzsm::tmeem,qs By N,
) B ”b 1% fﬂlep trm’({ ;atea;mva{dav& I{‘ﬁeBJBfmci
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A30.

Facﬂmes and equipment — dmend Article VII, Section 3 as follows;

Section 7.3 — School Facilities aid Eg uipment

g

I

1o

]t:i

fi=t

li‘d

S{‘&Hdﬂfés— The Dlsmct shall mamtam safe Workmg nd le g condruons meetmg all

legal standavds for health, safety, heatinp and lighting, including, but not limited fo
theseddentified in Chapter 246366 WAC. Heatwill be turned on at least an hourbefore
emnlevees sre scheduled fo afrive in classrcoms anid maintained for At least an_hor
#fiér the emplovees are stheduled to leave. The Distict also shall provide heating for
gvening WQrksh(ms PLCs, conferences and other activities that extend bevond the
normal workday. The Dlsmct shall estzblish and maintain a-communication protocol
for anyone whe has concerris over the temperature of the building to address issues in
4 timely manner. Typical commumcahon will ocein to the. bu:ldmg admlmsiratar who
will work with custodians and the ingintenance denaﬂment 1o resolve the issues as
g,_mcklz as possxble ‘This protocol will be created and dxssemmated no latér thaa Oct.
1, 2616 bv the Distriet's bisiness services depariment,

All glassrooms and .worksp'acgs will be equipped for the purposes of commusicating
gmergeney situations,

Istlation rooms shall be. localed sind maintained in such a way as to ineet 4ll Jegal
standards for student and.employee safety.

Sueczahsts with specific. equipment and/m‘ Space. eonﬁgured 1o provide their services.

mciudmg but not limnited 16 OT, PT, Band, and Oxchestra will be consulted prier to

amy rioves within fhe building fo inake sure that their services can be dehvered in the
Dmnased new work loeaiion.

A reasonable effort shall also be made to relocate a teacher into the regular building
after teaching one year in a portable, unless that portable is being utilized as a special
class, facility or depariment. Teachers requesting relocation shall be given a written
explanation as to why they cannot be placed into non-portable classrooms for the

following school year.

All employses will be provided & personal compiter with aceess fo_all fecessary

peripherals, Counseiors will be nrovxded a nnrtable computing device with access to
the soﬁware or applications necessarv for compienon pfihe emnloyee s work.
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Professional development — dmend Article VII, Section 4 as follows:
Section 7.4 — In-Serviee Professional Edueation Development

A. Kent 8chosl Distiiets will ﬁfewaé m:ofsssmnal growth opporivnities for 4l emﬁevees
The Distiict . wﬂi nrbw&e mbwambeddeﬂ nrofessmnal davsloggient on . disitict
curngﬂpng prbgrams, and iniid alives. When néyy Shriicubuni-of programis die adopted,

rip : aﬂ‘ecteﬂ bv the ﬂew cumm;ﬂum ‘ar progian will be offered tralning, If
¢ ] ﬁe'ef ‘ﬂlE‘e aontractﬁ a4y br. calendari

_Whenever sufficient interest warrants, in-service courses shall be designed that offer
an opportunity for staff to impfove their skills. Such covrses shall be offered for college

[

¥

extension credit when possible.

All materials, tuition, and out-of-District transportation fees for college extension
courses and/or District courses required by the administration shall be paid by the

District, exceptmg for fifth year requirements.

e

. Glack Yours will beavailable for embloyess:at.no cost. Ccﬁe,qe eiedit will bé oifered
Whenevir possible dtiliszate charggd by the desnznated; Tnivesity, Ifreqrired iraining
is .offered at. a,s.l_t§ AWAY.: ﬁom Keni Szhoel D,J_stm:t facilities,, mileage costs will.be

[U

mclude online access.




June 23, 2016

. ‘ ' Q—R A " Tentative Agreement

A33.

Student Teachers — Amend Article VI, Section 6 as follows:

Section 7.6 — Student Teachers
A. Teachers are under no legal obligation to the Disfrictorto a college/university involved

to accept a student teacher or a September experience student. If the teacher does accept
 this responsibility, he/she does so on a voluntary basis.

B. Inno caseshalla newly-employed-(Hrstyeat) provisional teacher be requested to accept
a student teacher or a September experience student.

1o recommend dismissal of a student
teacher shall provide an explanation to
and the student teacher involved.

C. The supervising teacher does have the right
teachers, amd Prior fo dismissal the supervising
the building administrator, the college supervisor,
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June 23,2016

QN WWTeﬂﬁatWe Agreémént

A34. Non-discrimination — Amend Article VII, Section 7 as follows:

Section 7.7 — Non-diserimination/Affirmative Action

A.

=

The District shall ensure that all applicants and employees are considered only on the
basis of job-related qualifications. The District shall elect employees as needed on the
basis of merit, training and experience, and there shall be no illegal discrimination
against any employee or applicant because of race, creed, color, sexual orientation,
mcludm,tz ,qendex m;meSSmn o 1dantitv, na‘aonal ongm, mantal status rehglon, sex,

OULéG Ql‘ sewice ammal bV é nerson wrﬂm a dlsabﬂitv In accordance ‘with the Kent

'School District Affirmative Action Plan, the District retains the right to choose the

better-qualified applicant based upon bona fide occupational qualifications.

In implementing this Agreement, the District shall recruit, emaploy and assign personnel
in conformity with state and federal rules, laws, regulations and directives and in
accordance with the Affirmative Action Plan of the Kent School District.



D63. Working Calendar — Replace Article V11, Secﬁon 0 ywith the following and insert the 2016~
17 certificated employees working calendar as a new exhibit:

Section 7.9 — Working Calendar

avered by this AgreBment Toi the. first-school year
ibit. [X] and ncorporated by

Ths swoiking: calendar for employess ¢
oF this collective baigaining apiesment



Kent School Distriet
. Axticle VII, Section 9
Certificated Employees Working Calendar
2016-2017

Note: In the event of school cancellation by the district, the make-up day(s) shall occur in June.

M T W T F M T W T F
" AUGUST *Required Days N .
*29  *30 +31 +Floating Prep Day T '
. SEPTEMBER A ___ FEBRUARY -
#1 2 #School Starts 9/1 o 1 27737~ () Presidents’ Break
®» 6 7 8 9 () Labor Day 9/5 6 7 8 9 10 2/20 —2/24
2 13 14 15 16 21 School Days 13 14 15 16 .17 15 School Days

19 20 21 22 23

@0 @L-¢2. 23) @
26 27 28 29 30 27 28

.. OCTOBER._ . _ ___MARCH. _
3 4 5°%6 7T @ Workshop Day 1 2 3 @ Workshop Day
10 11 12 13 {@id 20 School Days 6 7 8 oW 22 School Days
17 18 19 20 21 : 13 14 15 16 17
24 25 26 27 28 20 21 22 23 24
31 27 28 29 30 31
_ NOVEMBER . U APRIL
1 2 3 -@f = @ Workshop Day 3 47 3§ 7 () Spring Vacation
7 8 9 10 (@ () Veterans Day 11/11 oy @y @2y (13508 4/10 -4/14
4 15 16 7 i () Thanksgiving 1124 &25 17 18 19 320 32I 15 School Days
21 22 23 {34) (@5 18 School Days 24 95 9 3y B/
28 29 30 :
. DECEMBER O “MAY T
1 2 () Winter Vacation 1T 2 3 4 °5 () Memorial Day 5/29
5 6 7 8 9 12/19—12/30 2 9 10 11 12 22 School Days
12 13 14 15 16 12 School Days 13 1% 17 18 19
a9 @0 -@én @ @ 22 2% 24 25 26°
@) @ @8 29 @ @ 30 31
. JANUARY. _ .. , v . JUNE i
@ 3 4 5 6 () New Year’s Day Observed 1/2  ~ 1 2 #Last Day of School 6/22
9 10 11 12 13 () MLL. King Day 1/16 5 6 7 -8 9  16School Days
W& 17 18 19 20 @ Workshop Day 12 13 14 15 16 C
23 24 25 26 27 19 School Days 19 20 21 #2 Z§  School closure make-up days

27 28 29 30 (if needed) 6/23 & 6/26 and
maore if necessary

30 @31 .26

1. In the event of school cancellations during the first semester, the last day of the first semester shall be rescheduled to fall on the 90th school

day for secondary students. .
2. This calendar is based on 180 contracted days (180 school days), 3 additional required days, and 4 workshop days. (Note; Contracts with 10
extended days shall also work June 23 ~ 29 and August 21 - 25, unless it is mutually agreed to substitute other dates or as stipulated in
Article IV, Section 6.C.2.) ' ’ _
3. Payment for days over the 180 school days will be as follows:
Payment for the August 29 and 30 required days, the August 31 floating day, and the four workshop days will be paid automatically on

Exhibit H-1 — 2016-2017 Supplemental TRI Schedule.
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D36/A35. Advisory — Replace Article VII, Section 10 with the Jollowing:

Section 7.10 — High Sehool Advisory Program

A. Purpose

The Keint High School Admsorv Prograim is deslmleﬁ fo summrt stiadent aaademin‘
achlevement social development, and sncéess bevond high school and. Ie address the

components of the High 8 chool and Beyond Plan for maduahnnieqmrements

B. Procedure

1. In order to develop a me eaningful counection to at least one adult, as much as
nossxbla. studerits wﬂl bescheduled wiih the same advxsory 'teachar for the vaars

they are enrolled in bij h sehiol,

Advisoiy sessmns will normallv be held oice & week for d fiiaxinivm o 45 minnfes.
Adwsogy sessions.will not be held i in weeks with parent conferenes and duiing ihe
Iast week of schaol.

oo

‘High School administration will provide detailed lesson plans for: advxsorv sessions
at leastiwo Rl séhoal davs. fot including the day of aélwsorv.. m:mr 10 the-advisory
session. Advisors dré e}mscted to rev;ew lesson mlans in advance of the advisory
penod and follow hese detailad lessorn plans. If) no 1ésson nlans are Drowded milie
tithe franie detaﬂed abovs, advisory sessions will noi be ]mld

]E”

Lesson plang will shpport thie following eotipohients dnd eléments:

[

a. Academic Achievement

i School Success Skill

ii. Academic Review

b. Social Development
i, Community Building

ii. Character Developrient

¢. Buccess Beyond High School

i Colmisatiiip Project Moénitoring dnd Suppirt per KSD policy

ii. Post High 8cheol Planniig

PIW”



5. Advisory téatliess anist take and submit attendance.

6. Advisgry teachérs will not assign frades.

a. Reyiawmg-smagﬁi‘waijlg to deférrnine f;h_a{c it meets stated standards

i}’efrﬁnng (hat stuﬂenis ‘have defrgetly ub}oaded ﬂecumenfs to. the reditited

. Anifoffier-Oilniinating Projeet. aioritoring, sommiimication, of gvaluation will
.remam 1he responsiBility- of the administration,

Teachers will not be: dlsa meed of negatively evaluated due 16 student faihire to
successf{xllv con_zp_lete« admsorv mqufremah’cs, i, cul:nmaﬁmx prmech of - fuIﬁH

].‘*’

. High Sakiéol aﬂmizﬁshfamn will. provide -the - ﬁmmn_g necsssaiy o ensure dhat the
adv;sew uwgram xs'effémve “This includes but_ls_not limyited to:

{U

A\

2. Specialized emricitif

3. Training for testhors hewio. cach high sthol building

joing commlttea thyeséarch, analyze

e Mﬂf reparding the High School
Hich] $-°¥%*?61 ..ﬁuimmaﬂn Oﬁctflu ih

p sfsﬁ The ngnun;ﬂea shazll m&hi&e mem’bers ;"rom each
1 ""sehool aiiui and oife: from an academy. Orie Distict membier siid one
wohidiis of the'eommittee. The jofit commitiee will
; ‘: yig aigetin i‘.m_)‘ latet ﬁmna ﬁctobef 1. 2016, and will mect vepuliily thereafter, The
joint_commities’s recommendations will Be i siibitied 't s B euﬁfenaent O Ok
béfore Deveriber 1,2016,

prp>
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A37. CTE —Add a new Section 7 12 to read as follows (from previous MOU):

Section 7.12 Career and Technical Education

A. Curriculum Development and OSPL Reapproval Process.

Teachers in a subject area being reviewed and/or developed will continue to receive

additional hours during the year in which the teachers’ subject area is being developed

or reviewed. Subject area curriculum development occurs in a designated three (3) year

rotation.
B. Extra-Curricular Student Leadership Activities
Teachers must request authorization of additional hours by submitting a written plan
for extra-curricular student leadership activities to the CTE director before any extra
hours will be approved. Activities associated with state-approved student leadership
organizations will be given the highest priority for approval. Hours will vary depending
on the activities proposed. A decision to deny additional hours proposed to support an
extra-curricular student leadership program for CTE students will be grievable under
Article IX of the KBA collective bargaining agreement.
C. Subject Area-Specific Allowable Extra Hours (Per Section)
CTE compensation for hours worked outside the teacher contract day for additional
activities/extra duties related to a specific assignment will be pro-rated based on the
number of sections that a teacher is assigned on a full-year basis. If a teacher’s
g@ifvinga_ssgggment is for less than a full year, the maximum allowable hours will be
prorated accordingly ( example: one (1) section taught for one (1) semester only would
be allowed only one-half of the miaximum dllowable hours). The amount of maximum
allowable hours per section is based on a 1.0 FTE teacher being assigned five (5)
sections for a full school year. Such hours will be documented on an Extra-Pay
Timesheet, with supporting documentation attached and submitted to the CTE director
for review before payment.
School Year Assignment Maximum Allowable Hours for Additional Activities/Extra
Duties Related to Assignment per Section for a Full School
Year
Shoppin Extended Sewin Shop
food . Learning Machine Maintenance
. supplies (agriculture) Maintenance
High School:
Family & Consumer Science 4 (Cooking*) 6 (Sewing)
Culinary Arts ‘4
Auto ‘ “ 3
Technology/Automotive =
Engineeting (Shop-based) 3
3 ]

Wood Technology -




Industrial Technolosy, s 3
Manufotiving Téchnology ~ | . ; 3
Material Science/CAD . _ . 3
Horticulture _ 8

Middle Sehool: . . .. |
| Pamily:& Consumer Sdienss | 4

Industrial Technology . - ) 3

ZIncludes.“Food and Fitness” and “Life On Your Own? classcs,

Pl ‘bl
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A38. High Capable — Add a new Section to Article VII as follows:

- Section 7.13 — Accelerated Cluster Enrichment (ACE)

A, An ACE - classrooin will contain - district identified . Hiphly Capdble student(s).
Elemertaiy piade levels in.gach elemeritary buﬂdma will ]aaVe an AGH.glasstoom iF
there are students inthe school that ave identified as Hmhlv Camble studenfs

B. All elemeritary ehiployats, i gvery grade Tevel, will be given the opportunity for
tralmng 1o teach anACE claSs::oom with the expectation thet their school andfor grade
level may offér an ACE propram. Once the training and resonregs are dispiensed, the
employes wﬂl be consideréd uamed and able to teach a clustér grovping assignment;

(o8 Monthly training meetings willhe held. Daies For-these monthly traming meetings will
be decided by Ociobei 1 each vear by the District..All irainirigs and meetings for ACE

¢lasstoom assignments will be considered additional work and will be comnensated at
per diefm rate. ACE teachers are expected fo iiplement and use fhe resources provided

at trainings. T ammg meetings will be ogﬁcnal
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May 24,2016
D39. Clean-up —dmend the title of Article VIII, Section I as follows:

CLAS SROOM TEACHER EVALUATION AND _
THE CEL 5D+ EVALUATION RUBRIC
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A94. TPEP introduction — amend Article VIII, Section 1.4 as follows:

A. Introduction

This evaluation procedure recognizes that teaching and leading is work done by

teachers and administrators working together through reciprocal accountability. It
and sophisticated endeavor

recognizes that quality teaching is a highly complex
critically important to improving student learning and growth. Professional learning
i aluation system. It further recognizes that an

is a key component of an effective ev:
evaluation system should reflect and address professional ,Q;rowth throughout an

educator’s careet.

This procedure is designed fo recognize_stréngths, identify areas needing

improvement, and provide support for professional growth. All ratings must be
based on a preponderance of evidence collected throughout the evaluation period.

Qi“preponderance of evidence” is a requirement that more than 50% of the

evidence poinis to something.)

This evaluation procedure will encourage respect between the evaluator and the
teacher by recognizing the importance of objective standards and minimizing

subijectivity.. Each teacher’s practices, skills and knowledge will be evaluated based.
on the adopted CEL SD+ rubric.‘ The parties agree that the following evaluation
procedure will be implemented with integrity and ina manner consistent with good

faith and mutual respect.

J
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A95/D38. TPEP implementation — Enter into a Memorandum of Understanding that reads as
Jollows:

A, Purpose

The District and Association shall form a joint TPEP implementation committee to make
recommendations for refinements, if any, to the classroom teacher evaluation model.

B. Membership

The committee shall have five (5) members appointed by KEA and five (5) members
appointed by the District. Ad hoc members will have no voting rights on the committee.
Committee members will be selected and names shared no later than October 15.

| C. Meetings

The committee shall meet during the regular work day and XEA members on the
committee shall be released for such work at the District’s expense. The committee will
begin no later than November 1 and meet monthly unless determined otherwise by the

commitiee.

D. Procedures

The committee will be iointlvr chaired by a KEA and KSD member and the agendas and
dates for the meetings will be created jointly by the co-chairs. The committee will
determine its own decision-making model.

E. Recommendations

The committee shall make recommendations to the KEA and District bargaining teams no
later than April 1, 2017, and each April thereafter, regarding changes to current contract
language in Article VIII, Section 1. Any reopeners or changes to contract language must

be mutually-agreed.
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A96/D40. TPEP applicability/clean-up _ Amend Article VIII, Section 1.B as follows:

Ty e . | Q/Q W

B. Applicability & transition plan

1, This evaluation system only applies to classroom teachers;speeificallythose-staff
3 adaraieallu faensed Jﬂnh-ucﬁeﬁ

wrthoan aacronad oraun of chindanteswho nravide-ae 1
MUULELL\J\J 51.\)“1-’ O HTutCirny ™ vy lJJ.U Y IV (/‘»\Ju\*\lllu\lu,ll] TOCTOOSUU LS

(see Section C, Definitions). The term “classroom teacher”
includes general education, special education, academic intervention specialists,
and ELL employees teachers. 1 The term «“classroom teacher” does not include
Educational  Staff  Associates (ESA), Nurses, Counselors, Media
Specialists/Librarians, TOSAs, Instructional Coaches, Mentors, E-learning
instructors, Curriculum Specialists, Ephanced Intervention Specialists (EIS), ISS
teachers. Behavior Specialists, Social Workers, and other employees who do not

work with regularly recurring and specifically defined groups of students. Fhese.
' Employees who do not meet his the definition of “classroom teacher” will remain
: i be evaluated on the CAM, if applicable, or the

original state evaluation model, as defined in Article VIII, Section 2 of this

- . ,
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inod in Asticle VIIL Section 2-0£# .
escriptions, the employee will be included in
fthe employee’s job qualifies as a classroom

1. 2. When an employee has multiple job d
this evaluation model if at least .2 FTE o
teacher as defined in Section C Definitions
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Teachers on Comprehensive Model — All classroom teachers shall receive a
comprehensive summative evaluation at least once every four years, per state law.

[




4.

Classroom teachers on a plan of improvement, probation, or provisional status will be
placed on a comprehensive evaluation. Any classroom teacher who received a
summative evaluation performance rating of level 1 (unsatisfactory) or level 2 (basic)
in the previous school year must also receive a comprehensive summative evaluation.

Teachers on Focused Model — In the vears when a comprehensive summative
evaluation is not required, classroom teachers will complete a focused evaluation.

2:5. A continuing classroom teacher who is either voluntarily or involuntarily assigned to

jon

[~

oo

[

a teaching position with a substantive change in subject or grade level will not be
moved to a comprehensive evaluation but, will remain on either the comprehensive/ or
focused evaluation based on the teacher’s current placement in the four-year evaluation
cycle, as implemented, and will be provided Wlth the same ass1stance and support

provisions granted in Section 10 J
ThlS teacher must alse recelve hlS/hCl‘ first formal observation before November 15—&a€

If a teacher departs in the middle of the school year and the departure is planned, the

evaluator and teacher should come to mutual agreement about a timeline for completing
observations and a summative conference. If not all elements of the framework have
adequate evidence to be scored, the reason for any omission must be noted on the
summative form, If the departure is unplanned and it is not possible to complete an
evaluation, the principal will document that it was not possible to complete the

evaluation.

If a teacher is hired in the second semester by the District after observation timelines
have passed, principals will ensure new hires receive training and informally observe
the teacher at least once. The principal will document that it was not possible to

complete the evaluation.

The teacher or the evaluator can initiate a move from the Focused to the Comprehensive
Evaluation. A decision to move a teacher from Focused to a Comprehensive Evaluation
must occur within the first thirty (30) school days, unless another date is identified in

state law.

Temporary Transition Provision for 2016-17 Only — Should a selection be needed
to determine who will be on comprehensive, teachers needed to reach the required
percentage will be selected by lottery within each school. The lottery will be conducted
either during the last 30 days of the prior school year or within the first five (5) days of
the current school vear. Such lottery will be conducted in the presence of the KEA
building representative or other representative designated by KEA. Such lottery will
not be used to change the cycle of an employee already in the 4-year

Comprehensive/Focused cycle.
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A97. TPEP definitions — fentative agreemen

Tentative Agreement
i " June 10, 2016

t to amend Article RE Seetion 1.C as follows:

C. Definitions

1

[ '1!0

B>
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e

resourees.

Artifacts shall mean any products generated, developed, or used by a classroom
teacher during the course of instruction. Artifacts should arise naturally from
classroom instruction or practices and should not be created specifically for the

evaluation system or at the direction of the evaluator. Additionally, tools or forms
be considered as artifacts.

used in the evaluation process may

Criteria shall mean one of the eight (8) state defined categories to be scored.

Component shall mean the sub-section. of each criterion.

Classroom teacher shall mean a certificated employee who provides academically
focused instruction to students. All classroom teachers shall be evaluated annually

using either a Comprehensive or Focused evaluation process.

Educational Staff Associates (ESAs) shall mean OTs, PTs, SLPs, Psychologists,
Social.Workers, Nurses, and Counselors.

¢

process of identifying, gathering, and using

Evaluation shall mean the ongoing
erformance and assess total job effectiveness.

information to improve professional p

Evaluator shall mean a certificated administrator who has been trained in
observation, evaluation and the use of the specific instructional framework and

rubrics contained in this agreement and any relevant state or federal requitements.
All evaluators shall demonstrate competence in observing teachers with inter-rater
agreement. The evaluator shall assist the teacher by providing support and

-

Evidence shall mean examples or observaﬁle practices of the teacher’s ability and

skill in relation to the instructional framework rubric. Tt should be gathered from
the normal course of the essential functions of the job and evaluation .criteria.

Evidence collection is not intended to be a professional portfolio but rather is a
sampling of observed practices and/or data to inform the decision about level of
anonymous sources may net be used

performance. Input from students, parents, or
as evidence. No use of heatsay shall be injected into the documentation pertaining .
to evaluation. The evaluator shall not solicit or use student, parent, employes and/or

community member input for evaluative purposes.

ence made through classroom

Observe or Observation means the gathering of evid:
dence over time against the

ot worksite visits for the purpose of exaniining evi
instructional rubrics pursuant to this section,

p lafoL



Tentative Agreement
June 10, 2016

10. Provisional teacher means a teacher in their first fhree years of teaching in
Washington State or a teacher with at least three years of experience in Washington
State who is in their first year of teaching in the Kent School District.

11. Student Growth Data shall mean the change in student growth between two points
in time within the current school year. Assessments used to demonstrate growth
must predominately originate at the classroom level and be initiated by the
classroom teacher. Assessments used to demonstrate growth must be appropriate,
relevant, and may include both formative and summative measures.

12. Not Satisfactory shall mean:

= &, Level 1: Unsatisfactory — Receiving a summative score of “1” is not considered
satisfactory performance for any teacher. -

~ b, Level 2: Basic — If the classroom teacher is on continuing contract with more
than five (5) years of teaching experience and if a summative score of “2” has
been received two years in a row or two years within a consecutive three-year
period, the teacher is not considered performing at a satisfactory level.

Pmbz,
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A98. TPEP framework — Tentative agreement to amend Article VIII, Section 1.D as follows:

D. Instructional Framework

1. The parties have agreed to adopt the evidence-based instructional framework
developed by University of Washington Center for Educational Leadership (CEL-
mstructlonal framework is included in the

5D) and approved by OSPI The
'_ Exh1b1t K—S Teasher Pfa.qtess

Re p and A.u dli hibit.

2. Nothing in the instructional framework will be bmdmg on either party if it is
contrary to the terms and conditions described in this agreement.
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A99.  TPEP criteria — tentative agreement to amend Article VI Section 1.E.1-4 as Jfollows:

E. State Criteria and Scoring

1.

The state evaluation criteria are:

#: Criterion 1: Centering instruction on high expectations for student achievement,

bs Criterion 2: Demonstrating effective teaching practices,
e- Criterion 3: Recognizing individual student learning needs and developing

strategies to address those needs,

& Criterion 4; Providing clear and intentional focus on subject matter content and

curriculum,

e- Criterion 5: Fostering and managing a safe, positive learning environment,

£ Criterion 6: Using multiple data elements to modify instruction and improve
student learning, '

& Criterion 7: Communicating and collaborating with parents and the school
community, and

h: Criterion 8: Exhibiting collaborative and collegial practices focused on
improving instructional practices and student leatning. ,

Criterion Performance Scoring

See Exhibit K-5 and K-7 dpeaments-int ppendi Comprehengive/Fosused
for component to criterion scoring,

Summative Performance Rating for Comprehensive Evaluation

A classroom teacher shall receive a summative performance rating for each of the
eight (8) state evaluation criteria. The overall summative score is deternined by

totaling the eight (8) criterion-level scores as follows:

1=8-14 Unsatisfactory
2=15-21 Basic
3=22-28  Proficient
4=29-32 Distinguished

Summative Performance Rating for Focused Evaluation

A classroom teacher shall receive a summative performance rating for one (1) of
the eight (8) State evaluation criteria, If the employee chooses criterion 1, 2, 4, 5,
or 7, they must also complete the student growth components in either criterion 3
or 6. The qverall summative score is determined by the final component to criteria
score on the criteria selected,

1 = Unsatisfactory
2 =Basic

3 =Proficient

4 = Distinguished
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A100. Student growth — amend Article VIIL Section 1.E.5 as follows: L

5. Student Growth Criterion Score

Embedded in the instructional framework are five (5) components designated as
nts are embedded in criteria as SG 3 A,

student growth components. These compone
SG 3.2, SG 6.1, SG 6.2, and SG 8.1. Evaluators add up the raw scote on these

components and the teacher is given a score of low, average of high based on the

scores below:

a. 5-12—Low
b. 13-17—Average
c. 18-20—High

final student growth rating in Criteria 3.2 and 6.2, the
the following matrices based on the number of students in

a. To determine the
evaluator will use

the data set.
Data sets with ten or more students (>10) will use the fq]lowing criteria:
Distinguished: 80-100%
Proficient: 51-79%
Basic: 25-50%
Unsatisfactory: 0-24%
Data sets with nine or fewer students (n<9) will use the following criteria.
Distinguished: 67-100%
Proficient: 50-66%
Basic: 25-49%
Unsatisfactory: 0-24%

a-b. Student growth data must be taken from multiple sources, and must be

appropriate and relevant 10 the teacher’s assignment. It will include teacher-
initiated formal and informal assessments of student progress and will be part
of the normal classroom instruction. Student data that is not designed to show
growth between two points in time in the current school year shall not be used

to caleulate a teacher’s student growth criterion score.
her-and

rdent araudbh will be vartanlle acrecd mon-by tha $aae
WHI-De-titdiry agrovtduput Dy taCwaviot™
.

to-determine-stadent-growi

he-evalus o—th cle-of Inquiryconferenees When there are
extenuating circumstances out of the teacher’s control, student scores that may
wih score will be dropped from

negatively impact a teacher’s overall student gro

the student growth data upon mutual agreement between the teacher and

evaluator.

A
yamse

@) /zﬁ’)



b-c.

If a teacher receives a Distinguished (4) summative score and a Low student

growth score, he/she will automatically be moved to the Proficient (3) level for
the final summative score.

e-d.

If a teacher receives an Unsatisfactory (1) on any of the five (5) student

growth components, a Low overall student growth score must be given. This
will trigger the Student Growth Inquiry Plan. At the beginning of the following
school year, the teacher and evaluator will mutually agree to engage in at least
one of the following:

i.

ii.

iji.

iv.

Examine student growth data in conjunction with other evidence including
observation, artifacts, and other student and teacher information based on
appropriate classroom, school district, and state-based tools and practices;
Examine extenuating circumstances which may include: student growth
goal  setting  process/and  expectations, student attendance,
curriculum/assessment alignment, and class size or caseload ‘
Schedule monthly conference focused on improving student growth to
discuss/revise student growth goals, progress toward meeting student
growth goals, and best practices.

Create and implement a professional development plan to address areas of

student growth.

0.2
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A101/D41-45, TP

EP general procedures — amend Article VIII, Section 1.1 as follows!

T. Procedural components of evaluation

1

2‘

3.

Naotification

The teacher will be notified by Sep&emha—ize?“‘4@%%&4&@&3@%&3{1—1}?
s+ rorlinsesab yeass whether the teacher will be

the second Friday after Labor Day sa-Sesequeey
i focused evaluation process and who will be

ovaluated using the comprehensive or
assigned as the evaluator. The Disitict will assin itinerant weachers 4 “home” work
site praome svhere the majority of the fcadhisr’s lin

as défined in this ‘Beotion. Itinerant tefichers aré [liose Wwho aig gegipiied 40 work al
' ' c he evaluation criteria,

mulliple worksites. Hach teacher shall be given a copy of t
jate o the employee’s

9

{imé 35 spent 854 classioonl jeacher -

procedizzes, and any relevant forms of screenshots approprx
Eaxchibit K~1a (Comprehensive) and

osjtion and track in the evaluation cycle. See
Exhibit K-1b (Focused).

waiﬁiﬁ%ﬁatmﬁsﬁﬁ?eﬁe&omgwa@qm. :

3}2Ha}%a%%é—@kﬂﬁﬁﬂ&ﬁi%&%@ﬁe&%h&%&ﬁé&&%ﬁé%%ﬂ pecens-to-the
P«ve—@b&eawiawwMa;%M%@%H@MNMEH»ﬁ%W%%
1o-goraplete the-foar-prior-to-the-eet eronce- Tlils-piiiponce-must oher-priorto
MNovember40-foe- tenehers-who-are-on-the-comprel sive-abser alisn-protesth
Bach teacher willbe obsgived at least 2 fifes Fogr a fokal .o ut 1éust B0 riiautes gath
sclioal yeay Thess pbsaivalisis ]l b sclisthiled n.advdtios and muitually agreed
upon by the teacher and cvalistor, Addiional unsehediled observalions Hiay Dot

Ay tlid year provisional teasher(P:1) will o Diysérved bt Jeast 3 times for a total
of at leagt 90 minutes. '

PN 4

Student Growth Geal Setting

a. The teacher will select ene student growth goals mellab@ﬁ&mw«mﬁﬂhe

eyalyator for Components §G-3.1,80::6.1 and:8G-8:1. These goals PFBG-5:
2d-5G-8 1 may be interrelated. This These wﬁlbe.i_‘ letad provided to the

evatutorby November 30t 15 ans the eyaluator will avovide feedback on the
Hing.of the, poals arider- theappiofiiate Fibfin durlng the simdent growth goal
(See Washinizion St Cilteris 3. 6. and 8 Growth rubiies
G, b andlor ¢ A teacher on a focused

¥a
setting Eonfersiice.
and_dogumentation on Exhibits K )
evaluation will anly seloct one student-growth. poal (se¢ Setiion Lbelow).

b. Student datathat measures growih between two points in time within the current

school year shall be used to caloulate a teacher’s student growth score.

c. The Disitiet will provide time and support in-—Risfessientl
Seannitiss for all ¢lassroom teachers on—a—foeuigd—or-Lhn spgheigre
«lialisH fo engage in activities that support %h&éaéﬂwi—a—i&\a%em%qa&ﬁ

olgd



that-mayhe-used-4o satisfy the student growth requirerents, defined in Criteria
3, 6, or 8, Such time will be scheduled during the contracted wotk day. Ses

Foxkibi-eo:

4. The Districl will provide dme and support Tor all classroom feachers 10 engaue in
activilies that support and salisly the collaborative practice of Criterion 8. including
the Farmation of job-alike team and depariment meetings. Such time will be
scheduled during the conysicred work dav and will be. equitable o all classroom
teachers. '

4: 5. E;Jidence and Artifacis

- a. Both the teacher and the evaluator may collect and share artifacts and evidence
necessary to complete the evaluation. .

b. The teacher may provide additional evidence and artifacts to aid in the
assessment of the employee’s professional petformance against the
instructional framework rubric, especially for those criteria not observed in the

classroom,

¢ This collection of evidence will be accomplished openly and whenever
possible, jointly assessed apuingt the CEL SD+ rubwic.

d. Teachers may bring evidence and artifacts to their post-observation conference. -
Teachers may submit evidence/artifacts up-to-fve{)-working-days-afterensh
ob-the-post -observation-conlerencey any lime prior to the final summative
cvaluation meeting. but no later than May | '

=t

e. All evidence, measures, attifacts and observations used in developing the final
sumtative evaluation score must be a product of the school year in which the

evaluation is conducted,

8: 6, Unscheduled Observations

a. An unscheduled observation is an observation that js not required to be pre-
scheduled, but must be a minfmum of 15 minutes in length if used for evaluative

purposes,

b. Obsetvations do 'not have to be in the classroom, Depariment or collegial
-meetings may be used for unscheduled observations,

¢ Unscheduled observations must be documented in writing. Documentation will
consist of a script with CEL 5D+ coding (Exhibit3-3) using the Districl
Desipnuted Eleeyronic/Dipital Bvaluation Plaiform (DDEDEP). A-eopy-6iihe
deewﬁ&ﬁ!eéﬁiawﬁm—aén«he«pféa:iéwﬁ;ﬁm—m@heas A teacher will recaive
feedback (scripting and coding) via the DDEDEP within five (5) school days of

v p2



the observation. Following an unsphc;giﬁled observation, ajopchermmayrseguest 7
a post-observation conference Will be held at the réquest-of thé teacher Of

evaluator.

6—Walkthrough Obsévations

30

-\%fiaﬂi—ﬂi%B@%}—Bhs?f%*ﬁ{*iﬂﬁﬁ*éﬁi}%ﬁk%%‘&&éﬂ%‘@‘{%}%ﬁ%‘?@f’_ yes-by-githerthe
tesehor—or m;eﬂga#—aamawﬁwﬂiaﬁal—q@&émﬁﬁhﬂ—féﬂw—a—awlqe
wellthroughitoondusted-by fieprincipalpbsitaeprineipak

7. Second Year Provisional Teacher

a. A second year Provisional teacher who receives a summative rating of
Proficient (3) may be granted continuing confract statug for the subsequent
school year per RCW 28A 405.220(1)(c). The prplsionl eacher gy rsguest
in-vriting to the evaliatop that be or she bizmoved to sortinuing confract statds
Tollowitie e {1l evaluativn conleftnte meeting skith the.evalugior. 1 the
evalugtor concuys, he or she will notify Hunis Resorfesy hat the teacher 13
recommended for continuiig eonttast ddtus.  Followinii 2 ioval by lie
Supuiinicalonr, U6 provisional Simplovee vl Be reied continuing sontsacl

b. A second year proviéiona] teacher who receives a summative rating of
Distinguished (4) shall be granted continuing contract status for the subsequent

school year.

8:8. Record-Keeping

TheDistelet | hiftian Rmumeta shall keep only-haid copies 6f the final summative
evaluation coversheet (Exhibit K-1a or K-1b), 1fig-si iitative pvsdnatiol scofés
[ExhibiL K-7) ind ihe teacher’s sebulial, if ong 18 anackid, in the persoime] file.
 Toacher commé/Other doctumentation will be kel i the evalivitor's working
file or shall be returned to the teacher or destroyed on a three-year cycle.

9. Electronic Monitoxing

All observations shall be conducted openly. Audio or video devices shall not be
used to record any class or collaborative mecting for the purpose of evaluation.

Acuissg o sind irainlit on ihe PIYBIEP sfisll be proyided o 21l classroom i6achers,
Teachicrs may upladd suppl emental evidence. and artifacfs inttalhe sysiém bul arg
- potigquirsd 16,46 50, | "

P39
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A102/D46. TPEP Professional Development Tentative agreement to amend Article VI,
Section 1.G as follows:

G. Professional Development

Prior to being evaluated under this article, the District shall provide professional
development relevant to the framework and evaluation process. Each teacher shall
receive adequate professional development to develop understanding of the framework
and the evaluation process. Such professional development shall be provided as

follows:

3 1. . i yaluati
framework shall be provided at least ﬁfteen (15) hours “of professmnal

development, including district and building level support for professional learning,
des1gned to erroduce the evaluahon rubncs and the process $he—D&s&16t—mH

5- 2. Professional Development that occurs outside of the scheduled workday shall be
paid at the individual teacher’s per diem.

3. No teacher shall be evaluated by a principal/administrator who has not been trained
in observation, evaluation, and the use of the specific instructional framework and
rubrlcs contamed in this agreement and any relevant state or federal requuements

i o

s&bsequent—yeafs— The D1str10t Wﬂl prowde thei Assoela’non Wlth Wntten
confirmation of the demonstrated competence and inter-rater agreement of each
. evaluator. Such documentation will be provided to the Association by October 1 of

each year.
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A103/D47-48, TPEP comprehensive evaluation — amend Article JH Section 1.H as follows:

H. Comprehensive evaluation

The Comprehensive Evaluation is a growth-oriented, teacher/evaluator collaborative
the eight state criteria. A teacher

process that requires teachers to be evaluated on
eligible for focused evaluations must complete a comprehensive evaluation once every

four years.

1. Pre-Observation Conference

The A pre-observation conference shall be held prior to each the first formal
scheduled observation for.adn-provisional Agachefs and priod 16.gach scheduled
.observation for provisional teachers. The teacher and evaluator will muttally agree

when to conference. The purpose of the pre-observation conierence is to discuss
2 ‘\"' MR ot DL e 45 1 i N2 PR S s P, PO oy ”_": S
the professional activities practices to be 0 served, their

the-teacher’s-goals;

content, objectives, stratégies, and possible observable evidence to meet the scoring
O The - soiferende. Soitn. (Bxhibit . will tio used to_suide The
conversation, but the form shall not be required to be complefed. The Fast pre-
observation conference for the first observaiion will be held by November 14. For
sithseduentschediled observations for nonsprovisiorial stéachers: presobsenvation

- =

33

i

‘conforences shall be held at the request of the foactiot oL GV RIOL

2. Scheduled Observations

(2) scheduled observations for each teacher shall be
15. The A second scheduled observation will ocour

February 15. The evaluator and teacher will
date the observation is to occur. The teacher may request

a. The first of at least two
conducted by November
prior to
mutually agree on the
additional observations.

y ey

visiqnal

73 b
7x 3

stafus (-3 and P-2) and

Teachers in their first and second year.of provisio ]
ifiniing eactiels will bg obsérvedatleast fﬁ?ié-ﬁﬁs&‘féﬁailéﬁgt sisty (6(D
mingtes fotal. A teacher in the third year of provisional status (P-1) as defined
in RCW 28A.405.220 shall be observed at least three times in the performarnce
of his or her duties fsdishe-otakobses caiontimeforihesihiool yenr-Sha 6k
e less-than for af least ninety minutes total. Any scheduled observation shall

not be less than 20 minutes in length and will occur no later more than five (5)

school days after the pre-observation conference.

c. The evaluator will document all formal scheduled. _and . ymscheduled
Hos dpaidted fasm and provide copies of the script with

observations 4 - Spp At form
CEL 5D+ coding (Rxhibit&-3) to the teacher within five (5) school days.

S



d. Additional scheduled or unscheduled observations must occur prior to April +
20.

3. Post-Observation Conference

a. The post-observation conference between the evaluator and teacher will be
confidential and will be held no later than five (5) school days after the formal

scheduled observation.

b. The purpose of the post-observation conference is to review the teacher’s and
evaluator’s evidence related to the scoring criteria (Exhibit K-7) during the
observation, and to discuss the teacher’s performance,

¢. The results of the observation will be documented on the soript with CEL 5D+
coding (Exhibit K-3), and the teacher will be provided with a copy within five
(5) school days.

d. If there are areas of concern, the evaluator will identify specific concerns for
the applicable criteria in writing and provide possible solutions to remedy the

concern (Exhibit K-4).

Affer-the-see Lppst-ehservation-conferer e-gngd-by No later than February
15", teachers will be given a progress report (Exhibit X-5) indicating their
current level of performance against the CEL 5D+ evaluation rubric and the
state eight (8) criteria. If the teacher believes that procedures outlined in this
section were not followed, and/or the indicators were not objectively scored,
they will be granted the following additional opportunities;

i. An additional formal scheduled observation conducted by a mutually
agreed upon evaluator.

ii. A mutually agreed upon evaluator, preferably from within the Kent School
District; will review the evidence/artifacts gathered during the schoql year.

4. Final Summative Evaluation Scoré and Conference

\

a. No later than May 15 the evaluator and teacher will meet to discuss the teacher’s
final summative score. The final summative score, including the student growth
score, will be determined by an analysis of evidence/artifacts collected by the
evaluator and the teacher. The teacher has the right to provide additional

evidence if needed for each criterion o] } -6 any lime prior to
the final evaluation conference but no later than May 1 (seé Section 1L.F3d
above). ‘ ’ ‘

b. Component to Criterion Scoring

chb 3



The rating rubric for each criterion on the final Comprehensive Evaluation
report will be Unsatisfactory (1), Basic (2), Proficient (3), Distinguished (4). A
final summative rating shall be given by the evaluator, based on totaling the

eight (8) criterion. level scores as follows:

Basic Proficient Distingu ished
15-21 22-28 29-32

ervations used in developing the final

. All evidence, measures and obs
chool year in which the

summative evaluation score must be a product of the s
evaluation is conducted.

_ If the evaluator assigns the teacher a final summative score below Proficient,

the evaluator must provide multiple pieces of evidence for each criterion scored

Basic or Unsatisfactory.

. The teacher will sign two (2) copies of the Final Summative Evaluation Report
(see Exhibit K-1a, Symmative Comprehensive Evaluation) and will sign the

observation and evaluation forms to indicate receipt. The teacher’s signature

does not necessarily imply that the teacher agrees with the contents of the
evaluation/observation report. :

The teacher may attach additional commentis ot a rebuttal to observation and

Final Summative Evaluation reports.

lo?'b(j?



A104/D49-50. TPEP Focused procedures — amend Article VII, Section 1.1 a follows:

I. Focused Evaluation

1. The Focused Evaluation is used when a teacher is not evaluated using the
Comprehensive Evaluation process, and will include evaluation of one of the eight

(8) state criteria.

O BTN ERS-7E s Y L P . . . 3
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Pursuant to
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as approptiate to the criteria selected. the-evaluation of the classroom teacher may
include observation of duties that occnr ontside the classrosm Selting: If the
criterion selected for a focnsed evaluation has been determined fo be Criterion 8. a
olassroom based observation will not be requized, |

A group of teachers may focus on the same evaluation criterion and share
professional growth activities. This collaboration should be initiated by the
teacher(s) and no individual shall be required to work on a shared goal.

b

4. Pursuant to WAC 392-191A-120, the conduct of the focused evaluation of
classroom teachers must include the following: . '

+ a. One of the eight (8) criteria for certificated classroom teachers must be
assessed in every year that a comprehensive evaluation is not required. Prior to
September 30.-ene criterion will be selected by the teachers incollaboration
oot o evalininm in ETY ST JIE AN 2 SRR oot v d i Ty .nn"n%"{:ed_‘ﬁem
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Z b. The evaluation must include an assessment of the criterion using the
 instructional framework rubrics and the state approved student growth rubrics.
More than one measure of student growth data will be used in scoring the
student growth rubrics. The measures selected to be used for student growth
will determined in collaboration with the teacher and the evaluator.
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the student growth rubrics of the selected
d, teachers will use the embedded student
7 is selected, teachers will choose

c.. The focused evaluation will include
cntenon If criterion 3, 6 or 8 is selecte
growth rubrics. If criterion 1, 2, 4, 5, or

criterion 3 or 6 to demonstrate student growth

1.%

A fooused evaluaﬁon halhng;lude,at least two observations for total observation
Tt G0 minies: These observations shall follow the same

A8 ﬁae ﬁmnm henswr; evaluz;twn. Tha

'ﬁrst scheduled Qbservahon for. a Foeysed -wyal
ondscheduled (_)bsex;vatlons for a F ocused evaluatlon must

. uv s 3=

aﬁér;({—}b} ixsmg "thg.t;nost recen_L cmnprehenswe summaﬁve-evaluatlon score{]?hls
Summatlve eva]uauonjcore for. any.of the. subsequent

saoxe becomes the focty
o the.t comn ehenswe summauve evaluatlon in Whlch the certlﬁcated

Eﬁchﬁr i§ Dlaced on a focused evaluation. Should a teacher :pmvlde
T ;;_emvlarv D;rac’uce _on, he chgsen fgcused crﬁeﬂn@ a.-e el 4

av be awal;ded bmthe:&valuaton .
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Al 05/D52. TPEP Support—Amend Article VIII, Section 1.J as follows:

J. Support for Continning Teachers on Comprehensive
1. The Association will be notified by the principal when any teacher with more than

five (5) years of experience is judged trending basic or unsatisfactory, within ten
(10) school days of the end of the first semester.

2. When a continuing teacher is judged trending basic or unsatisfactory in a dimension
or the Eight (8) State Criteria, additional support may be provided at the employee
or administrator’s request. Examples may include but is not limited to:

Release time .

Additional planning time

Accessing an instructional coach

Sub-release time to observe a colleagues’ instruction

Other supports as mutyally agreed upon by the teacher and the evaluator.

NN

W

For purposes of professional growth and coaching, audio and/or video recording
may occur upon request by the teacher; it i$ understood that such recording wiil not

‘be used as part of the evaluation process.




MWTentaﬁve Agreement

June 10, 2016

A106. TPEP Plan of Improvement — Amend Article WIL’ Section 1.K as follows:

1

K. Plan of Improvement

When a continiiing confratt teacher with more than five (5) years of expetience receives
a summative evaluation score of basic or unsatisfactory, the teacher must be formally
observed before October 15 the following year. If the 15 Eormal first scheduled
observation in that following year results in ongoing and specific performance
concerns, a Plan of Improvement will be implemented and will include specific
achievable goals that are measurable and time bound. Said plan will be developed by
the evaluator and then reviewed and adjusted in conjunction with the teacher and the

Association.
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ARTICLE IX - GRIEVANCE

Section 1: DEFINITIONS AND GENERAL CONDITIONS

A.

Definitions

Grievance: A grievance is a claim by an employee or the Association that there has
been a violation, misinterpretation or misapplication of any provision ofthis
Agreement or any District policy, approved rule, regulation or procedure consistent

with Board policies.

- Grievant: Grievant means the Association or an employee having a grievance.

B. General Conditions

Time Limits: The adjustment of grievances shall be accomplished as rapidly as
possible. To that end, the number of days within which each step is described to be
accomplished shall be considered as maximum and every effort shall be made to
expedite the process. For the purposes of this Atticle, “days” will be defined as
student contact days when all schools are in session during the regular school year.
The time limits provided in the Article shall be strictly observed unless extended by
written agreement of the parties. Failure of the Association to proceed with its '
grievance within the times provided shall result in the dismissal of the grievance.
Failure of the Board or its representatives to take the required action within the times
provided shall entitle the Association to proceed to the next step of the grievance

procedure.

Representation: A grievant may be represented by a representative of the Association
or a grievant may present his/her grievance to the employer and have such grievance
adjusted without the intervention of the Association as long as the Association has
been given an opportunity to be present at that adjustment and to make its views
known, and as long as the adjustment is not inconsistent with the terms of this

.Agreemelet

Confidentiality: All matters pertaining to specific grievances shall be confidential
information and shall not be unnecessarily or indiscriminately related, disclosed, or
divulged by any participant in the grievance-adjusting process or by any employee of
the District, and shall be filed separately from the employee’s personnel file. '

!



ance-adjusting procedure may ca]l in

Additional Participants: Both parties in the griev : _
on to the acceptable adjustment of

other petsons who could make a pertinent contributi
a grievance.

Freedom From Reprisal: Participants involved in grievance adjustment proceedings,
whether as a grievant, a witness, an Association representative, or otherwise, shall
not suffer any restraint, interference, discrimination, coercion, or reprisal on

account of their reasonable participation in the grievance—adjusﬁng Process. -

Assistance in Investigation: During the course of any investigation by the Association,
furnish to it relevant and

the District shall cooperate with the Association and
necessary information for the processing of the grievance. Information requested by

B . . s
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+ conferences pursuant to this grievance procedure shall be
Iace which will afford a reasonable opportunity for all parties
any and all witnesses. Such hearings shall be
there is mutual agreement for other
arrangements. In the event a hearing is scheduled during school hours, the District

shall provide release time for the grievant (s) and any witnesses. The District and the
‘Association are responsible for the payment of their own representatives and witnesses
involved in any grievance meeting. The parties will use good faith efforts to meet all

scheduling deadlines in the grievance procedures.

Hearings: All hearings o:
scheduled at a time and p
entitled to attend to be present, including
conducted during non-school hours, unless

ance arises from an action of authority higher than the

Exception: If the griev
such grievance at Step 2 of this

immediate supervisor, the grievant may present
procedure. ‘
Arhitrability: A grievance based on any District policy, approved rule, regulation or

d policy and not a provision of this Agreement shall be

procedure consistent with Boar
final with the decision of the superintendent or his/her designee and shall not be

submitted to Step 3.

Continuity of Grievance: Notwithstanding the expiration of this Agréement, any claim
or grievance arising prior to the expiration date of this Agreement may be processed

through the grievance procedure until resolution.

Probation/Nonrenewal: No grievance pro ceeding shall limit the authority of the
District to proceed with probationary and/or nonrenewal action pursuant to the

procedures established by state law.




Section 2: PROCEDURES

KEA and the District value Droblem~solving

employee believes there is a basis for g grievance,
grievance with his/her building principal or other appropriate supervisor, either personally or

ccompanied by his/her Association representative-Ifthe grievancedsnot
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grievance process.

* Stepl. - . ‘ :
' grievance procedure on the form set forth in Exhibit

The grievant may invoke the formal
€D which will be available from the

of the grievance from shall be delivered to the

grievance involves more than one (1) school building, it may be filed with the

superintendent or a representative designated by the supetintendent. A grievance must be
- filed within forty-five (45) days of the occurrence of which the grievant complains or

within forty-five (45) days of the time when the grievant, with reasonable diligence,

should have known of the ocourrence of which he/she complains, whichever is later.

Within seven (7) days of the receipt of the written grievance, the principal or appropriate
supervisor shall meet with the grievant in an effort to resolve the grievance. The principal
or appropriate supervisor shall indicate his/her decision regarding the grievance within

seven (7) days of such meeting, and shall furnish a copy to the grievant, and, upon
request, to the Ass.qciaﬁOIyF\ ‘ .

o Step2.
If'the grievance is not resolved within seven (7) days of such meeting, the grievance may

be transmitted to the superintendent. The transmittal to the superintendent shall be made -
within fourteen (14) days of such meeting (Step 1). Within seven (7) days of the receipt
of the written grievance, the superintendent or his/her desi gnee shall meet with the
grievant and shall indicate his/her decision within seven (7) days of such meeting, and -

shall furnish a copy to the grievant and to the Association. ¥,
e Step3.

If'the grievance is not resolved with the decision by the Superintendent, or his/her
designee, or if no decision has been made within the period provided in Step 2, the
grievant may, within fourteen (14) days of meeting with the superintendent or his/her

Association representative in each building. A copy
principal or appropriate supervisor. If the

3



designee, request in writing that the Association submit his/her grievance to grievance
mediation (D), or final and binding arbitration (E). The Association may exercise its right
to grievance mediation or arbitration by giving the superintendent written notice of its
intention to mediate or arbitrate within twenty-eight (28) days after the step two meeting

with the superintendent or his/her designee.

» (rievance Mediation.

i1 In the event the Association notifies the

supermtendent or hls/her demgnee of 1ts mtentlon to mediate as per paragraph C above,
then the Distriot shall respond, within seven (7) days from receipt of the Association’s
request, as to whether or not the District agrees to gnevance mediation. :

In the event the District does not agree.to grievance medlaﬁon, the Assoclanon may
exercise its right to arbitration by filing such notice within fourteen (14) days of rece1pt of

the District’s response for grievance medlatlon

The District and the Association must mutually agree to submit a grievance to mediation.
Within seven (7) days following an agreement to mediate the grievance, the Association
and the District shall meet to identify a mediator. In the event the parties cannot reach
agreement on a mediator, the party winning a coin toss shall choose the medlator The
process shall be subject to the following rules and conditions:

A mediation conference shall be scheduled as soon as possible upon selectlon ofa

mediator.

The mediator shall conduct no more than three (3) mediations per day.

The location, date, and starting time for the mediation shall be agreed to by the
District and the Association. .

The fees and expenses of the mediator shall be sha:red equally by the parties. The cost
of substitutes, witnesses and representatives shall be borne by the respective party.

The grievant shall have the right to be present at the mediation conference. The cost of
the substitute, if any, for the grievant shall be borne equally by the Assoc1a1:10n and the

District.

. Grievance claims regarding retroactive compensation shall be limited to the calendar
year during which the grievance occurred.

One (1) person from each party shall be designated as spokesperson for that party a’c
the mediation conference

The mediator will have the authority to meet separately with either party, but will «

4
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not have the authority to compel the resolution of a grievance.

The presentation of facts and considerations shall not be limited to those presented at
Step Two of the grievance procedures. Proceedings before the mediator shall be
informal in nature. There shall be no formal evidence rules. No transcript or record of
the mediation conference shall be made. The mediator shall attempt to assure that all
necessary facts and considerations are revealed to him/her.

Wiitten material presented to the mediator shall be returned to the party presenting
that material at the termination of the mediation conference, except that the mediator
may retain one copy of the written grievance to be used solely for the purposes of

statistical analysis.

In the event that a grievance which has been mediated is appealed to arbitration, the

- mediator may not serve as arbitrator, nor may the mediator be placed on any panel
from which an arbitrator is to be selected by the parties. In the arbitration proceedings,
there shall be no reference to the fact that-a mediation conference was or was not held.
Nothing said or done by the mediator may be referenced or introduced into evidence
at the arbitration hearing and nothing said or done by either party for the first time in

the mediation conference may be used against it in arbitration.

. In the event there is no agreement through the mediation process, the Association may exercise,
its right to submit the grievance to final and binding arbitration by providing written notice of
such intent to the District within fourteen (14) days of the termination of the mediation process.

« In the event the Association wants to arbitrate and so notifies the superintendent or her/his
designee, then the following conditions shall apply:

»  The parties will have fourteen (14) business days from the date of the Association’s
Notice of Intent to Arbitrate in which to identify a mutually acceptable arbitrator. If

the parties ate unable to identify a mutually acceptable arbitrator within this

5



timeframe, the parties will jointly request a list of nine (9) potential arbitrators from
the Public Employee Relations Commission (PERC). The parties will alternate
striking of arbitrators until only one (1) arbitrator remains. The final arbitrator
selection process will be complete within ten (10) business days after receipt of the
PERC Iist by the parties. Hearing shall be conducted in accordance with the rules of

the Federal Mediation and Conciliation Service (FMCS). :

. The compensation and expenses of the arbitrator will be divided equally between the
two (2) parties. :

Grievance claims regarding retroactive compensation shall be limited to 24 months
prior to the date the grievance was filed.. S

Section 3- INDIVIDUAL COMPLAINTS

Tf an individual employee has a personal complaint which he/she desires to disciiss with a
supervisor, he/she is free to do so without reconrse o the grievance procedure. Any adjustment
of the complaint shall be consistent with the terms of this Agreement. '






/ #?"’y Tentative Agreement
May 24, 2016
A44. GCrievance arbitration — — Amend Article IX; Secz‘zon 2.E as follows:
E. Arbitration
dent or

1 wants to arbitrate and so notifies the superinten
llowing conditions shall apply

In the event the Association
her/his designee, then the fo

The partles will have fourteen ( 14) busmess davs from
ociation’s Notice of Tatent. to. Axbltratc i which to jdentify.a
ir the vartles are nnable fo. identify. 2 wngtuadly.
< parties Will joii ity 16 uestahstof

itial ; ' pinployes Retations Comission
(EERC) The Dartle : \ifraters until o_nlv one ( 1) arbﬂrator
remains. "The final arb1trat01, seleehon‘pmcess will. be. com; {10,
business days after receipt of the PERC list by the parties. Hearm,qs shall be
conducted in accordance with the rules of the Federal Medlatmn and Conclhatlon

Servme MCS

the date of the Ass
muturaiﬁv séceptable. arbitfator:
e “Iable aib;ira’tor it fhis’
Hitig- Iéfl ‘tml mbﬁratms ﬁr

2. The compensation and expenses of the arbitrator will be divided equally between the

two (2) parties.

3. Grievance claims regardlng retroactive compensation shall be limited to 24 months

prior to the date the gtievance was filed.
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m &L% 1 ‘ W Tentative Agreement
A M June 10, 2016
A107 — Letters of agreement — Delete Exhibit J and revise Article XII as follows:
M&: WAIVERS AND OTHER

ARTICLE XII —SHARED BECIH

Section 12.1 — Shared Decision Makin;

A. We believe that shared decision making is a means of generating structure through a '
continuing dialogue centered on the District’s vision and core values. We reco gnize the

need for changing roles and more open relationships in public education and encourage
all stakeholders to participate in shared decision making as equal partners. Our shared

ility as well as District unity, sharing of information, access

efforts will promote flexib.
10 decision making for all stakeholder groups and shared responsibility as we engage

in the cycle of renewing education.

opportunities for shared decision making as a process
building administration share in the development of
cies that will create a sound educational environment.
the belief that broad educational goals can best be
implemented by the individual schools assessing their unique needs and resources. An
important fimction of the District and the association is to support learning
improvement teams as outlined in KSD policy 2010.

We are committed to developing
in which community, staff, and
organizational strategies and poli
Fundamental to this process is

|

A school which has developed a plan which conflicts with this agreement can ask for a
Jetter of agreement to waive contract language. Such a request will be granted by the
parties, provided it is mutually agreed that the letter of agreement will create a sound
oducational environment and will riot jeopardize either party’s interests. Letters of

agreement approved will be granted for up to one (1) year.

e

Section 12.2 — Letter of Agreement Process

A. Any arrangement or action that is contrary to the terms of the collective bargaining

agreement shall require a sdivetdn the form of @ Jetter of agreement which specifies
the nature and duration of the agreement. A létfer of agreeniert ridy.also miermotialize
arFAnigements or actiolis: Aot coyvered by e tefms of the collestive. bafgaining
et if hoth parics eres tht it viould bo sff 10 document such amangeneat
o7 action. This agreement, tipion approvil of KEA and i Disfriot; will be considered
an addendum to the collective bargaining agreement for the purpose of innovative and

creative program implementation of.othef worthy pRipose.

submitted to the

A:B. Atthe time thata letter of agreement is requested, a form must be
-thirds

"KEA president which shows written evidence demonstrating that at least two
(2/3) of the employees affected by the agreement are in support ibit-H.

Pl



Tentative Agreement
June 10, 2016

B:-C. All letters of agreement must be signed by the Association president or his/her
designee and the assistait-superifiendentof Districts désignated iiman resources ex

histher-designee administrator.

&:D. Allletters of agreement shall be kept on file as follows: one (1) copy in the human
resources office, one (1) copy in the association office, and one (1) copy at the site that

originated the agreement,

E. Allletiers of agrecment shall expiie st the énd of the school yesr in which fhey go fto
effect unless the parties muially speeify another period.

b‘}»ﬁ%
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D62, Dual language — Add a new Article to read as follows:
ARTIELT, xx —DUAL LANGUAGE

Section XX.1 — Program

Al Teacher nartmmatmn i Emmt Diial -Language B perams i8. mluﬁiazvﬁ In Dinl
! m &chool& the program involves two (2) isachets Dartnered as a.Dual

fip, Team. abmnméd nf aksemand lanp:ua & ¥ a{:hm %ad an “English

3 Anguag étcachel fo ‘erch. B ting . mﬁae piog }EA ‘amd fhe
D1stnct reco.qmze that,hg n@ed§ Qf each schoo]

B. Training

1. Teachers in the Dual Languagﬂ?fo

desxgnated ttai ing i Aual Tanipuaps. m
ma’cenals necessarv to 3mnlcmeutﬂ:ﬁ vmgz

stani. gLl b offgred Hirée: davs offraining

2. Teachers new.fo.the Dual Langifass:pro;

- in. thexsummsrg rior to the. stafs 1 'the teache: rhsﬂﬁrst ssh@oL ettt Seegay
Tamnma fime wﬂl ba ;aézd at mer‘:daemaﬁnr’ﬂmeshesis submltted to ths dueotar of

nmltﬂm,qual educatmn

lu

%‘1

>
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'.'gl.
E
3
li‘-l

Sanies, H'hei_uﬂ ‘ m’ﬂéave giElare Fr Fmr*r d mred
Haining. Whlch.reqmres. 'mmghttraveL a ,dav»—gf travel will.be_ cons1dered a work

ﬁav fOf«.G@mﬁBﬂkaﬁch it T

woﬂﬁn A Duél‘-‘ At :éf e_’{irg ;
due'to the hmnsz of a mher for a: new made:
If attrition fails 10 result in onen.nosfmans the Dlstnct

to the school(s).

level in: ﬂieDﬂai [.aneus, ei;rogram
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CBA. Once a teacher decitlés fo opt gitt, however., 1lie teacher does not have the
right to return fo-the program-under the terms of Article IV, Seetion 9.1

D. Guest Teachers

The District will maintain a List of Spanish-speaking (or other dcg@atéd second-
language) guest teachers and provide the list toteachers in the Dual Langnage Program.,
.Lhe tipavailability of 2 Spanish-speaking. teacher shall not preveni a teacher in the

program from aecessing leave:, The Disirict will actively rectuit Spariish-speaking (or
otherdesignated second-langnape) gnest teachiers, ’

=

Resources

The District will work collaboratively with teachers in ihie proprarm t6 select appropriate
hard copy and/or elécfronic instrugtional materials. for core gurricilum in Spanish or
other desigriated sécond-lariguage for purchase by the District, It program changes aig
made. all required.instructional materials will be provided prior fo4 lementation of
thése changes, Teachers will be provided basic materials needed to implemerit fhe DL
program as determined in collaboration between the teachers and.the school principal,

- G. Imferprters

Teachers in the Dual Language Program will not be expected to dssume the rolé of
intetpreteis for other conferences. or communication.in the school. The Distriel will

L

continue to provide interpielers as neéded.

Section XX.2 - Dual Language Teacher Compensation

Teachers in the Dual Language Program shall be offered seyenty {70) hours per year at per
dien, paid by Special Projects time. shiet, to bé used -ar their option for atteridance at
nonthly disfrict-wide collaboration meetings andfor: additional. planning fime with their
aiade leve] pariner. Teachers in their first or second.year in the Diual Langnage Prograim
shall receive an additional twenty (20) hours per vear for a total of ninéty {90) hours,

Section XXS - Dual Language Goal Setting, Parent Conférénces, and Report Cards

Teaching partners in fhe dusil lanpuipe program will collaborate and share information to
fagilitate progress reporting for all students. Release time of pei diem, paid by Special
Projects thne;shoet, will be provided as compensation for this work as defineated beloy,

A. Goal Setting Collabordton

DL teachers will receive a total of 7 .5 hoiirs paid at pet diem or one day release to

collgborats for the compléfion of the Tal goal settingform.

B. Fall Conference Period

/’D 01; 3



1

- DL teachers will fegeive a total of 7.5 ]:LQIJIS paid at per diem .or.one_day release fo,
articiﬁa’te m fali conferenoes wﬁil ﬂi """ ariner igachérs' homeroom students. DL,
feachine teams at each site can choose to sehedu]e these addmonal paid hours as best

meets their collective needs to- nfmaaxefor parent donférentes.

C. Spring Conference Period
DL teachers will reoelve a total of 7.5 hours paid at per diem: or one day :release to,

vafﬁcmate ‘in &pring conferences W1ﬂ1 “thisir partrer ‘teac’élers homeroom students, DL
teaching. teanis at each site can choose to schedule these additional paid hours as best

meets thelr collectlve needs to nrenare for.n arent conferences

D. ';Sémesterﬁn&i{égbrt Card Collaboratmn

DL teachers will receive a. fotal oF 7.5 hours ba:d st ver diem or- oné dav reléasé- to
collaborate for the combletlon of renart cards,

E. Semesier Tivo iieiaiart‘ {Z‘ard__ Collaboraﬁon

DL teachers will receive a total of 7.5 hours :oald at per diem ot one dav release 1o
collaiamaie “for. thetcomuletmn of reimri cards,

Se;:tion)Q(A..—wOne:to.—.Que-Lﬁemév Assessiments b Dual Larigna ¢ Classrooms

A. Twé davsof releass Hre perickiod] yedr will be ’Di‘OWd@d for ;e,r_,des 346 DL Soanash
teachers 10 .conduct. ope-to-one Spamsh htexacv assessments for students who. are not

on the teacher S homeroom roster..

B. Two days of release time.per sohool year will be provided for. orades K-2 DL ieachers
i6 conduci oné-to-ong Snamsh of En gig hliteraev assessments for students who are- not

on the teacher 8, homeroom roster.

Sectlon_XX 5- KEAJKS;B Jomt al Langgage A&v: “““ Cammlttee

The Eaﬁies gpige {0 estabhsh a foint. advxsory cominitfes to advise Fhe dval fanpuase
: gr_o_,qram aﬂmmstfator The Dlsmct and the Assoclatlon will gsich. atmomtf 1113 ta-five {'_}
members to rebresent then.‘ interests. _The. 1omt commlttee shall be co—c}lal_ged by an'
Assoslation. sneriber and - distieh sepresestafive; The gomiiniffes shedll_meet. quartérly.

Ag‘e‘ndas mld meeﬁng fidtes will e posted, The commitige. will providé s {danice ofl
ﬁammrr el cumcqum deveio;ament andwﬂl develon

agi 110 address

Qn"om" Wﬂriiioa -_1ssues ‘Menibers. of. thé cominities itay. mclude a dugl languag

eclala f ﬁual'ian,‘quave 1eacher and/ i pastrer divl linguige. Yeachior, Meritbers also mmidy
- Braldine and/or.distioh adfiifrigieators. 1n thé.coent

yep ']517 sorkday, members wrill. he nomnensai"ed it

e
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A46. OT/PT workload pilot — Delete Exhibit C MOU

Tentative Agreement
May 24,2016




D51. TPEP evaluation forms — Delete Exhibits K-3 and K-4; see attached packet for changes 1o

other forms.



KEA/KSD Summative Comprehensive Evaluation

Name:
Employee ID#: -
School Year: YYYY/YY
School or‘ Department:

Position Title:

Pre-Observation Conference Meeting: DD/MM/YYYY
Observation 1: DD/MM/YYYY

Post Observation Conference Meeting: DD/MM/YYYY
Student Growth Goal Setting Conference: DD/MM/YYYY
Observation 2: DD/M M/Ym

Post Observation Conference Meeting: DD/MM/YYYY
Progress Report: DD/MM/YYYY

Student Growth Goals End of Year Conference: DD/MM/YYYY
Final Summative Evaluation Conference: DD/MM/YYYY
Summative Rating: [U/B/P/D]

Impact on Student Learning: [Low/Average/High]

Exhibit K-1a

Evaluator / Date

I have read this assessment document and discussed it with my supervisor,

Certificated Employee Date

Statement attached: Yes/No

Reviewed by Date

o}"hll



KEA/KSD Summative Eocused Evaluation

Name;

employee ID#:

School Year: YYYY/YY
School or Department:

Position Title:
student Growth Goal Setting Conference: D'D/MM/YYYY
Criteria Focus: [1/2/3/4/5/6/7/8]
student Growth Focus: [3/6/€]
Observation 1: DD/MM/YYYY
Post Observatiox; Conference Meeting: DD/MM/YYYY
Obsewaﬁion 2: DD/MM/YYYY

student Growth Goals End of Year Conference: DD/MM/YYYY

. Final Summative Evaluation Conference: DD/MM/YYYY

Summative Raﬁng: [u/B/P/D]

Exhibit K-1b

Evaitator Date
| have read this assessment document and discussed it with my supervisor.

Certificated Employee Date

Statement attached: Yes / No

Reviewed by Date

n3 o 172



Exhibit K-2

KEA/KSD Pre-Observation Conference Form

This form will be used In conjunction'with the 5D Smartcard Guiding Questions. Completing this form
before the pre-observation conference is optional, but teachers should be prepared to discuss the

questions below.

Evaluator: Conference Date:

Teacher:

Class / Subject to be observed:

Observation Date / Period:

Questions:
Learning Target T o N ' '

| What is the specific learning target for ’
this lesson? Which standard(s) will be
addressed by this learning target?
Purpose / Success Criteria

What evidence will indicate / be
collected to show you and/or the
students that the success criteria have
been met for this Jearning target? L
Student Engagement o
What student engagement strategies
do you plan to use to encourage
meaning making for and participation
of all students? _

Curriculum & Pedagogy v -
How does this lesson fit into a unit

plan or overall sequence for this
concept? . ,
Collection of Data / Specific Feedback
Is there any specific feedback you want
from me? . .
Special Information/ Classroom - T - ' i
Environment & Culture

Are there any circumstances or

| students you want to make me aware
of? ' . ' e . e

ol A1)



KEA/ KSD Semester 1 Teacher Progress Report

Exhibit K-5

-
w

2

i @
Indicator , ‘ a
o

B

=

Basic

accountability

Cntenon 2: Demonst: atmg effective teachmcT practnces

] Jnteliectual Work: Quality of questxomng

e —

__Iskill s o
P4 - Leammg Target Communication of learning target(s) ’
P5 Learnmg Target: Success cntena and performance task(s)
SE3 Engagement Strategles ngh cogmtwe demand , B
CE C3  Claizsroom Routmes & thuals Dlscussmn, collaboratlon and 1 e

~1Engagement Strategies: Expectation,

support and opportumty for

3 Tafk: Substance of

|participation and meaning making

student talk

| Sca)‘j‘olds for Learnmg. Scatfolds the task i ¢

Cntel ion 3- Recogmzmg md

Sca_;"folds for Learnmg Gradua! release of respons;blhty

lwdual student learning nccds md developmg slmteg;e_.

P3 eachmg Pomt Teachmg pomt(s) aré based on students leammg needs
SE2 Intellectual Work Ownershxp of learmng i

’ SE 4 " EngagementStmtegles Strategles that cap;tahze oh learnmg needs [ :

L students . _ - L
CP5 Teachmg Approaches and/or Strategles leferentlated mstructlon

) Adjustments Teacher use of formative assessment data _

Standara‘s Connectlon to prewous and future Iessons ,

ricufum.

p2
CP1 Curriculum' Alignment of mstruct(onal matenals and tasks
CP2‘ ' Teachmg Approaches and/orStrategres stcxplme—specn‘lc conceptual |
lunderstandifig. S I I -
CP3 ~[Teaching Approaches and/orStrateg/es Pedagogical T -
_Jcontent knowledge. . e . - =




Exhibit K-5

Teaching Approaches and/or Strategies: Teacher
.} knowledgg of content
Criterion 5: Fostering and managing a safe, posntxve learning envtronment.

|Use of Physical Environment: Arrangement of classroom | '

CEC2 |Use of Physical Environment: Accessibility and use of materials

CEC4 |Classroom Routines & Rituals: Use of learning time

CEC5 {Classroom Routines & Rituals: Managing student behavior

1

CEC6 {Classroom Cufture: Student status

CEC7 [Classroom Culture: Norms for learning

Criterion 6: Using muftiple student data elements to modify instruction and improve student learning.

Assessment: Self-asséssment of learning connected to the success
cnterla e . i . oo

A2 Assessment. Demonstratlon of learmng

A3 Asséssmén‘i‘: Formative assessment opportunities

Assessment: Collection systems for formative assessment

4
A data

AS ' Assessment Student use of assessment data

unity.

PCC3 Communication and Collaboration: Parents and guardlans

. — Communication and Collabaration: Communication within the school
| community about student pfograss: .
Criterion 8: Exhihiting collahorative and collegial practices focused on

nd student

learning

Professional Learning and Collaboration: Collaboratxon with peersand

administrators to improve student learning 3
Professional Learning and Collaboratlon, Professional and collegial )

relationships
Professional Responsibilities: Supports school, district, and state

curriculum, policy and initiatives o L

pPCC2

PCC5

PCC6 Profess:onal Respons:blllt/es EtthS and advocacy

‘Date

Cartificated Employee o ) T T Date

ol 1>



Exhibit K-6a

KEA/KSD Student Growth Goal Setting Form: Criterion 3

Criteria Student Growth Rubrics. Teachers should be
leting the form prior 1o the conference i§ optional.
3,6and 8arein Exhibit K and should be considered in
nly use the sections that are relesvant to their selected

This form will be used with the Washington State
prepared to discuss the topics below, hut camp
Requirements for stydent Growth in State Criteria
setting goals, Teachers on a Eacused Evaluation o

criteria.

‘student Growth 3,1—Subgroup
Recognizing individual student le
| needs .
a  Goals are specific, measurable, time-
« Goals demanstrate a significant impact on st
identifies multiple formative or summative mea

o r T L —

SR e

arning needs of content and developing strategies to address those

bound, and align to content standards

udent learning
sures used to monitor progress towards goals

nce underthe é';':g‘r‘dp'riatg rubric: . _ o o
™ R.e.sal_t.s - — . — e R

Rating of goal hy evaluator at ggg[;uc*qnfere
Tstadent Growth 3.2 o

Achievement of Student Growth Goals based on
multiple sources of data from at least two points in
time for a subgroup of students within the same

school year.
N =number.gf students

[R=i0 Nl
Distinguished: | Distinguishieil
B0-100% B67-100%
Proficieht: Proficient:
51-66% '
Basic:
25-50%
‘ ynsgiisfaciowﬁ
o285, . .1 1. -
Evaluator e ' ' - ‘Date
o Date B B

“Certificated Employee



Exhibit K-6h

KEA/KSD Student Growth Goal Setting Form: Criterion 6

This form will be used with the Washington State Criteria Student Growth Rubrics. Teachers should be
prepared to discuss the topics below, but completing the form prior to the conference is optional,
Requirements for Student Growth in State Criteria 3, 6 and 8 are In Exhibit K and should be considered in
setting goals. Teachers an a Focused Evaluation anly use the sections that are relevant to their selected
criteria.

Cntermn 6
Student Growth 6.1~Classroom
Using multiple (iinimum of 2) student data points to modlfy instruction and i improve student learning
of content between two points In time

*  Goals are specific, measurable, time-bound, and align to content standards

* Goals demonstrate a significant impact on student learning ‘

* Identifies multiple formative or summative measures used to monitor progress towards goals

_of a whole class

Ratmg of ‘goal by evaluator at goals conference under the appropnate rubrlc

Student Growth 6.2 - Results
Achievement of Student Growth Goals based on
multiple sources of data from at least two points in
time for a whole class of students within the same
school year.

N=number of students

N210 N<10

Distinguished: | Distinguished:

80-100% 67-100%

Proficient; Profictent:

51-79% 51-66%

Basic; Basici

25-50% 25-50%

Unsatisfactory: | Unsatisfactory;

0-24%. ) 0-24%
Evaluator B T T Date
Certaﬂcated Employee o Date

~?%L/’L



Exhibit K-6¢

KEA/KSD Student Growth Goal Setting Form: Criterion 8

5 Student Growth Rubrics. Teachers should be
the form prior to the conference is optional.
bit K and should be considered in
hat are relevant to their selected

This form will be used with the Washington State Criteri
prepared to discuss the topics below, but completing
Requirements for Student Growth in State Criteria 3, 6 and 8 are in Exhi
setting goals. Teachers on a Focused Evaluation only use the sections t

criteria. ‘

Criterion8 e
1 Student Growth 8.1—Collaborative
Exhibiting collaborative and collegial practices focuse

learning of content
¢ Goals are specific, measurable, time-boun

collaboratively
= Goals demonstrate a significant impact
# Teacher consistently and actively contri
evidence of student learning
e Teacher engages in data-based reflection wit
Teacher implements team decisions regarding i

d on improving instructional practices and student

4, align to content s“candards'and decided

on transferable skills and student fearning
putes multiple sources of data to collectively determine

h team and adjusts practice accordingly
nstruction and assessment

jggting.of ﬂg_c_ogxlbi_t_aivjaﬁl.qgqu" at gggjg _g_o.n‘ferél;_ge under the apprél;.n;'iate rubric:‘

/

Evaluator

“Certificated Employee

p 19 -
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ct) and the Kent Education Association (KEA) in
1k on the staffing and continued implementation of the
y agree to the following:

D59/A36. iGrad MOU — Renew and amend the current MOU per below:

The Kent School District (Distri
continuation of the collaborative wo
iGrad Program, during the term of this Agreement, do hereb

1. Article I, Section 1: Recognition

KEA will serve as the sole and extlusive bargaining representative for all non-

supervisory certificated employees in the iGrad program.
2. Article IV, Section 4.B.3 and 4.8.6: Extra Curricular / Extra Duty Pay

and March optional Workshop Days observed at
other District schools will be student days at iGrad. Guest teachers will be provided for
iGrad staff, subject to availability, in order to provide equitable teacher directed time,
attend district professional development, and/or professional development conferences.
Pay for workshop days will be at the employee’s per diem rate.

The October, November, January,

3. Article IV, Section 5.C.1: Rights, Responsibilities and Authority of Teachers

a. The iGrad program will employ a security guard. In the event the guard is absent

from work,’a substitute will be on duty.

b. At no time will there be fewer than three:(3) certificated staff members on site.

4. Article IV, Section 5.C.1: Employment Contracts / Supplemental Contracts
(Summer School only)

ons at iGrad will be offered to iGrad school-year staff first

~ a. Summer School positi
in a like manner to other summer

and then, as necessary, to other KEA members
programs.

b Certificated employees in the iGrad summer program will be provided with a
Supplemental Contract for all days worked during the summer. The contract will

include:

i. Two (2) teacher-directed workshop days, one at the beginning of the summer
and one at the end. Those working less than the full term of the summer
program will only receive the teacher-directed workshop day which occurs

during the term of the individual’s summer program, if any.

i, Summer workshop days will be pro-rated for part-time employees.



5. Article IV, Section 9: Involuntary Transfer

If an iGrad position is open when the involuntary transfer process is activated, then any
KEA member with appropriate certification who meets the qualifications for the
program will have an opportunity to transfer to the iGrad program. (See attached

Teacher/Counselor Qualifications.)

6. Arxticle V: Leaves

a. For regular school-year employees: A 1.0 FTE employee will be granted twelve
(12) days sick leave for illness, injury and emergencies as defined in the KEA
contract. Employees working part-time or less than the regular school-year will be
granted sick leave on a pro-rated basis.

b. For District employees working in the Summer School Program. Accrued sick
leave can be used for illness or injuries occurring during the Summer School

program.

c. For Summer School Program employees only: Employees will be given one (1)
day of Summer Discretionary Leave. If unused, such leave will be cashed out at the
end of the summer program at the base substitute daily rate, pro-rated for part-time

employees.

d. All other leave provisions in the collective bargaining agreement will apply.
7. Article VI, Section 1: Salary Schedule (Summer School program only)

Work during the Summer School program will be paid at per diem according to
placement on the applicable salary schedule. '

8. Axticle VI, Section 2: Salaries, Stipends and Benefits

National Board Stipend: iGrad will be considered a high poverty school and the
additional stipend of $5,000 will be paid to NBCTs per Section D.

9. Article VI, Section 4.B.5: Effective Education

a. For Summer School program only: iGrad certificated employees will be paid one
(1) day of teacher-directed effective education for every 20 days of summer
employment at per diem (prorated for part-time employees), to be paid on an extra-

pay time sheet.

b. The District-will pay staff for time at per diem and any fees for all additional
required training or meetings.



10. Article VI, Section 4.B.9: TEP Stipend

a.

b.

Any iGrad Special Education teacher will possess a Valid special education

endorsement.

For Summer Staff only:

teachers working in the summer will be paid an

i iGrad Special Education
IEP completed during the summer.

additional three (3) hours at per diem per
i iGrad evaluations and 1IEPs completed by ESA staff during the summer will be
paid at per diem.

During the regular school year:

ial education endorsement and is the designated

i Ifthe iGrad teacher has a spec
case manager for iGrad special education students, then the teacher will receive

the IEP Stipend per the KEA contract.

per IEP completed above

i, The teacher will receive up 10 7.5 hours at per diem
progress 1eports, as well

30 to provide for development of the IEP, data entry,
as scheduling and attending meetings.

If OT, PT, SLP or Nurse and Health Care Services are provided outside of the
contracted work day, the work will be performed on a voluntary basis paid at the

individual’s per diem.

11. Article VII, Section 1: Workday

a.

A 1.0 FTE iGrad certificated employee will have a 37.5 hour work week. The
schedule will be designated as either a standard schedule of 7.5 hours per day, for
five consecutive days per week or an alternate schedule comprised of 8.5 hours per .
day Monday through Thursday (e.g- g:15 a.m. to 4:45 pm. or 1:45 p.m. to 8:45
pm.) and 3.5 hours on Friday (to be determined by mutual agreement of the
employee and administrator). Monday through Thursday will include 15 minutes
before the student day and 15 minutes after the student day. The workday will
include a 30-minute duty free lunch Monday through Thursday and no less than 60

minutes of teacher directed planning time per day, Monday through Thursday.

Additionally, at least 120 minutes of. teacher directed planning time will be

provided on Friday.

Certificated staff, with an FTE regularly assigned to another district building, will
0 p.m. ene tWo days per week, during the

be limited to teaching 5:30 p.m. to 8:3
regular school year, and will be provided and paid for 30 minutes of planning time

and 15 minutes of meeting time for a total of 3.75 hours per day (a .1 FTE



supplemental contract). On days when no meetings are held, teachers will have 45
minutes of planning time,

¢. Meetings: Staff meetings will be conducted during the workday Monday through
Thursday and are limited to 30 minutes per meeting. Trainings and additional
meeting time may occur on Fridays outside of the teacher-directed planning time.

12. Article VII, Section 1-7: Alternate Calendar/Late Arrival Days

iGrad will not participate in the Alternate Calendar/Late Arrival Days schedule set forth
in the collective bargaining agreement.

13. Article VII, Section 2: Workload

a. A 1.0 FTE iGrad certificated employee will have no more than 200 students on
his/her caseload with no more than 25 students per three-hour session.

b. A 0.1 FTE iGrad certificated employee will have no more than 25 students and a
3.75 hour workday one day each week.

c. A 1.0 FTE iGrad counselor will have a caseload of no more than 375 students,
unless a lower caseload is needed to comply with OSPI staffing requirements for
an “Open Doors” program. Hours for counselors will be mutually agreed upon by
the counselor and administrator and will overlap the day and evening sessions. If a
counselor has FTE in another KSD building, work hours will be mutually agreed
upon by the counselor and administration in both buildings. The district, iGrad
administration, and iGrad counselors will work with community-based
organizations to provide additional services to align with ESSHB 1418 regulations.

d. Per the collective bargaining agreement, ESAs and Nurses will use a collaborative
group process and consider the unique needs of the iGrad program in determining

assignments during the regular school day.

e. The iGrad site will be considered a unique circumstance when added to the
workload of a school psychologist, and, as such, 500 students at iGrad will be
considered no more than a .30 FTE. KSD psychologists will not be expected to
complete evaluations for students in Green River Community College (GRCC)

program.

f. No base or program special education para-educator time will be assigned to the
iGrad program. This does not preclude an IEP team decision determining that para-
educator services are required to meet an individual student’s educational needs.



14. Article VII, Section 8: Layoff and Recaﬂ

(RIF), iGrad program positions will be
should a position at iGrad be open, .
d qualifications will be given the

If the district implements a Reduction in Force
included as are any other positions. Additionally,
KEA members with appropriate certification an
opportunity to be recalled to the iGrad program.

15. Article VII, Section 10: High School Advisory
The High School Advisory language, Article VII, Section 10, will not apply to the

iGrad program.

16. Terms of the Agreement:

a. All provisions of the collective bargaining agreement i
not modified by this MOU shall remain in full force

and effect.

b. In consultation with the certificated employees of the iGrad program, KEA and

KSD will meet by May 1;2016 of each year to review this MOU and to recommend
adjustments, if needed, to the parties’ respective negotiating teams.

c. The Memorandum of Understanding (MOU) shall become effective upon signature
of the parties and shall expire at the conclusion of the current collective bargainin
agreement . , except in the event that a successor collective
bargaining agreement has not been agreed upon by the parties, in which case, the
terms of this agreement will be considered part of the status quo until a successor

agreement is in place.

d. This process and MOU Agreement neither establishes past practice nor sets
precedent for addressing future iGrad concerns.



Deél.
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WaKIDS — Enter into an MOU that reads as follows: b

The Kent‘School District (District) and the Kent Education Association (KEA) in an effort
to work collaboratively on supporting teachers who are required, by Washington State, to
use the WaKIDS assessment for kindergarten students, agree as follows:

1. Forthe 2016-17 school year, all elementary schools required by Washington State will
participate in the WaKIDS assessment for Kindergarten students.

2. Kindergarten teachers required to use the WaKIDS assessment will receive an
additional amount of two (2) Rours of pay at the teacher’s per diem rate for each child
over the twenty-third Student as méasured by the size of the teacher’s class on October
14, The-teacher shall submit a special projects timesheet to the director of early
childhood education for this pay. Payment will be made in the next available pay
warrant, This is in addition to any elementary overload pay.

, :

3. Kindergarten teachers using the WaKIDS assessment will not be required to do goal
setting or goal setting conferences for students. For kindergarten teachers using the
WaKIDS assessment, the October Workshop Day will be a floating day for the purpose
of working on the WaKIDS Teaching Strategies (TS) Gold assessment for uploading
prior to the fall conferences. October parent conferences will be used for sharing
WaKIDS assessment data in the areas of math and literacy objectives. Schools will
make arrangements to administer the fall reading assessments outlined in the District’s
elementary school assessment calendar. No Kindergarten teacher will be required to

administer that assessment.

4. All Kindergarten teachers new to using the WaKIDS assessment are expected to
complete the required training before the start of the school year, or 30 calendar days
after the start of the school year, unless the teacher provides evidence of previously
completed WaKIDS training. A District-provided portable computing device to access
and administer TS Gold will be made available to all kindergarten teachers in the

summer after the refresh process is complete.

a. Required two (2) day training (WaKIDS 101) for teachers new to the WaKIDS
assessment will be provided on multiple dates in the summer months at multiple
locations through the Puget Sound Educational Service District (PSESD).

i. Teachers can select training dates that are convenient for them from the PSESD
training calendar and must complete the training no later than September 30,

2016.

i, Teachers will be paid at the individual teacher’s per diem rate for WaKIDS
training and must submit a District extra pay timesheet to the Director of Early

Learning.

DAd.



mileage to and from WaKIDS by submitting a

iii. Teachers can be reimbursed for
to the Director of Early Learning using the

mileage reimbursement request
Mileage Manager on Stafflink.

iv. The two (2) day WaKIDS training includes time to take the Inter-Rater
Reliability IRR) Certification test to assure fidelity of implementation. IRR
certification needs to be renewed every three (3) years. -

completing the IRR testing, at the time of the
sonal WaKIDS refresher training which includes
to complete the IRR. A teacher taking the

v. Any teacher not successfully
{nitial training, can take an op
a half-day of content and a half-day

WaKIDS refresher training, including the IRR, will receive a one-time payment
at per diem. _

teachers who previously completed WaKIDS 101.
the teacher’s per diem rate for training provided
subject to prior approval based on the

b. Refresher training is optional for
Refresher training will be paid at
outside the teacher’s regular work day,

availability of funds.

c. Teachers who previously completed WaKIDS 101 are encouraged,' but not

required, to take WaKIDS 201 to provide practical strategies to organize and
document ongoing observations. Any teacher completing WaKIDS 201 will be paid
at the teacher’s per diem rate for the training provided outside of the teacher’s

regular work day, subject to prior approval based on the availability of funds.

ailable for teachers whose IRR certification expires, they will

5. Ifrenewal options are av
be compensated up to the amount provided by the State and must submit a District extra

pay timesheet to the Director of Early Learning.

6. The first three (3) days of the school year will be ﬁon—smdent days for the kindergarten

stiidents being assessed under WaKIDS. This time will be used for teachers to meet
with parents and students to complete the Family Connection component of WaKIDS.
During the Family Connection phase, teachers welcome families as partners in their
child’s education and gather information from parents in support of each student’s entry

into kindergarten and learning success. The school building will schedule translators
as needed to facilitate the Family Connection. : _

7. The second phase of WaKIDS is the TS Gold assessment, which is a whole child
assessment based on information teachers have gathered about student strengths in six

s will collect TS Gold-student data using the TS Gold portal through

(6) areas. Teacher:
their District-provided device.: TS Gold data on math and literacy objectives must be
The remaining four objectives

uploaded prior to fall parent conferences.



(social/emotional, physical, language, and cognitive) must be uploaded by the October
31% state deadline.

8. Up to fifteen (15) additional hours of pay at each teacher’s per diem will be available
for time spent in grading and data entry of the WaKIDS TS Gold Assessment and will
be recorded on an extra pay timesheet, to be submitted to the Director of Early

Learning.

9. Schools choosing to administer TS Gold assessments more than once during the school
year to gather evidence of student growth, must submit a Waiver request, as provided
under Article XI. Said waiver must be approved prior to administration of any

radditional TS Gold assessments during the school year.

10. This Memozrandum of Understanding will be effective upon signature by the parties
and will be reopened in the event of any state-mandated changes to WaKIDS.
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Memorandum of Undexstanding
Between
Kent School Distriet #415

And
Kent Education Associatiox

| Altérnate Calendar — Late Arrival
(Including Early Childhood Education (ECE) Alternate Calendar)

The Association and the District have agreed, in addition to the four (4) Workshop days during
{o implement an alternate calendar for each school year covered under this
agreement. All schools will have ten (10) one hundred and five (105) minute late arrival days.
Elementary schools will provide no more than three (3) additional minutes of instruction per day
(i.e. a total of 293 minutes), if necessary, and secondary schools will provide not more than five
(5) additional minutes of instruction per day (i.e. a total of 295 minutes), if necessary, in order to
ensure compliance with the Basic Education Act (BEA) fo be used for ten (10) late arrivals

throughout the year.
Late Arrival Dates, The ten (10) late arrival dates for all schools will be as follows:

the school year,

: Date {TBD) Fléementary Directed by _ Becondary Divected by . .
1 [ 9/21/i6 |Pomipal .. .~ | Prneipal S '
2 | T0/12/16. " "|Individual Employee . | Individual Employee

13 1 11/30/16 | Principal Principal
4 | 11117 Principal =~~~ ~ | Individuval Employee

5 12807 - |Thdividual Buploges =~ *| Principal _
6 | 3/1/17 7 | Principal - Individual Employee
7 |3/22/17 Individual Employee ‘ | Principal .|
8 | 4/19717  |Ptmeipal. . . .~ |Pdncipal o
971 5/10/17 | Idividiial Employee || Indiyidual Employee .
10| 6/7/17 Individual Employee [ Individual Employee .

2. Early Childhood Education (ECE) Alternate Calendar. The Farly Childhood
Education Program (ECE) will continue not serving students on Late Arrival Days and will use
the day for professional collaboration with the team members. The ECE Program will not serve
students on ECE parent conference days. Patent conferences will be scheduled on two (2) days
only in the fall and spring, in order provide services to both AM and PM session ECE students
for two (2) days during each conference week. The ECE parent conference days for the 2016-17

school year are scheduled as follows: »

i

ECE fall conference days:  October 26 and 27, 2016

ECE spring conference days: February 15 and 16, 2017



 For all other District pre-school/pre-kindergarten programs (non-ECE programs), students will
continue fo be served on Late Arrival Days, with cancellation or delayed start of the rijorning
(AM) sessions only.
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